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Q11 The City Manager is the hiring authority for this position. Is there
anything else you would like him to consider when he makes this

appointment?
Answered: 1,229 Skipped: 668
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# RESPONSES DATE

1 Consider a candidate a) that is an advocate of transformative change in the system and
individual lives through strategic thinking, interventions & collaborations and b) strengthen
relationship between police and the community by revamping the implicit biases training and
cohesive crisis response plan to address individual and communal safety and security
measures and finally.

11/11/2020 12:02 PM

2 To serve and protect should be the police departments main priorities. To serve means to be
the leaders in crisis situations. We don’t need psychologists helping de-escalate mental ill
people-we just need a leader that can train the police to make good decisions and train the
public about what’s involved in policing. The public is unaware of the risks that police put
themselves into. Find someone who can lead, train, educate the public and not back down to
special agendas!

11/9/2020 8:00 PM

3 please get rid of police unions 11/9/2020 8:00 PM

4 Be an example. Follow European models of policing. EXPAND SOCIAL SERVICES NOT BY
THE POLICE.

11/9/2020 7:59 PM

5 We need a David Brown with an understanding of our community and respect for regular
people. The police union shouldn't run the police department.

11/9/2020 7:51 PM

6 No 11/9/2020 7:48 PM

7 Get past Race, we MUST move forward to enforcing the law with real consequences paid by
lawbreakers!! If you do the crime you do TIME, immediately- because there are almost no
consequences for lawlessness it rules. Race, age, who you are related to should have NO
place in harsh penalties being levied against lawbreakers. && if you are shot or killed by the
police the lawbreakers rap sheet MUST be exposed, they are not martyrs & if they are long
time criminals with a long record of crime it SHOULD BE EXPOSED. It matters!!

11/9/2020 7:43 PM

8 The next Chief of Police should believe that Black Lives Matter. They should listen to the
needs, and fight anti-Blackness.

11/9/2020 7:42 PM

9 Now more than ever is a trying time to be in law enforcement but it’s absolutely essential that
we have a resilient police chief with integrity and passion for the role. I imagine it’s difficult to
recruit and keep police officers motivated right now so someone who can build rapport and
respect quickly will be so important. I will always support law enforcement and am very proud
to back the blue of Dallas! Best of luck in the search.

11/9/2020 7:42 PM

10 We need more police out there. Simple. Every week there's a city being taken over and no
accountability!!!!!!

11/9/2020 7:30 PM

11 Hire a chief who can be a very strong defender of his/her officers. They need a true leader to
unite and support them.

11/9/2020 7:28 PM

12 Hire an individual who is a respected leader of all people, who will be a trusted protector, who
will build the community's trust in the law & how it is enforced, which will in turn lead to order.

11/9/2020 7:22 PM

13 It's nice for constituents to get a chance to speak, but I personally didn't feel conservative
views were honored in this survey. How can any answers be 'right' when it seems geared
toward the 'left'?

11/9/2020 7:21 PM

14 The new Chief of Police needs to consider ways to cut their budget so that the money can be
invested in the communities to prevent crime before the police even need to be involved.

11/9/2020 7:19 PM

15 Hire a Chief, not an activist 11/9/2020 7:11 PM

16 Track record of standing up to police unions/associations, and overcoming their efforts to
shield bad apples from accountability for misconduct. Hire a leader who can sell new and
existing talent and stop losing the best people to the suburbs.

11/9/2020 7:09 PM

17 I am happy to get some say in this, but this survey seems to just appease leftist activists and
ignore the real issues facing the cities. It’s embarrassing how this city has changed.

11/9/2020 7:07 PM

18 Make our lower income communities safer and peaceful !!! 11/9/2020 7:07 PM

19 A. Dallas has struggled with an increase in violent crime all over the City in the past year.
There needs to be a refocus towards community safety. The recent trend of reducing police

11/9/2020 7:04 PM
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presence in communities "uncomfortable" with officer patrols has done nothing but allow an
increase in criminal activity.

20 focus more on the qualifications of the individual and less on diversity and social pressures.
Thank you for asking for our input.

11/9/2020 7:04 PM

21 To not make this about race because it isn’t about race. It’s a sin issue and every American in
this country in privileged. To not bow down by the fake news and treat everyone with respect
by upholding the law. Law and order. It is that simple.

11/9/2020 7:03 PM

22 Choice someone that will hold their officers accountable. That will do what’s best for the
community that they serve and work for.

11/9/2020 7:02 PM

23 Someone who understands and is able to respect the different cultures of our residents.
Someone who is a strong leader but knows they are no better and no worse than anyone else.
Will be a good role model, be firm, compassionate, fair and balanced to all, can form
partnerships within the department and in the community. Honesty and knowledge of the law is
very important. Someone who will love the job and not just see it as a stepping stone to more
money and power. Someone who will earn respect and not demand it.

11/9/2020 7:02 PM

24 It’s time to treat the entire community fairly. 11/9/2020 6:58 PM

25 Understanding the meaning of the word Policing 11/9/2020 6:57 PM

26 Addressing racial biases within the police force should be top priority. Anti-racist practices
should be implemented and officers should be trained on bias

11/9/2020 6:56 PM

27 Police need help dealing with homeless and mentally ill citizens in this city. 11/9/2020 6:56 PM

28 Someone who politically is a “centrist”. 11/9/2020 6:52 PM

29 The best police chief is one that doesn't end up on cable news. 11/9/2020 6:48 PM

30 There are some parts of Dallas that have no police presence the new chief should be able to
recognize this as a problem and resolve it.

11/9/2020 6:46 PM

31 It doesn’t matter if the chief is white black orange pink or green just hire someone qualified 11/9/2020 6:45 PM

32 Please think beyond trying to please the police union. Bad police officers give all officers a bad
name, and police unions protect good cops and bad cops.

11/9/2020 6:45 PM

33 Please hire someone who is educated. Has experience. Doesn’t hire their own company any to
do an internal audit.

11/9/2020 6:44 PM

34 someone who will support and back his police force so they know they are not alone. We need
a strong force to help keep crime down

11/9/2020 6:43 PM

35 This position must have someone stronger than most, forceful, means business. 11/9/2020 6:43 PM

36 Pick the best person for the job, whomever that might be 11/9/2020 6:42 PM

37 The need to have a strong Police Chief to encourage and hire more police officers to serve
Dallas

11/9/2020 6:41 PM

38 More black women 11/9/2020 6:41 PM

39 Don't hire a chief who thinks community members are the enemy. Refuse a chief that will
continue the practices of beating and unlawfully detaining protestors who take issue with their
job performance.

11/9/2020 6:40 PM

40 Yes He needs to listen to the people in the Dallas community we need someone who has a
listening ear a person that is fair and open minded a person who believes in diversity also a
person that can and will hold officers accountable when needed. And someone that wants to
interact with the community and set up programs that not only train police offers but programs
that teach the officers and the community how to work together and build trust in the
community when the are policing our streets and communities.

11/9/2020 6:39 PM

41 Experience over race or gender. 11/9/2020 6:39 PM

42 He needs to hire somebody WELL QUALIFIED. Ms. Hall is a perfect example of a unqualified
person in the position

11/9/2020 6:36 PM
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43 Good character and a track record of success and fairness when policing and fighting crime. 11/9/2020 6:30 PM

44 Stop focusing so much on diversity, it doesn’t matter what race our police officers or chief are.
We want someone who will keep the city safe, deescalate issues (especially riots and violent
protests). Don’t just get someone new just to appease the left, it shouldn’t be so political

11/9/2020 6:26 PM

45 Homelessness should not be an issue the police deal with. There needs to be a larger budget
to deal with homelessness not criminalize it.

11/9/2020 6:25 PM

46 Try to move beyond the media message and get back to the fundamentals of community
safety and what the community is paying for through taxation. Recognize the massive amount
of money taxpayers pay, specifically property owners in Dallas County, to fund our
municipalities. The "national political narrative" and some of the other checkbox options listed
in this survey have NOTHING to do with the position or policing. Get back to the core of the
job and create and support a safe community first. Woke media should not be a consideration,
just as it should not be an excuse for destruction of property and stealing.

11/9/2020 6:23 PM

47 Hire from within talk to the leaders in the police department and union for best possible
candidates. Leave personal feelings aside.

11/9/2020 6:22 PM

48 Education does not equal intelligence. 11/9/2020 6:20 PM

49 Hire the most qualified individual available and don't focus on race or gender. 11/9/2020 6:20 PM

50 We need much more focus on police training. Please hire a candidate that wants to get input
from the community on new policies to implement that works for police and general public.
Also, we need a chief that will focus on maintaining constant periodic training with officers to
better de-escalate situations. A police chief that has a positive impact with the Dallas
community is priceless. We need someone that has a vision to decrease tensions and lead a
real initiative to create a healthy relationship with the citizens of Dallas.

11/9/2020 6:19 PM

51 The city needs someone very tough on crime and unpeaceful protests. We want our
community safe. There is no room for tolerance to individuals who loot and deliberately harm
the city of Dallas businesses and communities.

11/9/2020 6:19 PM

52 We need a police chief who is tough on crime! 11/9/2020 6:18 PM

53 Please hire someone that is competent. The last lady was complete unqualified for the job but
she reached the “African American” quota. Please don’t focus on race or gender but focus on
who is best for the job.

11/9/2020 6:17 PM

54 Bilingual Ability (Spanish/English) Experience working in a multi-ethnic multi-racial
environment.

11/9/2020 6:15 PM

55 I wish the Mayor had final hiring authority since the City Manager has proven to be a poor
decision maker. Look at the current Police Chief, who has destroyed DPD.

11/9/2020 6:14 PM

56 Just take your time, no hasty decisions. 11/9/2020 6:13 PM

57 N/A 11/9/2020 6:13 PM

58 As I’m sure he is aware, people have lost trust in police departments across the country. It’s
imperative that the next Police Chief understands this and rather than combatting it, works to
improve trust within our community.

11/9/2020 6:12 PM

59 This needs to be a non political appointment. The person hired needs to prioritize community
safety and trust. We are tired of waiting hours for a 911 call. Retention of the police force
should be a huge priority.

11/9/2020 6:11 PM

60 Choose a woman 11/9/2020 6:11 PM

61 We need more officers! Street racing, theft/robbery, violent crime has gotten out of control. We
will need someone who is very strategic to do more with less resources.

11/9/2020 6:11 PM

62 Internal enforcement of accountability among the staff of the police department whenever they
break the rules and regulations of the department, the city, and the community.

11/9/2020 6:09 PM

63 Not white. Texas native. 11/9/2020 6:09 PM

64 Experience in doing the most with less than optimal resources. Our city's police force is
understaffed and doesn't pay competitively, so he or she has to recruit well

11/9/2020 6:09 PM
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65 I want a police chief and a police force that is very tough on crime . We must send a loud
message to the violent criminals and gangs that violence will not be tolerated in Dallas . Clean
up South Dallas . I want Dallas to be the city in Texas that has zero tolerance for violent crime
. Violent criminals are not welcome in Dallas . Obey the laws or go to jail . Period .

11/9/2020 6:09 PM

66 I just want someone who is both capable of doing the job and cares about the effects policing
has on the community.

11/9/2020 6:08 PM

67 I am not a person of color but think it would go a long way to find a very smart, capable,
experienced person of color to run the Dallas PD. I genuinely believe the Dallas leadership has
been so much better than leadership in other cities across the country and think that would be
extremely helpful in building trust with the community

11/9/2020 6:08 PM

68 Question 2 doesn’t give an option for both living and working in Dallas. I live and work in Dallas
but don’t own a business.

11/9/2020 6:07 PM

69 Fake paper license plates, noise compliance from aftermarket mufflers, drag racing in
neighborhoods will help decompress agitation. Josey Lane and Modello need a constant
presence. A police office in the Marcus recreation building facing Josey with a DPD sign would
do a lot.

11/9/2020 6:07 PM

70 Have Broadnax get help, his hires are generally atrocious. 11/9/2020 6:07 PM

71 Someone who has a creative solution for dealing with the constant drag racing issue. 11/9/2020 6:05 PM

72 I guess my greatest concern are gang activities and violent crime. Also, I am mortified that
Dallas Police don't stop racing cars. At night, I hear cars racing at high speed on Central Expy
and in residential neighborhoods. I live in Cochran Heights, for your reference. Property crime
is also out of control. Thank you for this survey, and I appreciate the opportunity to provide
input.

11/9/2020 6:04 PM

73 I know TC will make a good choice 11/9/2020 6:04 PM

74 No 11/9/2020 6:04 PM

75 We don't need cops for things that require a social worker. We don't need pepper bullets and
spray. We don't need officers that harass people that are unhoused. We need someone who
understands Dallas and not the suburbs around it.

11/9/2020 6:03 PM

76 I would like to see a chief that promotes a strong police force that will not bow down to
organized groups that want to take our city hostage. Lawlessness is never acceptable in any
circumstance.

11/9/2020 6:02 PM

77 I was just curious about what kind of questions there were. 11/9/2020 6:02 PM

78 I think they should be strong in the community. Willing to reach out to the community & not
just community leaders.

11/9/2020 6:01 PM

79 NA 11/9/2020 6:00 PM

80 Don't be political. Hire the best man/woman for the job. We do not need hyper-politics in police. 11/9/2020 5:59 PM

81 Malik Aziz has an excellent history in our city on multiple levels and would have been the right
choice before our last chief was chosen from another city. I'm very disappointed in our choice
of city manager, who seems to be the fault for missing this appointment last time.

11/9/2020 5:55 PM

82 If a white man happens to be the ideal candidate, don't be pressured into NOT hiring him by
the liberal idiots. I personally do not care what race/gender the candidate is, as long as they
are qualified. Don't cave to "politically correct" mob-think.

11/9/2020 5:54 PM

83 Please choose someone who lives in Texas. Someone who is strong, fair and won't take crap
from people who break the law. Someone from the Texas Rangers, our police department or
the sheriff department or some other law agency in Texas that has experience and knows how
Texans like things done in our state. Someone who can stand up for justice and do the right
thing even when it may not be popular. Someone that won't be a puppet.

11/9/2020 5:51 PM

84 Best person for the job. Not for other reasons. Choose someone from Texas. 11/9/2020 5:50 PM

85 Think about crime reduction, not about police force reduction. 11/9/2020 5:47 PM

86 No more tear gas and rubber bullets. Do not lean on state troopers and neighboring police 11/9/2020 5:45 PM
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departments when dealing with unrest in our community. Boldly expand community services
beyond DPD.

87 Choose someone who has extensive law enforcement experience in the state of Texas. 11/9/2020 5:44 PM

88 I totally respect all our policemen. They have jobs that never end. I want my chief to be tough
with compassion. We need more police in our cities, nothing else will work.

11/9/2020 5:44 PM

89 Large City organizational and leadership experience. Prior experience as a patrolman. 11/9/2020 5:44 PM

90 Please leave politics out...please do not make it about democrats or republicans. Make it
about all of us...Americans.

11/9/2020 5:43 PM

91 It is essential that choke holds and police chasing are not permitted and reason for dismissal. 11/9/2020 5:42 PM

92 I have confidence in the City Manager, and I believe the vetting process will bring the best
candidates to the stakeholders and decision makers.

11/9/2020 5:40 PM

93 Need someone who is action not talk 11/9/2020 5:40 PM

94 Must hire a police chief who will actively move the DPD from a us vs them mentality to one
that is focused on improving community relations. The new chief must also root out and
eliminate racist officers and make sure they never work in law enforcement again. Finally, a
demilitarized police force that ensures the safety of all citizens.

11/9/2020 5:34 PM

95 Not letting the Police Union sway your decision 11/9/2020 5:34 PM

96 Experience dealing with police associations may end up being important. 11/9/2020 5:33 PM

97 Pick a person to lead us into the future. We need a fresh look at things. End the "us against
them status quo. Make the selection process better to weed out people who are NOT mentally
equipped to handle having authority over other people.

11/9/2020 5:30 PM

98 Please make sure whoever is hired will work with the Latino community to ensure immigrate
communities feel safe and secure in the city.

11/9/2020 5:24 PM

99 Look for EXPERIENCE! A certified, ready to go day one, professional, Chief of Police. Race,
Gender, Orientation, not important. An experienced professional with strong leadership skills,
and a little charisma would be nice

11/9/2020 5:23 PM

100 New hire should spend some time getting to know the force as it is presently constituted
before making drastic changes.

11/9/2020 5:18 PM

101 Surveys already have a selection bias, but I’m glad you’re posting this. I would’ve liked to see
options around mental health.

11/9/2020 5:16 PM

102 That the police chief supports their officers. The police chief MUST support every single officer
by being by their side if they do the right thing, by giving them access to more training
resources weekly and monthly and by giving them personal benefits like pay, medical and life
insurance. The chief must be transparent and be able to communicate with the community and
enforce fairness and equality and ACCOUNTABILITY.

11/9/2020 5:16 PM

103 The thoughts on what steps will be taken to reduce the extremely long period of time for police
response in certain areas.....not favoring particular areas over other areas,

11/9/2020 5:14 PM

104 Go with your first instinct. Listen to the leaders in the community. Good luck. 11/9/2020 5:10 PM

105 Dallas must have a police chief who represents our civic values of Equity, Ethics, Excellence
and Empathy.

11/9/2020 5:09 PM

106 A candidate’s empathy, respect of EVERYONE, and, as a gay man, I see nothing about
LGBTQ citizens and that is a failure.

11/9/2020 5:08 PM

107 Do not hire based on race or gender, hire based on ability. We need a strong, capable police
chief, not somebody that is chosen based on social standards.

11/9/2020 5:08 PM

108 No 11/9/2020 5:05 PM

109 Please make sure the person head and heart is in the job. We need someone that has a great
deal of passion for the work rather it's a man, woman, gay or straight that doesn't matter we
need a good person doing a great job.

11/9/2020 5:03 PM
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110 I respected Chief Brown’s ability to get in the neighborhoods and reach out to the people.
Morning Coffee Talks at McDonalds, listening to the people, reassuring the people, just taking
the time to integrate with us! How I wish he would come back.

11/9/2020 5:02 PM

111 I would like someone who will prioritize a crackdown on the use of bogus temporary license
tags, thus reducing the ability to track down much of the street racing going on in town.

11/9/2020 5:02 PM

112 1) Focus on an experienced candidate that can balance community relations with proper
enforcement of the law. 2) I personally think an African American male would be the best for
the city especially one that has worked in a southern city with experience reacting to
unconscious bias within the workplace and community. 3) We need to know his plan to recruit
and train new officers to balance proper enforcement with use of force to reduce crime.

11/9/2020 4:56 PM

113 Be color-blind and gender-blind. Pick the best candidate. 11/9/2020 4:47 PM

114 Tough on crime, tough on gangs, pro-active in a riot crisis, not involved in socializing
politically, a man of the people not corporations.

11/9/2020 4:47 PM

115 Consider interviewing candidates from within DPD 11/9/2020 4:43 PM

116 Please do not defund the Dallas Police Department. Don’t take more of the police budget than
what has already been taken. Dallas needs ALL the police the city can get and we need to be
more supportive of our police department. We need each other.

11/9/2020 4:42 PM

117 Police officers should not be above the law. Need someone who will hold officers accountable
for breaking the law.

11/9/2020 4:40 PM

118 Please be diverse in the decision making process remember the 4 E’s that he has
implemented and use them.

11/9/2020 4:36 PM

119 I would like a chief who remembers that the officers put their life on the line every day and
need support from their boss! I think too many people forget this important fact.

11/9/2020 4:33 PM

120 Please choose a person who is a peacemaker, and not divisive for our city. 11/9/2020 4:31 PM

121 Someone who doesn’t cave to political pressure and noisy protestors 11/9/2020 4:24 PM

122 We want a chief that enforces the law No more panhandle. No more non prosecution for theft
under 750.00

11/9/2020 4:20 PM

123 Reducing crime in our city should be priority #1. Crime in Dallas has become unacceptable and
is increasing at an alarming and unacceptable rate.

11/9/2020 4:17 PM

124 Needs to be experienced in management and be familiar with Texas. 11/9/2020 4:15 PM

125 The City Manager has shown contempt for the citizens he serves. He failed to meaningfully
defund a corrupt police department. I do not trust him to do the right thing when hiring the new
chief.

11/9/2020 4:12 PM

126 Trust in Officers 11/9/2020 4:08 PM

127 Yes, let’s NOT hold the Police Department responsible for homelessness and mental illness
problems. Let’s figure out a real solution to these challenges without burdening the police.
However, IF DPD must respond to these calls, training on deescalation MUST be a top priority.

11/9/2020 4:08 PM

128 Leadership 11/9/2020 4:06 PM

129 The department needs a real leader. The only person within DPD who is exceptionally qualified
to lead right now is Assistant Chief Shaw. She does not get involved in the politics and is
always looking to attract the best talent. The department needs more people like her.

11/9/2020 4:03 PM

130 Hold people accountable. 11/9/2020 4:02 PM

131 I am head of a neighborhood crime watch and have been involved in some kind of crime watch
no less then 30 years give or take, I have seen police chiefs come and go, all with claims of
community involvement that start off great but seem to fizzle as time go by. I personally
expect more from our community police officers, but most of the time it’s show and tell, even
now when I call or email our crime watch NPOs for guidance or information all I received is the
sound of crickets in the night, I look forward to no less than a reply, an email or a call back,
but not to be totally ignored, But yet the police department would like crime watch and
community groups to be the eyes and ears in the community, and a liaison in sharing

11/9/2020 4:00 PM
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information, but not to be left out of the communication loop. The culture of any police
department always starts at the top (chief) and works its way down. The new chief needs to be
sure his command staff work closely with crime watch’s and neighborhood groups to be sure
that we get the information we need for our community and our neighborhood, to stay informed
and keep our families safe. when we asked for it. My last note police training really needs to
have a close look at. I have come to three conclusion three reasons for the amount of police
shootings here in America of people of color: a racist officer a scared officer an untrained
officer

132 Let's try and at least consider a White Police Chief. The city has had a lot of problems with our
Minority choices. Diversity is NOT at the top of most citizen's list. I realize this is a
Democratically run city, but reverse discrimination is not good! I'm sure this will get no where,
but believe me you need to listen.

11/9/2020 3:58 PM

133 All the community wants is honesty but as a life long Dallas native I know first hand that’s
hard to come by

11/9/2020 3:58 PM

134 We (Dallas residents) feel as if we must police our own communities. The lack of police
presence, no-showing 911 calls, etc is going to get the city of Dallas sued one day.

11/9/2020 3:53 PM

135 Keeping Dallas residents safe is the #1 priority 11/9/2020 3:53 PM

136 Be wise in your authority in hiring the next Police Chief.... 11/9/2020 3:51 PM

137 Do a favor don’t get another one like you picked this last one. As far as I’m concerned she is
worthless

11/9/2020 3:49 PM

138 Allocate more money to social services. Every call doesn't need to be to the police. 11/9/2020 3:49 PM

139 He needs to hire the most qualified and competent man or woman for the job. 11/9/2020 3:47 PM

140 Promote someone who knows Dallas and its problems. You don't need to choose another
outsider.

11/9/2020 3:43 PM

141 Be aware of needs in each community in Dallas and make it happen. Be fair. 11/9/2020 3:41 PM

142 That each community is important and accesible to the citizens. 11/9/2020 3:36 PM

143 Please use merit for the basis in hiring. Not political correctness nor political alignment. If
Dallas wants to upgrade this city then be solution oriented and stop worrying about appeasing
the community planners that bring nothing to the table and only take away from the
community.

11/9/2020 3:35 PM

144 The chief should be a long-time Dallas resident as well as have been a long-time Dallas cop. 11/9/2020 3:34 PM

145 Ask God to help him make the right decision for the right person. 11/9/2020 3:33 PM

146 If there are any good candidates from within the department, they should be looked at closely
before going around the country to find someone new to this area. If there are candidates that
spent time in this area, earlier in their career, consider them as well. I’m not sure the current
department is capable of handling a substantial delay in building a cohesive team to move
forward.

11/9/2020 3:33 PM

147 I believe you should hire someone with the capacity to overhaul the function and resources of
Dallas's police officers. Someone who is capable of doing better with less.

11/9/2020 3:26 PM

148 City of Dallas has got to deal with the crime issues or people will move to the suburbs again
like they did in the '80s. if crime doesn't get under control our tax base will be crushed as
people move out of the city.

11/9/2020 3:22 PM

149 Want law and order through respect and fairness! 11/9/2020 3:18 PM

150 Unfortunately, police time/response is very slow. Please try to find a way for the police to
respond to an emergency call ASAP.

11/9/2020 3:17 PM

151 Hire someone with all of Dallas in mind not just the ones with deep pockets 11/9/2020 3:11 PM

152 Give significant consideration to prior internal applicants who are especially familiar with Dallas
and the Department.

11/9/2020 3:10 PM

153 Hire our next Dallas Police Chief from within the current or retired Dallas Police Department 11/9/2020 3:07 PM
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ranks. We currently have 3,000 + Great Dedicated Police Officers. I know without a doubt
there is 5-10 Exceptional Qualified Police Officers to consider that would Serve Dallas and it's
Citizens Extremely Well in the role of Dallas Police Chief.

154 no 11/9/2020 2:55 PM

155 The next police chief should be someone willing to take the side of the community not the
police department. It must be someone unafraid to remove toxic officers with poor performance
and excessive complaints. A police chief that will advocate for social change rather than
simple enforcement is an absolute requirement.

11/9/2020 2:53 PM

156 must have proven record solving problems we are facing in Dallas. 11/9/2020 2:50 PM

157 The chief should listen to employees and employee unions, but is not afraid to say NO to
unions when applicable. Ensure officers police the same South of Trinity as they do North of
Trinity. Equity in Policing!!! Increase Psychological testing at hiring to to see if racial bias
tendencies can be determined. Chief should have courage to call out rogue officers and not
hide behind color of blue or some archaic policy.. EQUITY IN POLICING

11/9/2020 2:42 PM

158 I want the police department to feel that they can trust their chief and he or she has their back,
but not at the expense of holding bad cops accountable.

11/9/2020 2:41 PM

159 Someone with innovative practices when hiring jr police officers. The officers need to be able
to communicate with the communities they police, not be robots.

11/9/2020 2:38 PM

160 We need a non-political, educated, confident individual who can calmly and courageously
make ethical and non-biased leadership judgments for the good of ALL our residents.

11/9/2020 2:38 PM

161 Do not forget about Oak Cliff.... 11/9/2020 2:36 PM

162 Yes, There are great leaders with the department. Please consider within. 11/9/2020 2:33 PM

163 No 11/9/2020 2:33 PM

164 Safety safety and more safety. No defunding or lessening of overtime or anything else for the
police. More widespread support and weed out truly bad apples before they cause unwarranted
harm

11/9/2020 2:29 PM

165 We have got to have more officers. The police don’t even respond anymore unless someone is
killed. The police never responded to my hit and run. I waited 4 hours

11/9/2020 2:26 PM

166 I would like the new police chief to root out any systemic racism in our Dallas Police
Department and figure out how to keep our well trained police officers from being hired by
surrounding cities. Maybe dallas police officers need to be paid more?

11/9/2020 2:26 PM

167 We don't have the secret to success. However, the key to failure is to try and please everyone.
Make sure there is great integrity in the candidate. We must all strive to do what is right. The
rest is in God's hands.

11/9/2020 2:26 PM

168 Proven accomplishment as a Police Chief of a major metro area. Last hire was completely
lacking in this area.

11/9/2020 2:25 PM

169 I just want a safe city where we can all prosper and not worry about violent crime or loss of
business.

11/9/2020 2:24 PM

170 We should remember that the Police Chief is "local" law enforcement... not national. National
organizations should have no voice in the selection of our Police Chief. A solid professional
track record is a must. Skin color, gender, orientations, etc should have absolutely no influence
on selection. As both a resident and business owner in the city of Dallas, the safety and
security of my family and staff is my primary concern. Results, not political placation, is what
matters in policing. I not only support the front line workers, I have personally led fundraisers
for the officer killed in the line of duty. I believe strongly that the cops on the front lines need a
Chief who will stand behind them and not another politician.

11/9/2020 2:23 PM

171 It would be nice if someone within our police department were made Chief of Police. That
person would already have an understanding of Dallas and it's needs.

11/9/2020 2:23 PM

172 Someone who will bring law and order 11/9/2020 2:21 PM

173 I’d like someone that wants to eliminate qualified immunity for police. 11/9/2020 2:20 PM
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174 best practices, standards, community policing, raising pay scale, retention of officers 11/9/2020 2:18 PM

175 Someone who has a proven track record of good leadership. 11/9/2020 2:16 PM

176 Character 11/9/2020 2:14 PM

177 Law and order benefits everyone. Everyone wants to feel safe in their communities. Drugs
gotta go. It creates vagrant populations and homelessness. Do something about vandalism
and graffiti... harsh punishment and create infiltration/informant program. Allow community to
help! I’ve tried tried contacting the volunteer in patrol program multiple times and never heard
back. I also asked the graffiti contact how to get involved with clean up and never heard back.

11/9/2020 2:10 PM

178 Good luck. Policing should in my opinion be on the way out. Its had its chance and I think any
style of policing has proven to work against the people. Thanks, Kevin Kettle.

11/9/2020 2:08 PM

179 Find the best qualified person for the job based on their experience, & skills. 11/9/2020 2:07 PM

180 Safety and Security of the City of Dallas are #1 Priority for Police Chief 11/9/2020 2:04 PM

181 Leadership 11/9/2020 2:03 PM

182 Previous experience policing a large city such as Dallas. 11/9/2020 2:02 PM

183 Understand that most people support our police AND Black lives matter /civil rights. 11/9/2020 1:58 PM

184 Chief of police should be personable and for all people in Dallas. 11/9/2020 1:58 PM

185 Lowering his city funded payroll and putting that toward the police budget. 11/9/2020 1:58 PM

186 Yes, base the hire on the individual's experience and performance, not on their gender or color
of their skin!

11/9/2020 1:57 PM

187 I would hope that Texas talent can be a priority in the hiring process and someone who can
improve officer morale.

11/9/2020 1:55 PM

188 Hire highly proven Chief of Police from another City with population & demographics equal to
COD or promote DPD Assistant Chief of Police highly respected & experienced. Also consider
abilities to LEAD & MOTIVATE existing DPD officers & new hires.

11/9/2020 1:54 PM

189 What happened to the last one? I liked her. 11/9/2020 1:54 PM

190 Make sure the budget is adequate to fund a top of class police department, then hire a chief
that had built and currently successful in managing a fair and equatable department that
enforces laws and is considered top of class. Give him or her tools and support to do the job.

11/9/2020 1:53 PM

191 There needs to be more oversight on the activities of some officers (drug testing might be
revealing for some); the new Chief should be one who is able to restore integrity to the
department and develop trust from the community.

11/9/2020 1:51 PM

192 Support our hard working police and their safety 11/9/2020 1:51 PM

193 Spend more on non-officers (social work, etc), even if it still rolls budgetarily under DPD. 11/9/2020 1:50 PM

194 I would like for the mayor to consider firing the city manager if he doesn’t support the safety of
the citizens of Dallas by allowing the police chief enough money to hire and retain competent,
honest, and fair officers. Also, the police department needs to be allowed to do their job, rather
than having their hands tied in so many ways.

11/9/2020 1:50 PM

195 Do a much better job this time. Don’t be so publicly arrogant and don’t appear to be above
criticism for your hire. You last one was an unmitigated disaster and she didn’t have the
background nor breadth of experience to handle this position. I know 2 officers personally and
both said she garnered no respect or support or credibility from the police officers. Take your
arrogant and condescending attitude out of the process and get more local citizens input.....or
do Dallas a big favor and take your high priced position to a city who will appreciate it and you
more.....how about Portland Mr Broadnax?

11/9/2020 1:50 PM

196 Hire the most qualified Person regardless of gender or race! 11/9/2020 1:49 PM

197 Malik Aziz, from within the DPD, would make an excellent Chief. 11/9/2020 1:47 PM

198 Best person for the job. 11/9/2020 1:44 PM
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199 Choose a person with high moral character and determination to make Dallas an example of
how a city should be run.

11/9/2020 1:40 PM

200 Hire internally! Don’t waste several hundred thousand dollars doing a nationwide search. 11/9/2020 1:40 PM

201 While I understand my concern around police training is not the sole responsibility of the Police
Chief, I want the next Chief for this city to be someone who is actively seeking to transform
this force and police training. I am under no illusion that we can perfect this force, and I
understand that there are massive budgetary constrictions in the city. But I believe that a
highly capable police force is even more important than an abundantly staffed one. I would like
the focus of the new chief to develop our officers into specialized agents, reminiscent of what
we see in northern Europe. I want part of the future identity of Dallas to be that it is a gold
standard for officer training and performance. It will be a long road, but I support our efforts to
get there.

11/9/2020 1:40 PM

202 Search for experience. There is experience within DPD: Do not overlook excellent candidates
who are already on the force. Chief needs to be able to plan tactical actions well and have
wisdom in decision-making. Chief should respect various communities within the larger Dallas
but not be beholden to them and NOT be under their authority. Reject any notion of defunding
DPD.

11/9/2020 1:38 PM

203 Look deeply within our local police department for leader. In my opinion, the best police chief
we have had in years was a native who worked his way to the top, David Brown

11/9/2020 1:37 PM

204 Pick someone who is not afraid of the communities in which they work. 11/9/2020 1:33 PM

205 I’m happy I’m able to feel like I have a say in this, but the survey seems to appease the leftist
activists and not focusing on the main issues within communities. It’s embarrassing the
change in the city.

11/9/2020 1:30 PM

206 The City Manager has no business nor is he capable of picking a police chief... Look at the
last pic / disaster...

11/9/2020 1:29 PM

207 Find chief who can retrain officers in use of deadly force & knows how to eliminate threat
without killing while still protecting property & public safety.

11/9/2020 1:28 PM

208 We need someone who understands the unique challenges we have in Dallas, including our
shockingly segregated and differentiated neighborhoods, the urban sprawl, and especially the
homelessness issues we have. Someone with experience in a city of similar size and
struggles, with a proven track record of performance and people management is key!

11/9/2020 1:25 PM

209 New city manager 11/9/2020 1:23 PM

210 You have failed in all your duties. Am surprised you are still employed. Please try to use the
advice of the recruiting firm.

11/9/2020 1:23 PM

211 N/A 11/9/2020 1:11 PM

212 I strongly oppose defunding the police. Instead, they need better resources and training to deal
with the chronic issues in this city.

11/9/2020 1:11 PM

213 A Person that's Already been part Dallas Police Department Aleast 10 years 11/9/2020 1:11 PM

214 There was not a place to indicate that I would ALSO like to see non-violent crime reduced and
greatly increase staffing for reduced response times and greater police presence.

11/9/2020 1:11 PM

215 Allow the chief to hire the same ratio of police to citizens as the Park Cities. Increase budget
to compare to Park Cities

11/9/2020 1:10 PM

216 Consider people of color and/or a woman - someone who represents our community. 11/9/2020 1:10 PM

217 The police should look like the protesters. All colors, and should live where they police. 11/9/2020 1:09 PM

218 Please consider someone who can identify with the issues in our Black communities and
someone who will place the appropriate resources into the Black communities to resolve our
crime issues humanely.

11/9/2020 1:07 PM

219 We need a chief who will hold accountable illegal activity made by police staff. Please focus
on having a clean force that would be held to a higher standard, facing termination, in any other
line of work or duty.

11/9/2020 1:05 PM
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220 Pick the most qualified candidate, not the one the media wants you to pick. 11/9/2020 1:03 PM

221 Consideration of some of our current leadership team members that have developed
meaningful relationships in the city and region.

11/9/2020 1:03 PM

222 I want law and order. Protests off the streets and onto the sidewalk. I don’t want any more
windows broken or businesses destroyed during protests. Stop letting them get out of hand.
We, the citizens of Dallas demand and deserve this.

11/9/2020 1:03 PM

223 Please hire a Chief of Police from outside the Department to bring fresh perspectives to the
challenges facing the Department today.

11/9/2020 1:02 PM

224 Hire Major Malik Aziz as the next DPD Chief of Police.......!!!!! 11/9/2020 1:02 PM

225 Dallas needs a conservative police chief with a strong backbone. Someone who is focused on
and has a track record of reducing the crime rate. Someone who will make sure that officers
receive the best training available. Someone who will not step to the side and allow
progressive, far-left activists tell them how to do their job.

11/9/2020 1:01 PM

226 LGBT Liaison 11/9/2020 12:59 PM

227 Please be fair and evaluate any complaints the candidate may have had. Lots of complaints
should not be tolerated.

11/9/2020 12:55 PM

228 Consider the best person for the job who should have had this job from the very beginning.
Malik Aziz point blank his resume speaks volumes.

11/9/2020 12:54 PM

229 Cognizant of social-psychology, aware of own personal bias, make diversity training - as well
as to shoot to disarm, not to kill - mandatory for self and all police officers, experienced in non-
violent crowd control.

11/9/2020 12:50 PM

230 Don't be afraid to hire another woman! Let's keep these glass ceilings destroyed and never
repair them. Thank you for breaking it at DPD. May the Lord bless you and give you strategic
direction.

11/9/2020 12:50 PM

231 Hire the best possible candidate for the job, not one that fulfills a quota, or checks off a box. 11/9/2020 12:50 PM

232 Stop the rising crime in Dallas and the lawlessness, both on the street and in the city! 11/9/2020 12:49 PM

233 The New Police Chief should be able to build strong relationships with business owners,
religious leaders and school officials to build trust and recruit officers with a understanding the
diversity in Dallas.

11/9/2020 12:49 PM

234 I would like to see more Street Patrols, Cops that the area gets to know and that get to know
their neighborhoods and neighbors. This is proven to reduce crime.

11/9/2020 12:41 PM

235 Reduce crime, hold citizens accountable for wrong doings. Do not become social workers as
other departments within the City of Dallas framework addresses social worker solutions.

11/9/2020 12:40 PM

236 What are the feelings toward having community reps as part of police inquiries where incidents
might be submitted?

11/9/2020 12:40 PM

237 N/a 11/9/2020 12:38 PM

238 We need to hire a strong male warrior figure to this post, with tons of experience in putting
criminals in jail.

11/9/2020 12:33 PM

239 I would like to see the amount of new officer retention increased. Most new recruits receive a
bonus, yet are recruited once they graduate, to other surrounding municipalities. There should
be a mandatory stay period of at least 2 years after graduation, or if they decide to leave, they
must pay back the bonus prior to leaving.

11/9/2020 12:33 PM

240 Dallas Texas Deserves to Be A Prosperous Safe Haven for All! 11/9/2020 12:31 PM

241 Hire back Chief Brown! 11/9/2020 12:30 PM

242 Talk with the community organizations like Texas Organizing Project 11/9/2020 12:29 PM

243 It will likely be easier to hire someone who sounds good than someone who has actual
answers. Hold out for a candidate who has practical solutions to things like 911 response time.
It’ll be a bonus if this person sounds good on Twitter, but please prioritize community relations
and safety over internet moments and sound bites.

11/9/2020 12:29 PM
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244 Bilingual 11/9/2020 12:27 PM

245 hire someone that is qualified to do the job and not what's politically correct 11/9/2020 12:26 PM

246 Consider all citizens and neighborhoods when assessing a candidate for fairness and
community based policing, not just the most troublesome and economically challenged. We all
need the police.. we dont need a mouth piece or showboat.

11/9/2020 12:25 PM

247 Can we increase police officers’ pay and decrease the influence of the union - at least to the
point where bad cops can be fired?

11/9/2020 12:25 PM

248 Treat all citizens equally. Stop putting Police on defensive. Stop playing 'arm-chair quarterback'
with an Officer's decisions/actions. Enforce citizens must respect Police authority. Race is
irrelevant, stop using it to excuse crime. If a citizen runs, threatens, assaults an officer there
must be equal consequences.

11/9/2020 12:21 PM

249 Dallas is growing so quickly, I think tackling the growing abuse of street racing and the groups
that are taking control of our streets and neighborhoods. There is something off with the city
since this has started. This group is basically taking over the city. It is worrisome for the city.
We all want to keep the integrity of the community of Dallas.

11/9/2020 12:18 PM

250 Have a hiring committee and encourage the use of psychological assessments when hiring to
ferret out the racist, power motivated applicants at the start.

11/9/2020 12:18 PM

251 Please consider hiring somebody who represents the community they're supposed to protect
and serve. The next police chief should be a zealot for holding their officers accountable.

11/9/2020 12:18 PM

252 The candidate that is hired must not be expected to do anything less than the ridiculously high
bar Chief Hall was expected to meet.

11/9/2020 12:17 PM

253 Broadnax!! This time, LEAVE YOUR PERSONAL/PROFESSIONAL desires OFF, OFF, OFF
the table!!!!! Seriously consider hiring a chief who will be more than a political puppet to you!!
You should be working towards what is best for the entire City of Dallas and its citizens, rather
than what is politically best for you!!! (It is really too bad that we can’t vote on your position!)
You previously passed over several talented, more than capable DPD supervisors who would
work for the betterment of Dallas as a whole, who KNOW Dallas and its demographics (which
you DON’T!!!), but who would ALSO be very supportive of ( and hold accountable) ALL ( get
that? ALL) members of DPD!!!! Your last hire for DPD chief was an EPIC FAIL!!! A female -
fantastic!! A minority - fantastic!!! But qualified??? Not even close!!! Set your ego aside this
time, Broadnax, and hire a new DPD chief based on WHAT IS BEST FOR THE CITY OF
DALLAS, Dallas CITIZENS and DPD!!!

11/9/2020 12:10 PM

254 Hire based on experience and candidate quality not on quotas. 11/9/2020 12:10 PM

255 Hire more police and give them a raise. My neighborhood is covered with graffiti and I hear
gunshots about 4 nights a week.

11/9/2020 12:09 PM

256 Personally, I think it would be great to have someone who recognizes that policies within
minority communities need to change and make Dallas a leader in that kind of change.
Someone who isn't afraid to answer tough questions honestly and isn't afraid to be transparent
in their policies. Require police cameras to be on at all times and provide quick access to
those videos for the media and public.

11/9/2020 12:05 PM

257 Find someone with skills and abilities similar to Art Acevedo in Houston. 11/9/2020 12:03 PM

258 DO NOT DEFUND THE POLICE. 11/9/2020 11:59 AM

259 Just somebody Fair honest and trustworthy 11/9/2020 11:59 AM

260 Reduce crime in our city. Add more officers 11/9/2020 11:52 AM

261 Hire someone who has the ability to bring all people together and for the job of trying to
eliminate the inherent racism in this city. He must train his officers to use their weapons as the
VERY last resort in any situation. To back off if necessary to save a life. I know it’s not going
to be easy, I even think Jesus would find it difficult, but if not tried that would be the worst sin.

11/9/2020 11:49 AM

262 Take the politics out of the position. Cities who have a supportive and collaborative relationship
with their police force attract quality candidates. A qualified candidate should be allowed to do
their job to the best of their ability, not be inundated with being asked to be political media

11/9/2020 11:48 AM
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mouthpiece. There are numerous problems in our City. A qualified candidate should be able to
identify those on his/her own. They don't need the City Manager, politicians, media telling them
how to do their job and prioritize their job for them. City of Dallas does not need nor want a
Police Chief that is nothing more than a spokesperson. That is a critical waste of our
recourses. Unfortunately, the job description says otherwise. That to me says the person
writing the job description doesn't get it nor have a clue. Let me guess.... intern for the City
Manager?

263 Must value deescalation practices above arrest and violence. Must actively and obviously
promote diversity and have zero tolerance for discrimination or creation of hostile work
environment. Must view ALL community as deserving of their care, their respect, and their
protection. Must ONLY be motivated by desire to serve and to lead, and NOT by any desire for
personal respect or prestige. Must view entire community as their ally and not as a hostile
population.

11/9/2020 11:47 AM

264 Have a compassionate heart towards all people regardless of there zip code or where they
resides.

11/9/2020 11:47 AM

265 Find another David Brown. 11/9/2020 11:45 AM

266 They have to do what's in the interest of the public. 11/9/2020 11:42 AM

267 A police chief that resembles the racial make-up of the city. 11/9/2020 11:42 AM

268 Please choose the best person for our chief - rather than the best gender, race, etc.. If two
candidates are of equal standing and quality, please consider choosing the one who is already
in our Dallas PD, hiring from within. Thank you for this opportunity for input.

11/9/2020 11:40 AM

269 Find someone who will acknowledge that police dont prevent or reduce crime, fhey only
investigate. Crime cant be prevented or reduced until society recognizes the causes of crime.

11/9/2020 11:40 AM

270 I really wish this survey had more to do with actual policing, and less to do with social issues.
We need to allow our police to do their jobs, period. Anything less is a waste of resources and
time. I don't know how defunding or taking away from the police ever became an idea in the
first place!

11/9/2020 11:37 AM

271 It is important to promote diversity through the hiring process, but hiring simply on diversity
and not based on merit is not the answer. There are diverse candidates already on staff within
the police department that care about the well-being of Dallas and its citizens as opposed to
padding their resume and using Dallas as a stepping stone. Look within the Department and
surrounding communities for qualified candidates before immediately giving preferential
treatment to outside candidates. Recommend Malik Aziz or Charles Cato.

11/9/2020 11:36 AM

272 Leave politics out of the selection and emphasize ability and integrity. 11/9/2020 11:33 AM

273 The police should be fully funded, staffed, trained, and demilitarized. If a person, homeless or
otherwise is having a mental health issue, the police can show up, but they need someone
who can deal with appropriately and Dallas needs to have a strong system to support people
who are having issues that doesn't involve incarceration.

11/9/2020 11:32 AM

274 Sherriff Robert Chody 11/9/2020 11:32 AM

275 Establish a Domestic Violence task force. Establish a crisis team to handle mental health
issues, those professionals can asset the situation without killing sick individuals. Stop
treating Black citizens as threat killing them. Yet non black person has killed family, and
suspect is chased around telling them to drop their weapon. Stop police gangs.

11/9/2020 11:31 AM

276 I want to see an effective leader with a track record of success and an ability to rebuild a
department in the wake of numerous challenges. This search will be a complete failure if the
goal is another "diversity hire".

11/9/2020 11:28 AM

277 Whomever is in charge of this position, needs to have empathy, and compassion towards the
poor. Including homelessness. Poverty is not a crime, and shouldn’t be treated as such. I hope
that this leader can appoint better solutions to poverty related “crimes.”

11/9/2020 11:28 AM

278 Police can’t solve any of those community problems. Officers should leave communities
alone. You wouldn’t use a hammer for a screw. Take that fat police budget and use it for
housing relief, and stop taking military surplus weapons and instruments. Stop the occupation
of poor communities and stop the brutality inflicting against Black and Brown communities

11/9/2020 11:27 AM
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regardless of economic status. Take Covid 19 recovery seriously. 1/4 people in Dallas county
don’t have health insurance coverage. It’s a disgrace. To let those problems go and reinvest in
police instead is criminal.

279 Speak another language , besides English 11/9/2020 11:27 AM

280 Public safety and equal treatment to all persons are the two most important aspects of this
job, in my mind. Whoever is hired should not bend to the whims and fads of our time. And of
course, justice trumps all.

11/9/2020 11:26 AM

281 Listen to the citizens evaluation in the survey! 11/9/2020 11:23 AM

282 Police accountability is the #1 issue facing policing in America today. Police must understand
that they are agents of the law; they are not the law. They are there to serve the people; the
people are not there to serve them. Police who commit crimes must be prosecuted and
punished. Lying to protect officers is completely unacceptable, and the public will know every
time. The only way to restore trust between police and community is to enforce legal and
professional standards of conduct by police.

11/9/2020 11:23 AM

283 Don’t force your beliefs on the Dallas Community. 11/9/2020 11:21 AM

284 Unite the Police Associations into one. Stop aggressive policing. Many officers need anger
management.

11/9/2020 11:20 AM

285 Ability to get along with the Police unions without capitulating to them. A willingness to change
the militarization of the police.

11/9/2020 11:19 AM

286 Please hire someone who understands the diverse needs of our community and who is willing
to be a part of community conversations about public safety and police trust.

11/9/2020 11:19 AM

287 Support and not undermine the new chief. 11/9/2020 11:14 AM

288 The new chief needs to be able to do more with less. This is not a branch of the military they
are leading. The department itself needs to have its mission restated and its resourcing aligned
with that mission.

11/9/2020 11:13 AM

289 The city manager needs to be held accountable for his leadership and management ability.
Outside of crime he has not been able to successfully manage the city's budget or improving
the quality of life. Besides his ineffective leadership and management, code should be the
department to curb and find a better solution to homelessness. The only time the police should
be involved with homelessness is when code needs a person escorted or actually committing
a crime that requires jailing.

11/9/2020 11:09 AM

290 Hire someone who has a zero tolerance policy towards rioters and looters. 11/9/2020 11:09 AM

291 Please pick a chief from outside of the City of Dallas. 11/9/2020 11:06 AM

292 Educate public regarding how police approach a call such as identify persons with weapons
where might there be weapons is any person involved have a attitude of problem with authority.
I have experience with people who have problems with police and A history of living in violent
neighborhoods. Repeatedly I hear they believe police approaching a disturbance are suppose
to be cordial and respectful. I believe our issues with many high crime neighborhoods require
educating the community about how officers must approach a call for the safety of all involved.
That this is required to keep everyone safe. They misinterpreted police action. How about
doing public service announcements, classes in schools and recreation centers. I have also
volunteered with early child offenders, 20 years of work with drug offenders, experience with
women victims of sex crimes, and was a n ICU nurse with Parkland hospital.

11/9/2020 11:06 AM

293 Dallas is the same city that rallied around the police in 2017 and had issues with the police in
2020. We can ensure equity for black lives and be supportive of law enforcement. It will take
someone committed to communication, community and promoting unity.

11/9/2020 11:05 AM

294 N/A 11/9/2020 11:03 AM

295 No affirmative action. Do my use race as a criteria 11/9/2020 10:58 AM

296 Find the best person for the position....not hiring someone specifically because of sex or
race....someone who is open to all people in the community, not the ones that just protest the
loudest or have some agenda...but all people. Someone who has respect for the community at
large...not just one section of our community. Value all points of view, balance between haves

11/9/2020 10:56 AM
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and have nots. I am older and grew up showing respect for authority. I am sickened by those
that believe if there is one bad apple in the bunch...then they are all bad. That goes for both
sides of the coin....one bad police officer does not make them all bad....one bad (insert any
particular race) person does not make all of the same race bad. The police are so understaffed
and underpaid....how can you expect to recruit the quality and quantity of officers needed
without a budget that supports these on the front line. How can the greater community at large
help to get more money for hiring excellence in all areas of law enforcement? And above all,
look for someone who has a firm foundation in their Christian faith....that is truly what is
lacking in our world today....Christ implored us to love one another. Blessed are the
peacekeepers, for they shall be called the children of God. Matthew 5:9. I'll be praying for the
city manager to make the best possible choice.

297 Hire someone that will enforce the law, all the laws, who is color neutral and will earn and
maintain the respect of the police force, and enforce the arrest of law breakers.

11/9/2020 10:55 AM

298 That this person have a STRONG background in mental health. From homelessness to violent
crime, it all begins with mental health issues.

11/9/2020 10:55 AM

299 Someone who is going to work on the elimination of systemic racism/racial bias, use of
disrespectful and excessive force against African Americans, and fair treatment of all civilians.

11/9/2020 10:51 AM

300 N/A 11/9/2020 10:49 AM

301 If a better candidate comes from outside of DPD, pick the better candidate. Promoting from
within because of familiarity should not be a top qualifier. This is a position to be earn and not
given or expected. They never gave Chief Hall a chance. I respect DPD but they need to learn
to respect their leadership first.

11/9/2020 10:46 AM

302 Dallas has been struggling with an increase in violent crimes all over the City in the past year.
we need to refocus towards community safety. The recent decision to reduce police presence
in communities is "uncomfortable" with officer patrols has done nothing but allow an increase
in criminal activity in the communities.

11/9/2020 10:44 AM

303 Measure race conversations experience the candidate has 11/9/2020 10:38 AM

304 I would like him to hire someone who has a track record of implementing good police training
and implementing policies that are promoted by the best DATA DRIVEN criminal justice
research.

11/9/2020 10:37 AM

305 Please stop promoting Defunding The Police. Complete misnomer and promotes division. Use
common sense to tackle policing problems. Hire a good Communicator. Hire someone who can
fight to reduce crime at all levels.

11/9/2020 10:35 AM

306 Do Not Defund The Police Department in any capacity 11/9/2020 10:32 AM

307 Consider hiring the former chief at northeast who applied for position last time. He is respected
in our community and in department. He knows Dallas and DPD!

11/9/2020 10:31 AM

308 No 11/9/2020 10:30 AM

309 I strongly believe that the next Dallas Police Chief should be based on the very best qualified
individual regardless of his or her race.

11/9/2020 10:30 AM

310 Please do not defund or delete policing. Need highly trained persons at DECENT wage 11/9/2020 10:29 AM

311 A strong leader that will be respected by the community and the police force. 11/9/2020 10:26 AM

312 None of the questions allowed input on HOLDING OFFICERS ACCOUNTABLE FOR THEIR
ACTIONS. People Were shot in the face. People lost their eyes and the DPD stupid there and
sang and laughed. No one has been held accountable for police violence. Dallas should be
ashamed

11/9/2020 10:24 AM

313 Hire the best candidate based on objective criteria. Recognize that a chief that comes cheaply
isn’t good and a good Chief doesn’t come cheaply.

11/9/2020 10:23 AM

314 The chief serves as a public figure in the community. Therefore, I feel integrity, fairness, and
the ability to be stern are integral. They are responsible for bottom line decisions. It is
essential that the new Chief displays Honesty and Integrity. Since the Chief is often a Liason
to the public, they need to be accessible and open-minded. Acknowledging Diversity is
important since most communities are melting pots. As the head of the police department and

11/9/2020 10:23 AM
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a Liason to the public, a chief should be a Proven Leader. One needs to be able to solve
problems, develop alternatives, and manage employees effectively. The Chief should lead by
example by being responsible and available to our communities. Leadership represents a
strong sense of personal ethics and adherence to high standards for professional conduct.
Leaders impart these values implicitly through modeling and setting a good example or by
explicitly mentoring others. Teamwork, collaboration, and ethical and professional decision
making are essential.

315 We need someone who is non-partisan, fair, ethical and whole values the 1st Amendment, will
keep open carry from scaring the community. We need someone who will work for equality for
every human being!

11/9/2020 10:23 AM

316 I think its very important to connect with the community. 11/9/2020 10:23 AM

317 The next Chief of Police should be hired based only on qualifications for the toughest job in
Dallas. Race, gender, age, political affiliation or correctness should have no influence.

11/9/2020 10:22 AM

318 Focus and dedication with strong relationship building skills. Committed leader! 11/9/2020 10:22 AM

319 tough on crime! 11/9/2020 10:18 AM

320 Please select a more experienced leader with experience leading a police force of over 2500
officers.

11/9/2020 10:17 AM

321 No 11/9/2020 10:15 AM

322 The police chief should be allowed to quell any riots, nipping them in the bud, preventing
property destruction before it even begins.

11/9/2020 10:15 AM

323 The more integrity, honesty and transparency the better. All else will fall in line if everyone
knows what the other is doing. It all works TOGETHER.

11/9/2020 10:14 AM

324 Don't hire nazi, find one with strong public beliefs & responsibility, fairness &equal minded,
practices level headed thinking not a gunslinger

11/9/2020 10:11 AM

325 Don’t hire another chief based on race and sex 11/9/2020 10:10 AM

326 No 11/9/2020 10:07 AM

327 De-emphasized gun use. De-escalation training. 11/9/2020 10:06 AM

328 Only consider DFW area applicants as they have a vested interest in and understanding of our
community

11/9/2020 10:05 AM

329 The city Manager should be allowed to make the best decision for the people and only the
people. He shouldn't feel any outside pressure from outside groups with hidden agenders.

11/9/2020 10:05 AM

330 Make sure that the person of interest has integrity, and leads by example. We need someone
who believes in accountability, inclusion, diversity and will listen to the pain of the community.

11/9/2020 10:03 AM

331 .hire from within DPD 11/9/2020 10:02 AM

332 do not consider race. Hire a Chief who has experience reducing violent crime and building a top
flight PD.

11/9/2020 10:00 AM

333 Dallas has struggled with an increase in violent crime all over the City in the past year. There
needs to be a refocus towards community safety. The recent trend of reducing police presence
in communities "uncomfortable" with officer patrols has done nothing but allow an increase in
criminal activity.

11/9/2020 9:58 AM

334 a leader that holds all police responsible for doing the right things 24/7. Focus on getting rid of
the bad employees by having an audit team review body cam footage and handle any issues
as a HR issue.

11/9/2020 9:58 AM

335 Please hire a kind, polite, fair, and courteous female, who has Police Chief experience. 11/9/2020 9:56 AM

336 I think a valuable missing quality from this survey is looking for someone who understands the
damage that untreated PTSD in police officers causes to our community.

11/9/2020 9:54 AM

337 The police chief should promote safety and law and order. I don’t want Dallas to turn into
Portland or Seattle.

11/9/2020 9:54 AM
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338 This input to the city manager is provided by Diana Flores: The city needs a police chief
chosen from the internal ranks who knows the police department, the city organizational
structure and the city well. Hiring a police chief who has police chief experience will do us no
good if it takes them 1-2 years to learn Dallas. Dallas needs solutions now! Dallas needs a
police chief who already knows the city and the police department. Dallas is a unique city with
unique dynamics and communities. An internal candidate can "hit the ground running" day one.
The city needs a Latino police chief. Diversity without equity is not inclusion. Currently in city
staffing, meaningful inclusion is lacking; there is symbolic inclusion. Hire an internal, Latino
candidate who truly knows the diversity that is Dallas, the diversity that is the police
department, the diversity that is in city staffing so they can bring about meaningful, substantial
change in the major areas of policing that now plague our city, including building trust, working
with ALL communities in Dallas, and bringing about the safety and security we need in Dallas.
Hire from your internal ranks; do not overlook the Latino talent that exists internally.

11/9/2020 9:52 AM

339 More education and training is needed for all officers. Thugs wrangling thugs is the past, not
the future.

11/9/2020 9:50 AM

340 Hire based on ability, not on the race of the applicant. That didn't work for us last time. 11/9/2020 9:49 AM

341 I would like to remind the city manager that he should be hiring for the community and not for
himself

11/9/2020 9:49 AM

342 The City Manager should not have total authority in the hiring. 11/9/2020 9:47 AM

343 Chief should have wide approval from police officers. 11/9/2020 9:46 AM

344 Latinos have waited patiently for Dallas Police Chief. I BELIEVE OUR TURN IS NOW FOR A
HISPANIC LEADER TO LEAD DPD

11/9/2020 9:43 AM

345 Safety of citizens and businesses. Don’t kneel to mob rule. 11/9/2020 9:43 AM

346 Race and gender does not matter be qualified, past,present and future 11/9/2020 9:40 AM

347 All of the positive and professional attributes the Chief possess should be present within the
City Manager as well. It should be about equality, community relations and viable experience.

11/9/2020 9:40 AM

348 Hire someone who is already on the Dallas Police Force. They know the city best and
understand what is needed to get the job done.

11/9/2020 9:40 AM

349 Be fair to all candidates and ensure that the top candidates are presented to the community
prior to making a selection. Get community input on the top two (2) candidates. Thank you for
asking for my input. I value you and am proud of the Leadership that is presented.

11/9/2020 9:39 AM

350 We need someone who won’t automatically protect officers who use violent policing practices.
Our police should be held accountable for their actions.

11/9/2020 9:38 AM

351 Transparency and good relationship with local news outlets. 11/9/2020 9:34 AM

352 While no police chief tenure has been without issues I believe Chief Brown provides a good
template to start from. Nationally recognized for his efforts and actions. I also believe it's
essential for freshmen officers to be properly vetted and thoroughly field-trained regardless of
the "numbers need" for officers on the street.

11/9/2020 9:30 AM

353 Hold staff accountable for wrongful actions. 11/9/2020 9:30 AM

354 Look at qualifications not race as the primary qualifier 11/9/2020 9:29 AM

355 I hope & pray that hat he thinks long & hard when considering the candidate. The chief needs
to be well rounded in his abilities, not concentrated on only the current trends!

11/9/2020 9:27 AM

356 PUTTING UP WIDE VIEW CAMERA'S AT PINE STREET AND I-75 FENCING OFF
UNDERNEATH THE BRIDGES SO THE HOMELESS CAN NOT LIVE UNDER THEM.
ENFORCE BIG DADDY'S NEIGHBORHOOD STORE TO PROVIDE PROPER PARKING ARE
CLOSE THE STORE DOWN ON THE CORNER OF PINE AND COLONIAL STREET.

11/9/2020 9:26 AM

357 N/a 11/9/2020 9:25 AM

358 The task to find a new Chief will no doubt be difficult during this time, just need to be patient
and find the right one for Dallas.

11/9/2020 9:24 AM

359 Just back the blue. If an officer is found in the wrong then do not try to hide it. We know we are 11/9/2020 9:24 AM
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living in difficult times right now. We have many cultures here and being fair minded among
them is very important . Learn how to read people and make sure you have a good team to
lean on.

360 Do something about the street racing, instead of blocking off one lane on Hampton Rd. There’s
a reason that racers meet up in Dallas because they know that the police can’t do anything
about it!

11/9/2020 9:19 AM

361 No 11/9/2020 9:18 AM

362 Crime reduction in 75243 zone 11/9/2020 9:17 AM

363 Building community trust in the minority community should be one of the highest priority. 11/9/2020 9:16 AM

364 Do not focus on the best policies/procedures for rest of the country, but work for Dallas. We
are a huge melting pot from different states but what works in LA or NYC, doesn't necessarily
work for Dallas. Do what you can to get Chief David Brown back from Chicago or at least
someone with his level of qualities.

11/9/2020 9:16 AM

365 We need an African American Chief of Police. 11/9/2020 9:16 AM

366 Chief Hall had done a great job. Finding someone similar to her would be great 11/9/2020 9:15 AM

367 I feel like I'm learning the city manager has far too much personal power with how this city is
ran.

11/9/2020 9:12 AM

368 Please appointment someone with a proven record or reducing crime who also has proven
strategies to build relationships with diverse communities.

11/9/2020 9:11 AM

369 Back the Blue 11/9/2020 9:10 AM

370 There are so many issues facing police these days it is difficult to pinpoint only a few to
isolate as more important than others but Dallas needs and deserves a police chief who is
respected, is in tune with human rights issues, will help strengthen the relationship between
police and the many diverse communities in this city is very important. Crime seems to be
winning in Dallas everywhere not just in the certain usual areas. Some areas which used to be
safe are now very dangerous in Lake Highlands where we live such as Audelia and Skillman,
Audelia and Walnut Hill as well as the Vickery Meadow are reaching the point now that
gunshots have become almost a daily occurrence in these areas. Will there ever be a time
when Dallas is a safer place to live again or has it reached a point of no return? Drag
racing/large car gatherings that doesn't seem to be controlled are another activity that needs to
be controlled. The police seem to have lost the respect of the people so again it is important to
regain and deserve the respect of the people that need police protection rather than fear them.
We need a leader.

11/9/2020 9:10 AM

371 Please find someone who can reduce the response times for burglary, put an end to street
racing, and respond to the tax-paying home and business owners who keep this city funded --
not South Dallas.

11/9/2020 9:09 AM

372 Dallas is unique. Not overly liberal or conservative. Nobody divisive! 11/9/2020 9:07 AM

373 I ask that he put his personal bias aside and earn the huge paycheck that the tax payers of
Dallas pay him. And hire the best person for the job for the citizens of Dallas. Not push his
own personal agenda as he did when hiring the last Police Chief that was in NO WAY qualified
for this job.

11/9/2020 9:07 AM

374 NO time for politics. The city is in need of a solid leader in the policing community. 11/9/2020 9:06 AM

375 Please promote someone already employed by DPD - those already within DPD understand
the challenges facing DPD and the community better than any outsider.

11/9/2020 9:06 AM

376 Reducing crime, especially violent and gang crime, is a big priority 11/9/2020 9:06 AM

377 Would prefer an experienced hire over diversity hire. Diversity hires have clearly hurt the city of
Dallas in the past.

11/9/2020 9:05 AM

378 Yes, He or She must be accessible to the leaders of vital communities to sit down and /or
Zoom to address the problems developing in our community , especially Hamilton Park... since
a lot of illegal renters and others are moving into our community with no regards to code or the

11/9/2020 9:04 AM
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implementation of abiding by law enforcement nor understand the level of community or
neighborly etiquette behavior

379 A police chief needs experience in budgeting for the police department and hiring, and retaining
qualified personnel. A qualified police chief candidate needs to know policing methods for
keeping our city safe against physical violent offenders.

11/9/2020 9:03 AM

380 I want someone from a similar city, not a large urban city like Detroit or NYC- experience from
Southern city like Ft Worth, OKC, cities that value and do not want to defund the police.

11/9/2020 9:02 AM

381 Make every effort to promote from within 11/9/2020 9:02 AM

382 I am sick and tired (and scared) of our police being denigrated all the time. Get rid of the bad
apples and support our police. DO NOT defund them either. Any fool can see that crime,
violence and murder go up. Also DO NOT hamstring them but give them the very best training
and root out those who have tendencies toward over reaction. Forget about using “systemic
racism” as a cudgel over them or us. I greatly admire and respect our minority police officers
because they too bear the brunt of disrespect. If you as leaders of this community demanded
respect from ALL citizens that would go a long way in healing this divide. Mutual respect and
following our laws is what is needed. If laws need to be changed we have a process in which to
do so. Meanwhile quit bending and twisting every which way to cater to the few while forgetting
about the majority who just want to live and work and survive. Thank you for letting me vent.
But I mean it.

11/9/2020 8:58 AM

383 This is a complex hire during a very challenging time. While I live in north Dallas, I volunteer
regularly in southern Dallas so have a healthy understanding of some of the challenges there.
At the end of the day, we all want the same thing - the ability to work with community partners,
safe neighborhoods so our children can walk to school/businesses can operate
successfully/feel secure in our homes. The majority of our Police Officers are focused on
doing the right thing under very challenging situations; I am a proponent of supporting our
officers but also want to ensure that "the bad apples" are weeded out. Thank you for taking the
time to review my perspective.

11/9/2020 8:57 AM

384 Albert Martinez...former Chief of SW Division on Illinois. Mr Martinez has the experience and is
a people person whose fair and very knowledgeable about Dallas. He can interact well with
diverse people and his level headdress can quell tensions or discord. His experience is superb.

11/9/2020 8:55 AM

385 Dallas will benefit from a chief who seeks to integrate quality policing with professionals from
social services that citizens need for mental health intervention in particular, domestic
disputes, and other crisis management needs.

11/9/2020 8:49 AM

386 We need a police department that is responsive to the community and available to our
citizens. We have one of the highest police per capita rates, yet wait hours for police to
respond to a call, if then. We also need police who do not pull out their gun and start shooting
people. It is very scary out there, especially for people of color. It should not be this way in
Dallas.

11/9/2020 8:48 AM

387 Policing in this country needs to be completely revamped. We can’t expect improvement while
working within the same old system. Dallas police should be well compensated while also
being better trained (with regular continuing education) while having help from health and
human services etc. This city is very racially divided with a huge portion of very spoiled white
people. This chief will have to be someone who is wise enough to make clear that when we all
do better then, we ALL do better.

11/9/2020 8:45 AM

388 Do not hire just to fulfill a race or gender quota! Hire on the individual's resume and past
performance.

11/9/2020 8:40 AM

389 Yes! How about a Police Chief that is about applying LAW and ORDER and not concerned
about BS optics!!?

11/9/2020 8:40 AM

390 Not to rush to a decision to quickly 11/9/2020 8:39 AM

391 The leadership needs to support this person's initiatives and ideas, or he/she will fail. You can't
have city leader hip that belittle  and publicly que tion  the approach to policing by the Chief
If this person doesn't believe in the officers getting back to basics and getting to know their
beats and folks within those beats (and out from the desks), then you won't solve much.

11/9/2020 8:31 AM

392 Latinos often are very worried or scared or resentful of the police for various reasons. Many
times they feel targeted by them. A lot of times, the area I live in just by Eastfield College

11/9/2020 8:30 AM
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feels a bit forgotten by the police, while we have police pass by every random time, I don’t
think there is any community connection to them. I’m not sure if this is because we’re almost
into Mesquite and just aren’t really paid attention to until something big happens. I would like to
see someone come into the position who can visit all areas and not just the areas with high
crime or wealthy areas. I would like to see someone who isn’t afraid to try to connect with
Latinos and try to give them reassurance. Too many times Latinos feel targeted, starting with
the random traps the police do. Latinos can’t drive to the grocery store without wondering if 2-4
cops are randomly parking in a parking lot along their route to the store, pulling every car over
to do a “random license and registration check”. The reason many Latinos hate that is because
they or someone they know don’t have the ability to have a license due to the fact that Texas
does not allow them to get one. This means that they will get a ticket for no license. Many
times those people and families are living pay check to pay check and $250 for them means
not being able to get their kids new clothes, having to push back necessary fixes they need to
do on their house or apartment, etc.

393 Please try and hire from within the Dallas Police Department or within DFW itself instead of
going outside.

11/9/2020 8:30 AM

394 Educated To be able to manage budget 11/9/2020 8:26 AM

395 Systemic racism is a myth. Stop segregating people by race, gender, sexual orientation - all
people want to be safe from criminals and violence.

11/9/2020 8:25 AM

396 I want a no nonsense hard handed approach to lawlessness in our city. You break the law, you
suffer the consequences. Enough of this hand slapping and time out mentality.

11/9/2020 8:24 AM

397 You know what, just find one with a solid record of actually handing out discipline to officers
and has a proven record of anti-racism. This is the whole problem with police departments.
They have lost the notion of being accountable for their actions and have a tendency to hire
people who are racists. Run it like the military. You have to reestablish connection and trust
with the citizens.

11/9/2020 8:24 AM

398 The two most important things that attract individuals and businesses to this city are safety
and quality of schools. We must prioritize the reduction of crime across all types, violent
crime, BMV, crimes around the bars on McKinney, etc. Additionally we must make progress on
the homelessness and panhandling.

11/9/2020 8:21 AM

399 Hire a chief that holds officers accountable for their actions and answers to the will of the
citizens, not the racist police association

11/9/2020 8:18 AM

400 Get rid of Crusoe and his crazy ideas 11/9/2020 8:17 AM

401 No 11/9/2020 8:14 AM

402 We need a chief of police that is not afraid of corrupt cops that will hold them accountable and
reduce crime

11/9/2020 8:12 AM

403 Be honest to yourself and to people , and most importantly to Almighty God our creator. 11/9/2020 8:12 AM

404 We do not need someone who is going allow city council to run his department. Too many of
the city's council members want to interfere in him running the department.

11/9/2020 8:09 AM

405 We have a great relationship with specific officers within DPD. It is incredibly painful to watch
government officials openly tear down DPD as an organization while not building up the
individuals in it. My 2cents would be for the city manager to consider raising the value of the
DPD, so that individuals would aspire to be a part of the organization.

11/9/2020 8:06 AM

406 n/a 11/9/2020 8:03 AM

407 The new police chief must not be tone deaf to what has been happening in this country. It is
important that the police chief holds officers accountable for misconduct and/or possible
crimes committed.

11/9/2020 7:59 AM

408 I feel the new Chief must be able to convince Union leaders and members that new, more
contemporary policing practices are good for officers. And, there will be consequences, at
every level, for resisting or failing to follow new policing standards

11/9/2020 7:59 AM

409 Hire a person who is a hands on, people oriented leader who can first unify the factions that
currently exist within the DPD and set a clear vision for DPD and citizens of the goals and
priorities of the DPD.

11/9/2020 7:57 AM
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410 - I have no preference when it comes to gender or race of the new police chief...but if they
cannot acknowledge or understand a white person is privileged then they should not be our
new police chief nor should they be a police officer! - Will the new police chief implement
implicit bias training (on an annual basis) to help them recognize when a police officer is
relying upon racist assumptions and stereotypes? - Will there be better oversight and
monitoring of all DPD employee’s social media accounts and text messages (should DPD
contribute to or pays a cell phone bill)? - What are the consequences when any DPD employee
makes racist social media posts or text messages? - Will the new police chief ban
chokeholds? - Will the new police chief ban no knock warrants? - When a police officer
responds to a call, even when the officer can clearly see the other person does NOT have a
weapon in their hand, police officers immediately pull their gun, will the new chief mandate the
use of non-lethal weapons (taser or pepper spray) prior to gun being pulled? - Will there be
better training (on an annual basis) of de-escalation tactics? - In my opinion, police officers
need to be experts in the culture of the community they serve / patrol…will cultural training and
awareness be mandated? - Will the new police chief mandate officers perform community
service in the communities they serve? - Will DPD offer housing credits for officers to live in
low-income neighborhoods or live in the neighborhood they patrol? - Will DPD hire a team of
social workers or implement a program similar to the City of San Antonio when it comes to
mental health dispatch runs? - Will the new police chief create a website / database that
shares when disciplinary action has been taken, especially when it comes to use of excessive
force and racial bias? - Will the city manager create a community board or allow the
community via video conference to interview the police chief candidates?

11/9/2020 7:56 AM

411 Previous success in identifying and reducing crime in all neighborhoods. 11/9/2020 7:55 AM

412 This person needs to have an existing background in racial equity and be committed to
continuing this education. The diversity of skin color is not enough when selecting this
position. As we have seen in the past not all poc work in the interest of other poc.

11/9/2020 7:53 AM

413 Stop underfunding department making it difficult to hire and retain top quality officers and take
responsibility for some of the problems we have today.

11/9/2020 7:53 AM

414 Stop petty crime quickly. Enforce warrants and arrest when able. Value your officers and the
risk they take every minute out there on the beat. Enforce illegal immigrants arrest warrants
and work in a good relationship with ICE. We've already seen what the "defund" movements
did to overall house/senate votes nationally. It was not a voice the voters supported.

11/9/2020 7:49 AM

415 A person who is experienced in leading a police force through transformation - redirecting
resources from initiatives designed to punish the public, to initiatives designed to strengthen
communities and reduce crime.

11/9/2020 7:49 AM

416 That’s a police chief look like the demographics that it will be serving. With Dallas being a very
diverse city I believe the new police chief should be black or brown or a person of color.

11/9/2020 7:48 AM

417 Quality leadership will be key, make sure police are well vetted/recruited and developed. If
police continue to be under paid and under valued it is only a matter of time until anyone of
quality quits or finds work elsewhere. Help make the police department something people are
proud to be a part of and are heard and valued.

11/9/2020 7:42 AM

418 Hire more police officers. Increase the pay to recruit top talent. The suburbs pay more so they
are getting good candidates. Benchmark salaries and benefits to become more competitive for
recruiting.

11/9/2020 7:42 AM

419 I would like the City Manager to listen to all sectors of the city before making a decision. 11/9/2020 7:41 AM

420 Remember who you hire must be able to treat every situation differently, not All ppl are bad or
criminal, so please hire someone we can build trust to connect policing with communities. We
someone willing to hold their staff accountable just like you all hold us citizens accountable for
the wrong we do. It's time . I have gotten pulled over 7 times since this pandemic but only
received a ticket once. Officers stop us just to see what they lucked up on, instead of fight the
crimea that keeps growing in our communities. I'm ready for change i fear for my life and my
young children's life as well. I didn't suffer through life to lose it while being black. City
manager please take heed to my out cry. Please hire change, please hire fairness, please hire
someone that understands and can relate to the struggles of We The People.

11/9/2020 7:38 AM

421 Must know how to increase the morale of the officers and motivate best efforts and honesty 11/9/2020 7:36 AM

422 One thing missing from this survey, which I believe is a priority for the new chief is recruiting 11/9/2020 7:33 AM
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and keeping quality employees. DPD is historically understaffed, and it's largely due to poor
morale and lack of support from leadership. I also believe DPD is too top heavy and there are
areas where civilians can command better in lieu of police brass.

423 Now is the time to hire a Latino(a) police leader especially with the large number of Latinos in
Dallas.

11/9/2020 7:33 AM

424 Under no circumstances defund the police. Citizen safety is job #1. Community engagement is
important. Integrity will cover all issues. We need State involvement for the mental health
crisis and solutions. No sleeping on the streets should be allowed. Without medication the
mental illness cannot be addressed successfully.

11/9/2020 7:33 AM

425 Sensitive to people with handicaps and mental health issues 11/9/2020 7:33 AM

426 I hope the next chief is not selected in order to appease certain groups or "check a box" on an
application.

11/9/2020 7:28 AM

427 I felt the last Chief was what Dallas needed. It appeared she left due to lack of leadership
support. Please ensure the new Chief has the support needed to be successful.

11/9/2020 7:27 AM

428 Avoid the usual political correctness of "diversity, etc" and get someone who isn't cowed by
so-called community activists .

11/9/2020 7:26 AM

429 Homeless should be handled by other than police 11/9/2020 7:24 AM

430 Get the best person for the job Trust your senior officers listen to there needs 11/9/2020 7:24 AM

431 do not be a political pawn to anyone...be non political....do not let rioters go free 11/9/2020 7:21 AM

432 Hire the most qualified candidate regardless of race or gender. 11/9/2020 7:16 AM

433 I believe that this city, along with this nation, is treating law breakers as people who should be
placed on a fluff pillow and felt pity for. Oh he/she had such a horrible childhood- bull
excrement!!! Breaking the law is breaking the law. There used to be consequences for these
actions. Why is there rise in crime: no consequences or fear of consequences. Look to our
nations leaders - high profile law breakers go free. Just delay any prosecution 10 - 20 years.
It's okay to break the law??? Oh, you stole less than $2500 - here let me drive you home and
stop off at the deli for a lunch for you. All you did was BREAK THE LAW. Here take my front
seat - it's so much more comfortable. Why is there rise in crime in Dallas: our leaders in Dallas
FAIL to select the most qualified and experienced candidate to deal with a crime-ridden major
city like Dallas. They fall over their feet trying to find a candidate who meets
California/Oregon/Washington standards rather than what is best for the normal citizens (the
majority)of Dallas. Dallas leaders, wanting so desperately to be "hip", left the citizenry in the
bullet-ridden dump.

11/9/2020 7:14 AM

434 I think it is imperative to alter the way that our police are trained when it comes to working with
homeless or mentally ill citizens. Rather than putting people in jail for simply not having a roof
over their head or not having the resources for mental health support, we should look at hiring
a resourceful chief who can work with community resources instead of citing and arresting.

11/9/2020 7:10 AM

435 That we will remember the selection and appreciate the mindfulness. 11/9/2020 7:08 AM

436 get the community and police involved (this survey is a great start) so that whoever they hire
will have a 360 view of the needs for both police personnel and the community. I don't believe
it can be one over the other, we need true community reform.

11/9/2020 7:07 AM

437 I think it’s important to listen to what kind of leadership the existing police desire. The next
chief should immediately command respect based on experience and not have to earn it.

11/9/2020 6:54 AM

438 N/a 11/9/2020 6:51 AM

439 To be clear, my lack of trust in DPD indicated in previous questions, wasn’t a lack of trust in
the officers themselves. Rather it was in the department which seems to be ignoring affects of
crime and homelessness In my neighborhood. I have lived here 33 years and have never felt
unsafe, until the last 12 months. I no longer feel safe in my neighborhood or my city! Crime
rate unacceptable. Break-ins of cars is a daily, expected occurrence. Senseless murder of a
women within a few blocks of here, complete disregard of homeless at Forest and Central,
neighbors followed and held at gunpoint. All occcuring at all times of day. Ironically, the fact
that my zip code didn’t even make your list in the question above is indicative of the complete
disregard and lack of care for issues we have here. I understand the sensitivity and reform

11/9/2020 6:46 AM



City of Dallas | Community Input Survey - Chief of Police Search

24 / 61

needed with to address racism and the bad examples we have seen in our country. But please,
please, please do NOT allow the concerns of racism cause police to go soft on crime. The
current crime in the City of Dallas is unacceptable and I expect the City Manager to hire a
chief that puts the safety of their citizens as his/her absolute top priority.

440 Enforce the laws! 11/9/2020 6:45 AM

441 The city should choose from whiten 11/9/2020 6:42 AM

442 One person can’t solve all our community problems. Chief Hall did a wonderful job. Let’s see
what the next chief will do.

11/9/2020 6:39 AM

443 City manager should not be involved. Mayor and city council should be. 11/9/2020 6:38 AM

444 Keep The Community Safe at All Costs 11/9/2020 6:37 AM

445 Someone who has a record of reducing violent crime and response time. 11/9/2020 6:35 AM

446 Now and days we shouldn't focus on it's just a job and pay but to truly make a difference, the
hired person has to be extremely strong and passionate of the role to take upon.

11/9/2020 6:34 AM

447 Most important is to gather the input from all districts both from legislators and community
based interest groups. That the process of his selection is fully transparent.

11/9/2020 6:33 AM

448 We also need a new DA. One who will prosecute criminals, take serious action against thieves
and STREET RACERS. 4 children in FW are now orphaned due to street racers. Dallas will
soon suffer a similar tragedy if we don’t get serious. Criminals here in Dallas know they will get
away with their crimes. Leadership is pitiful

11/9/2020 6:33 AM

449 I’d like to see a police chief that can get a handle on crime in all areas of the city. A chief that
has experience in policing in tough circumstances but isn’t a politician with liberal ideas.

11/9/2020 6:32 AM

450 There should be a psychologist or psychiatrist to help with mentally ill patients involved in
crimes.

11/9/2020 6:31 AM

451 Stop allowing the Police Association's president so much input as to how the department
conducts it's policies.

11/9/2020 6:31 AM

452 Poverty is the biggest driver of crime. We need to raise these people up with better education
and opportunities. Heavy handed policing makes things worse, in my opinion.

11/9/2020 6:29 AM

453 Able to forge a relationship with south dallas neighborhood leaders and influencers to develop a
thorough understanding of the community needs.

11/9/2020 6:27 AM

454 The street racing needs to STOP before someone in Dallas is killed like in Ft worth recently. It
is particularly bad in the Prestonwood/Northwood Hills area of Dallas.

11/9/2020 6:26 AM

455 He needs to listen to community leaders. Past hire was not the recommended choice 11/9/2020 6:25 AM

456 The new chief needs to have strong transparency with Dallas citizens and business owners
and needs to create and establish a strong sense of trust early in his/her role. They need to be
able to balance the challenges of both sides of the debate to defund police despite recent
budget approvals. The police chief cannot do this alone and needs a strong team to help our
DPD be successful at transitioning into a more equitable and racially informed police force in
the future.

11/9/2020 6:23 AM

457 Allow me to sit in on City Council meetings 11/9/2020 6:22 AM

458 I hope policing changes from shoot first ask questions later to other approaches to take an
individual down such as stun gun or judo techniques.

11/9/2020 6:20 AM

459 Bring back Chief Brown 11/9/2020 6:15 AM

460 Problems will need long term solutions. Consider growth of Dallas and what some of the needs
are going to be in the future.

11/9/2020 6:14 AM

461 pay the person enough money so that the job means something to him/her. have probation
period of six months,if there is not a trend for the better them replace!

11/9/2020 6:12 AM

462 Promotion from within on merit 11/9/2020 6:12 AM

463 The process should be truly color blind. 11/9/2020 6:11 AM
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464 Once the person is hired, let him or her do their job. No micro managing. 11/9/2020 6:11 AM

465 Choose the most qualified person for this most important position in our city. Do not, and I
repeat do not, base your decision only on the color of their skin or the plumbing between their
legs.

11/9/2020 6:05 AM

466 Please, hire a chief of police that is trained in de-escalating situations and that insists on
training EVERY officer in de-escalation. Also, please, hire trained mental health professionals
that can go to situations that are not violent.

11/9/2020 6:01 AM

467 None 11/9/2020 6:01 AM

468 Provide new Chief with support; staffing, the right type of officers. Provide diversity training
and and police training to a higher level.

11/9/2020 6:00 AM

469 Take as much time that is needed to find the best candidate. 11/9/2020 5:59 AM

470 Spend whatever it takes to get the best person possible. 11/9/2020 5:57 AM

471 The city needs to support this candidate and stop making them a political scapegoat. Let the
police do their job which is to keep us safe

11/9/2020 5:57 AM

472 Hire someone who is smarter than you yourself and that is an expert in law enforcement. 11/9/2020 5:57 AM

473 Some one that is independent of police unions and not afraid to call them out 11/9/2020 5:55 AM

474 Please ensure the new police chief is able to communicate in Spanish. The chief should
continue with the Chief Hall’s Community Advisory Committee to know exactly what is
happening in neighborhoods

11/9/2020 5:52 AM

475 reducing his salary. use wisdom in selecting the next chief. 11/9/2020 5:50 AM

476 Bring back David Brown. Or find the next David Brown. Or promote Jesse Reyes. 11/9/2020 5:49 AM

477 Choose the person based on qualifications, integrity, performance, communication skills Not
on Race or gender.

11/9/2020 5:48 AM

478 No 11/9/2020 5:44 AM

479 Look within the department for an officer that the current police and support staff, know and
respect

11/9/2020 5:43 AM

480 David Kunkle was the ideal police chief - Chief Brown was on the same level. Find candidates
that fit their profile and work the selection process. I know national searches are necessary
and a critical part of the process. If an outside candidate is hired they need to know that they
will not have a lot of time to get their feet on the ground. See which candidates have a history
of n handling the police force and maintaining adequate relations with the political pressures
that are part of the job. Both are important - respect from the police force is an absolute
necessity,

11/9/2020 5:37 AM

481 Communicate PUBLICLY AND OPENLY your reasons for seeking an outside person, rather
than promoting from within! Do you REALLY think that none of our Dallas police officers are
qualified to be promoted to the position? Please be open, clear, and honest. Please be honest.
Please be honest. Please be honest. Please be honest. We're tired of double-talk that we get
from the lords and ladies of Dallas government.

11/9/2020 5:35 AM

482 Do the right thing. 11/9/2020 5:33 AM

483 Rename the 911 system to “Problem solving “ when they answer and train the staff to send the
appropriate response not just police. If its mental illness, domestic violence, councilors along
with police should be sent. They already do that w animal control. Have available and send the
right answer to the presenting problem.

11/9/2020 5:30 AM

484 Hire quickly 11/9/2020 5:28 AM

485 Absolutely. The race and sex of the new police chief should have nothing to do with their ability
to lead DPD. The Number One priority was not listed. The Chief should have a proven record
of leading successful police departments. The Chief should not be a politician, the Chief must
lead and train their officers to do the right thing according to the law and hold them accountable
for proven police abuse of power. Dallas should not be the place where a Chief gets their feet
wet. You blew it with Chief Hall and set her up for failure. She was not qualified for the job.

11/9/2020 5:28 AM
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486 Top priority is a higher level of police presence in our neighborhoods - more patrols, faster
response times. Followed by hard prosecution of repeat offenders. A COP who is willing to
take on the City Manager and Council to get the proper funding/resources to accomplish the
above goal.

11/9/2020 5:28 AM

487 We need to get Chief Brown back. He has to be sick of Chicago by now! 11/9/2020 5:27 AM

488 Stay AWAY from people who are NOT able to deal with Texas frame of mind. Dallas cannot be
handled like Seattle or Detroit or San Diego ... the next Chief of Police needs to
UNDERSTAND the Texas way of life.

11/9/2020 5:24 AM

489 I pray that the next Police Chief is someone who genuinely loves the people of this city and
cares for the safety and well being of city. Someone who will value truth, honesty, integrity, and
doing the right thing over unwritten codes.

11/9/2020 5:24 AM

490 You had a good police chief and sabotaged her ability to do her job. Enforce the laws
regardless of political affiliation.

11/9/2020 5:22 AM

491 Does not hire friends and relatives Is not bias against color of skin What is his/her track record
against racism

11/9/2020 5:22 AM

492 Please hire an individual who believes in community policing and relationship building and
someone who will hold his/her staff accountable.

11/9/2020 5:17 AM

493 Hire the BEST PERSON regardless of race or gender! 11/9/2020 5:16 AM

494 Yes, thank you. I would like the City Manager to consider hiring someone who can take a page
from Camden, NJ's policing reforms and help implement them in the City of Dallas.
https://www.bloomberg.com/news/articles/2020-06-04/how-camden-new-jersey-reformed-its-
police-department

11/9/2020 5:14 AM

495 Chief Hall was previously hired and was the worst thing to happen to Dallas!! Please hire the
MOST qualified person based on proven RESULTS. Not gender. Not diversity. Not for their
political leanings. Not for the popularity vote. Greatest predictor of future results is to look at
past behaviors/actions. Otherwise, Dallas will continue to emulate the reputations of Chicago
and Detroit of high crime and murderous cities.

11/9/2020 5:04 AM

496 I'd like the next police chief to be honest, unbiased, experienced, full of integrity, mindful of
diversity and inclusion.

11/9/2020 5:02 AM

497 Start prosecuting criminals vs letting them back out on streets. 11/9/2020 5:01 AM

498 Consider that Dallas is very Diverse & Not one of these Country towns in Texas! 11/9/2020 4:57 AM

499 To get communities involved in the process of hiring. 11/9/2020 4:54 AM

500 This is a chance to lead by example in Dallas, and prove that innovative policing policies will in
fact decrease crime. Let’s be leaders.

11/9/2020 4:46 AM

501 Forget the glitz. Hire a solid proven leader 11/9/2020 4:43 AM

502 Education, learning and training are something anyone can obtain. But common sense, trust,
compassion are things that are ingrained in you.

11/9/2020 4:42 AM

503 Hire enough officers to allow for better response times to emergency calls. 11/9/2020 4:42 AM

504 Someone who can deal with the unpleasant surroundings of politicians at City Hall and their
selfish "me-first" attitudes.

11/9/2020 4:28 AM

505 Please hire Former Seattle PolIce Chief Carmen Best. She would be incredible here in Dallas.
She is community minded, understands the badge and has earned the respect of those who
wear it.

11/9/2020 4:26 AM

506 Screen police applicants for attitude, anger management, mental soundness, intelligence. 11/9/2020 4:26 AM

507 Years of service, an extensive background check which includes arrest records and treatment
of all minorities. Friendly to all communities and not a FACADE just to get the job. A great
interview is paramount to the hiring also. How he/she interacts with people and the City
Manager. City Manager needs to LISTEN to what he/she plans are to reconcile confidence in
the police department of the people in Dallas and not just HEAR the words. There's a great

11/9/2020 4:25 AM
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difference in the two. Visit the communities that are likely more crime oriented and see the
problems associated with police brutality. In order to survive the police HAVE TO BE MADE
ACCOUNTABLE FOR THEIR INDISCRETIONS. TREAT PEOPLE WITH DIGNITY AND
RESPECT NO MATTER WHAT POSITION THEIR LIVES ARE IN. Mental health is also key
for police officers who aren't very versed in communicating with the people they serve. We are
in tough times right now and the people of Dallas need to know they can depend on a well
rounded and diverse police department.

508 Please work with the Mayor who was elected by the citizens and who trusts his judgement. 11/9/2020 4:16 AM

509 No 11/9/2020 4:14 AM

510 No 11/9/2020 4:11 AM

511 It is not essential that the new chief is a minority 11/9/2020 4:05 AM

512 Would want someone who values public safety and has a plan for bringing down crime in our
city

11/9/2020 4:04 AM

513 Please pick a strong leader, one who will value the staff and will seek to retain the best
officers. Also, a leader who will motivate the staff and the community.

11/9/2020 3:58 AM

514 experience and courage 11/9/2020 3:52 AM

515 It’s important to look within the department for someone that can do the job. You do t have to
go out if the City of Dallas ti fund a candidate.Example Renee Hall there are plenty of in-house
persons that can be interviewed for that job.

11/9/2020 3:52 AM

516 I believe the next Chief of Police should be promoted from within our police department. Time
of action is now, we don't have time for outside hire becoming acquainted with our city and
visible challenges.

11/9/2020 3:41 AM

517 Please hire the best qualified candidate for the office who will work to, or has a track record of,
reducing violent crime.

11/9/2020 3:39 AM

518 City budget. 11/9/2020 3:31 AM

519 The next police chief should one that seeks to make ALL citizens feel safe and secure. 11/9/2020 3:30 AM

520 Consider what type of department the officer is coming from. Consider the size and the issue
the previous department faced. We need someone coming from another department that is
comparable to Dallas in size and inner city issues.

11/9/2020 3:13 AM

521 not at this time! 11/9/2020 3:06 AM

522 Only be open and honest 11/9/2020 3:06 AM

523 He doesn’t need to hire a search firm, he’s got a very capable leader in Malik Aziz, I feel that
Malik Aziz is who DPD needs at this moment, he’s highly respected in the community and with
the Rank and File of the DPD. How much more talent are we to lose to other Cities? We
continue to see great talent being hired to other Cities and it’s time Dallas stops being the
training ground for other cities.

11/9/2020 3:05 AM

524 Dallas, is Dallas and it doesn't fit, any other model than Dallas's, work within it strengths. The
best candidates are local or in house.

11/9/2020 3:03 AM

525 First and foremost make sure the selected candidate has had extensive diversity training and
possibly a degree in Soc/Psy to effectively show fairness when dealing with different ethnic
groups.

11/9/2020 2:40 AM

526 Safety of all citizens. Fairness above politics. Kindness and reason. Love for our city, all its
citizens and all of America - regardless of race, color and creed.

11/9/2020 2:16 AM

527 They should be thoroughly examined for psychiatric issues...this has a direct relationship to
racial bias, fairness, honesty and sincerity.

11/9/2020 2:03 AM

528 I would like for him to consider hiring a candidate that can bring new life to the department. 11/9/2020 1:51 AM

529 When City of Dallas Council Member are legally arrested by the Dallas Police Department, the
council members should be the ones losing their job and not the Chief of Police.

11/9/2020 12:44 AM

530 Preference given to someone local, someone familiar with Dallas, or at least Texas. 11/9/2020 12:35 AM



City of Dallas | Community Input Survey - Chief of Police Search

28 / 61

531 Keep an open mind in all situations. 11/9/2020 12:21 AM

532 Hire a woman for this job. 11/8/2020 11:56 PM

533 Hire someone who plans on staying with the job for the long haul as it will take some time to
get the stats on how the new chief is doing.

11/8/2020 11:28 PM

534 Community Review Board 11/8/2020 11:27 PM

535 Very few Dallas Police officers actually live in Dallas. That is a huge problem. They do not
have a vested interest in Dallas or care about what is best for Dallas.

11/8/2020 11:04 PM

536 Try a white police chief. The black chiefs have been awful in my opinion. We have a lot of
white citizens in this city also who would probably appreciate a change.

11/8/2020 10:59 PM

537 Stop with the useless liberal policies and get the job done. Violet crime MUST get under
control. Stop being lenient on crime. Hire MORE officers. I do not know how the city cannot
get it together! Stop crime and get rid of that weak, pansy DA!

11/8/2020 10:48 PM

538 No 11/8/2020 10:47 PM

539 Born and raised in Dallas, if possible. Asian in ethnicity would lead to increased diffusion of
bias on the business level in current political climate. 12-15 + years of public service. Any
SWAT experience preferred.

11/8/2020 10:36 PM

540 Please consider ALL candidates based on character interactions with DALLAS TX diverse
community stakeholders!!!

11/8/2020 10:28 PM

541 N/A 11/8/2020 10:25 PM

542 WE ARE WATCHING AND WILL HOLD HIM ACCOUNTABLE FOR HIS CHOICE. 11/8/2020 10:22 PM

543 Dallas is a big diverse city. The successful candidate needs to come from a big diverse city
NOT a smaller city. He/she will be overwhelmed. It’s ok if the candidate is a deputy chief from
Chicago or LA etc. we don’t need to be the training ground for a neophyte. We need a hardened
professional - who may be blunt but who needs to know what needs to be done.

11/8/2020 10:20 PM

544 BLACK LIVES MATTER SO MAKE THE RIGHT AND BEST CHOICE WHEN SELECTING.
ALSO CALLS FOR THINGS SUCH AS LOUD MUSIC SHOULD BE ANSWERED, THAT IS
HOW BAD NEIGHBORHOODS FORM.

11/8/2020 10:19 PM

545 Don't become arrogant with you power as hiring authority. Keeping the city safe and failing to
become infatuated with your role is a must. This decision is not about you.

11/8/2020 10:12 PM

546 NA 11/8/2020 10:11 PM

547 Mayor Johnson, you stated that robust law enforcement is vital. The new chief needs to
recognize cutting/re-alllocating the police budget will not accomplish this goal. Also I
understand domestic violence calls are one of the most dangerous police face. How is a
mental health counselor or social worker supposed to deal with these types of situations? This
is just not realistic. Lastly, does police training need to include more sensitivity? Of course but
don’t leave police with no way to protect themselves. Police will continue to leave in even
larger numbers and who can blame them!

11/8/2020 10:10 PM

548 Get more foot patrol on the ground 11/8/2020 10:07 PM

549 Candidates should have a doctorate in a field relevant to policing. Education is critical. 11/8/2020 10:00 PM

550 The City of Dallas is at a crucial point where it can go the way of some major metro areas and
lose substantial revenue through flight of its citizens or it can get back on track. We have
come so far since the advent of intown housing back in the mid-90s. Now this backslide is
threatening to take it all away. Put the money into the department- make it stronger!

11/8/2020 9:56 PM

551 I would like for him to consider a more progressive and innovative person who could relate to
the younger generation.

11/8/2020 9:52 PM

552 We need more police, fire, and medics on staff. Expand the budget 11/8/2020 9:43 PM

553 The more closely the new Chief of Police works with the community, and the more they are
able to regain its trust, the safer we can all feel in Dallas. You cannot police a community
without being seen as part of it.

11/8/2020 9:42 PM
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554 DPD needs to recruit both experienced and inexperienced persons to join the force. It is very
understaffed and the response times to 911 calls are too long. We need more officers on the
streets to respond to calls.

11/8/2020 9:34 PM

555 Dallas is a diverse community. Illustrate as much by having diversity in its leadership. That
does not mean Just Black. Diversity is Hispanic, Asian and other. Dallas is proportionally more
Hispanic yet suffers from being trapped in the space that diversity means Black!

11/8/2020 9:26 PM

556 Please hire the best candidate regardless of race or sex. I thought Chief Hall’s hiring was
blatant affirmative action but was impressed by her performance and thought she did a good
job yet city council still ran her off. Shameful.

11/8/2020 9:16 PM

557 The police chief (and the citizens of Dallas) should respect and care for the safety, well-being,
career development, and interests of the Dallas police officers. We want them to take care of
us. We need to take care of them.

11/8/2020 9:13 PM

558 No 11/8/2020 9:13 PM

559 Someone who will help make our city safer 11/8/2020 9:13 PM

560 No 11/8/2020 9:13 PM

561 I’m looking for someone who wants to serve the public, not just be a badass. 11/8/2020 9:11 PM

562 rational and logical thinking 11/8/2020 9:10 PM

563 Hire only the best available candidate from Texas regardless of sex, or color of skin. 11/8/2020 9:04 PM

564 Dallas is a world class city with more and more people moving here everyday. We need a
strong, fair, no-nonsense approach to law and order. We back the blue and believe that training
and listening to best practices are important. We want to protect and keep Dallas safe!

11/8/2020 9:04 PM

565 Broadnax -- Chill with the pandering to fill positions based on the color of someone's
pigmentation. Hire THE BEST overall candidate this time because you totally dropped the ball
by hiring Hall. Get someone that is cop-savvy, is actually street smart instead of book smart,
and is going to listen to the the beat patrol cops. Right now, DPD has a total disconnect that
seems to fall at the level of Lt and higher vs. those in lower ranks. Get it right this time
Broadnax - people had such high hopes for you when you came to Dallas -- but you haven't
tuned out to be a prize winner either.

11/8/2020 9:03 PM

566 From the questions on this survey, it is apparent that this selection process is doomed for
failure. Dallas needs a chief that will take care of crime! Trying to worry about diversity is a
complete waste of time and money. There is far too much whining going on by the citizens.
Find a chief that will support the officers and keep us safe.

11/8/2020 9:01 PM

567 Pick a current or former Dallas Chief who knows our department and can remove those not
getting the job done and promote those who can. Not yes men/women as has been the issue
over the past 8 years, or since Kunkle retired. Malik Aziz, Albert Martinez, Gary Tittle would be
the best choices.

11/8/2020 9:00 PM

568 Need a chief without their head in their  like Ms. Hall. Need to recognize problem areas like
West End Station and refund our police force so  don't take over - but DON'T
militarize. Make arrests but not give -redlight-right-turn tickets. Invest in quality,
community officers who care about the places they police and patrol and the people who live
and work in them. Pay fewer officers considerably more to attract the best of the best. (Don't
allow a SJW police chief - that's not in their purview)

11/8/2020 8:59 PM

569 Don't be jackwagon. Don’t pander to BLM. Don’t ignore the unacceptable increase in violent
crime.

11/8/2020 8:59 PM

570 Experience is key, someone who is committed to justice regardless of color 11/8/2020 8:57 PM

571 Get someone with experience as a leader and as a Police Chief. We don’t need someone who
is learning on the job.

11/8/2020 8:56 PM

572 Position needs to be fill by a male. Person needs to be home grown. Person needs to be able
to relate to community.

11/8/2020 8:55 PM

573 The police need to protect, not attack, people that exercise their right to peacefully protest.
Officers that attack citizens are committing assault and should be charged and prosecuted

11/8/2020 8:48 PM
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accordingly. People with mental health issues need to be attended to by people with the
appropriate training and expertise and not treated like criminals. Emphasis on building positive
community relationships, recognizing that police officers are a part of the community and are
there to protect and serve. The citizens they serve are not their enemies.

574 The rate of violent crime and theft has increased significantly in recent years. This should be a
main priority, and prosecutions should happen, not matter the dollar value of the theft. People
know that they will not be prosecuted for vehicle or store theft currently, which has increased
the boldness of criminal and led to increased violent crimes as well. DPD is also severely
understaffed, which has led to a host of problems in the city.

11/8/2020 8:48 PM

575 A chief that empowers their officers to fight/lower crime and will push the district attorney to
hold criminals accountable instead of letting them out soon after they are arrested. If the chief
cannot due something to help criminals stay in jail for their crimes, the why police officers
even bother doing their job if it’s all for nothing

11/8/2020 8:45 PM

576 Please just focus on reducing crime and making our city safe. 11/8/2020 8:33 PM

577 Hiring an individual living and working in this area should be a priority. 11/8/2020 8:32 PM

578 Active listening skills 11/8/2020 8:31 PM

579 Unbiased 11/8/2020 8:30 PM

580 The police chief must have the respect and support of his police force. The input of the current
police officers is critical in selecting a chief.

11/8/2020 8:29 PM

581 I think it is important that officers and other law enforcement staff are provided with ongoing
training with regards to intimate partner violence, how trauma affects the brain, systemic
racism, and self care. It is also important that this chief is able to work towards breaking
stigmas within the law enforcement community with regards to mental health treatment. This is
a hard job and those on the front lines really need to have access to supportive care in order to
ensure ongoing traumatic stress isn’t interfering in job performance.

11/8/2020 8:27 PM

582 Prayer for Guidance from Above. 11/8/2020 8:24 PM

583 To build trust in the community, the police chief should focus on increasing diversity in the
force. The police chief should focus on recruiting officers from historically underrepresented
minority groups, particularly Black Americans.

11/8/2020 8:19 PM

584 I would like to suggest that the City Manager have meetings with all residents in every part of
Dallas to know us and hear our voices, views, and thoughts!

11/8/2020 8:19 PM

585 Yes''Can You Make It SAFER FOR ME to Live Back in South Oak Cliff Area My Income has
changed so Me And my Grandson 's would like that to Feel Safe, To Him Or Her to Consider
That When He or She makes this Appointment.

11/8/2020 8:16 PM

586 Leave out politics 11/8/2020 8:15 PM

587 I believe the police chief job is safety, security and crime. Are these not the factors within his
training? Community trust will come if these duties are done well. Homelessness, mental
illness, addiction spreads police authority too thin.please give the chief availability to experts
in these other areas. He should have hiring authority over these advisers so there are good
working relationships.

11/8/2020 8:13 PM

588 Crime management and reduction is Job No. 1. If the police chief is unable to lead the
department in this, social aspects do not matter so much.

11/8/2020 8:12 PM

589 I will be praying for the right candidate—than you for your hard work and diligence. 11/8/2020 8:12 PM

590 Police should be neighbors, not warriors. Embrace the idea of service instead of absolute
authority.

11/8/2020 8:12 PM

591 A local candidate might understand the community needs better than any out of state
candidate. History and understanding of the community needs is a must.

11/8/2020 8:10 PM

592 I think the City Manager and the City Council owe EVERY citizen an apology for cutting ANY
part of our Police Dept Budget. Dallas is NEVER going to be a safe place to live as long as it
is NOT a major priority to the City Manager or City Council. It is an embarrassment to see how
our Police Department is regarded by this group!

11/8/2020 8:03 PM
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593 I would hope assembles a small team of people who he uses to reach a consensus hiring
decision. Consensus decision will have a higher probability of success over a decision of one
(him).

11/8/2020 8:01 PM

594 Please make the right decision. DO NOT hire someone because they are female and are
black!! Or a male because he’s black.

11/8/2020 7:58 PM

595 Experience 11/8/2020 7:58 PM

596 I think one of the problems in hiring a police chief, particularly someone from the outside, they
will have a difficult time dealing with the racial/political climates in Dallas. Therefore; I think the
new chief should focus on developing a leadership pipeline, so that the next police chief should
come from within the ranks, so they will already have relationships with the police staff and
community leaders. Chief David Brown was the best chief I have seen in Dallas in over 44
years, because he grew up in Dallas and spent his entire career in DPD, which gave him a
perspective an outsider would never have when they try to navigate through the "political
waters" of Dallas. The DPD has had a problem within the African American community,
because there has been little accountability within the DPD to weed out the bad cops.
Unfortunately, the Unions protect these bad cops, results in a lack of trust in the department
by the community.

11/8/2020 7:54 PM

597 ideas from from all points of view 11/8/2020 7:53 PM

598 Create public education for elementary, jr and high school on respect, know right from wrong,
and Do as good citizen. Cannot completely rely on parents to teach everything. Need to
promote lots of positive tv ads on rights and avoid wrong ways. People need to be repeatlyy
exposed to learn the moral right way of doing things. How to get help before it becomes a
problem. Ban any guns or rifles that do not need to be in public and keep them for military
purposes.

11/8/2020 7:53 PM

599 Promotes nonaggression and a thriving and safe city for ALL! 11/8/2020 7:52 PM

600 No 11/8/2020 7:51 PM

601 I hope the city manager hires someone who is willing to be innovative in reducing crime by
reallocating DPD funds to community oriented solutions.

11/8/2020 7:49 PM

602 Zero tolerance of racial biases in policing 11/8/2020 7:47 PM

603 Homelessness and mental health issues are serious issues that require social workers, not
necessarily police intervention. City needs a task force to deal with street people, the
homeless, and people with mental health issues. Let the police focus on crime

11/8/2020 7:46 PM

604 someone like David Brown 11/8/2020 7:45 PM

605 Do not hire an outsider, non Texan, non-DPD 11/8/2020 7:44 PM

606 Hire the best qualified person. 11/8/2020 7:43 PM

607 Someone who makes our non white community members feel they can trust the police and not
fear the police.

11/8/2020 7:39 PM

608 Base qualified candidates on merit not race and ethnicity. Time to get a sound brilliant mind
back into Dallas. It’s disturbing to see ourselves on the same level as Houston, Chicago or
Los Angeles level leadership. We are Dallas and we must do better.

11/8/2020 7:36 PM

609 Get response time up and hire more officers 11/8/2020 7:36 PM

610 Actual experience proving she/he values -- not just tolerates--diversity and knows how to be
inclusive in hiring, decision making, seeking and using community input.

11/8/2020 7:36 PM

611 Someone who knows what they are doing... someone who has had prior success in a big city 11/8/2020 7:36 PM

612 We pay less than many cities; we need someone officers love working for...so they will not
leave so easily.

11/8/2020 7:33 PM

613 Deployment of resources to handle serious crime rather than wasting time and money on
victimless crimes, minor misdemeanors and traffic offenses.

11/8/2020 7:33 PM

614 Please do not make this a race issue. Hire the best candidate, no matter if they are black,
white, or Hispanic.

11/8/2020 7:33 PM
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Q11 The City Manager is the hiring authority for this position. Is there
anything else you would like him to consider when he makes this

appointment?
Answered: 1,770 Skipped: 825
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# RESPONSES DATE

1 Please consider this persons involvement in the community when they are not in uniform. For
instance, if they say, 'I go to church', cool, but are you actually involved with that church or do
you just sit for two hours on Sunday? What actual plans do they have for the community? Are
they able to mitigate opposing views? Can they see a middle ground? Or can they pick what's
best, even if it's not what they would prefer? Do they have an actual and practical plan to
integrate police into low-income communities to build trust? Does he/she have examples of
experience personally diffusing situations that could have gotten out of hand? Especially
racially tense ones? What is this person's experience with dealing with mentally ill people?
What laws would they change to make their job better? What laws would they change to make
policing high-crime communities better?

12/2/2020 7:43 AM

2 The new chief needs to brainstorm and try new methods to change old problems. 12/1/2020 8:31 PM

3 I would like the City Manager to be held accountable for his selection. Safety/emergency
services/city services need to be world class in order to attract world class residents. Less
attracts the more undesirable. We need to pay our police/fire/ems more to attract the best and
retain. Sales taxes instead of property taxes should be used to increase revenue.

12/1/2020 8:28 PM

4 Do not defund the police. Our city will suffer and people will leave. 12/1/2020 6:20 PM

5 Hire someone who FULLY 100% backs their officers in this era of ridiculous hate and violence
against police! If you don’t defend our defenders, we will have none left!!!!

12/1/2020 3:40 PM

6 Contemporary uniform and general orders policies. 12/1/2020 3:37 PM

7 I think the police deserve to have an on-site trauma counselor that the public doesn’t need to
know about. But they are required to debrief with weekly or every 10days. Renee Breazeale is
a fantastic counselor who loves DPD and wants the best for them! She has rapport with DPD
from when she started the PDI with Lieutenant Fellini and when working with the DA’s office

12/1/2020 2:52 PM

8 I think the next Police Chief should have a prior track record of holding all members of the
police department to a high standard. They should show willingness to discipline those that
break the rules in a fair and appropriate manner and reward those that go above and beyond.
They should be willing to listen to community input regarding policing policies and programs
and take that feedback in to consideration. They should work to reduce crime at all levels, but
should especially work towards reducing violent crime.

12/1/2020 11:28 AM

9 Please don't make this hiring decision based on race. Dallas is made of all types of races. We
need the best leader that will implement policies that train and develop honest, intelligent
officers.

12/1/2020 10:48 AM

10 Someone with a dynamic presence with the experience and savvy to run a large department.
Someone to handles lawless activities regardless of ethnicity and makes citizens again safe in
their own community.

12/1/2020 10:42 AM

11 Be sure to review all candidates equally. Pick the person that is most fit after thorough
investigating.

12/1/2020 9:42 AM

12 We need to develop the ability to identify racist and bias behavior prior to hiring potential
officers. Its hard to predirect the thought pattern of an adult of what really lives in the heart.

12/1/2020 9:34 AM

13 It is crucial to consider the relationship the new chief of police and the DPD has going forward
with the various police unions in Dallas, and will continue to have with them in the future. While
joining a union is completely legal consider that the US military is forbidden to unionize and we
have militarized the police in this country. They also have qualified immunity - something else
the military does not have. If the chief of police is allowed to run such a large organization, and
lead by example, they should at the very least understand that they are employed by the
citizens of Dallas and conduct themselves like civil servants. The unions act like the mob
shielding the police whereas a good chief should discourage that sort of behavior.

12/1/2020 9:33 AM

14 Ask how they would resolve an issue, ex. how to curtail drug use/dealing in parks, what is
expected cost and timeline for improvements. Dallas needs Leadership that walk the talk!
We’re heading in right direction!

12/1/2020 9:25 AM

15 Make Dallas Police Association a member of the recruitment board. They didn't respect Hall
and want a job well done. DPA are the experts in the matter.

12/1/2020 9:16 AM
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16 Ask God for guidance in his selection. 12/1/2020 9:16 AM

17 The chief should be more aimed at the people.. not protecting police and budgeting. There’s a
whole department of admin assistance to do that. Let the chief focus on being OUT, engaged
in the community and providing resources where necessary. Instead of police at all calls we
can select a chief who will outsource mental health professionals. We can be the leading city
in crime prevention (especially in southern sector) by addressing root causes instead of
apparent issues.

12/1/2020 9:12 AM

18 Just make sure they are a honest person and take pride in their job. 12/1/2020 8:33 AM

19 He should have a panel select the candidate and he should only handle the administration part
of the process, I.e. salary, benefits, on boarding, etc. He should not be involved in the
selection. His past track record in police selection is biased and flawed.

12/1/2020 8:14 AM

20 Yes. Change the usual focus on candidates from large, crime ridden metropolitan cities
(Detroit, Baltimore, Chicago, etc) and recruit dynamic candidates from medium to large cities
where Police and Community work well together and crime is low. A priority in Dallas. I believe
the ideal candidate would have head Chief experience at a department with a medium
population (100K) and an excellent record in the community. See Frisco, Allen, in Texas for
example.

12/1/2020 7:44 AM

21 Reverse racism is also alive in the work place/positions available to white officers. The person
needs to be honest and willing to PROTECT their police department and officers first and
foremost. Not someone just looking to side with the popular opinion or avoid looking bad to the
public. They need to be firm and unafraid to do their job even when it’s difficult or or may not
make them look “good”

12/1/2020 7:31 AM

22 I would love it and it would help them be most effective in their role if he/she were a follower of
Jesus Christ. If he/she is white be sure that their posture, tone, beliefs, personality, past
experience, etc. are not offensive to people of color. Hopefully, he/she will be winsome and will
help attract businesses and others to Dallas. Thank you for considering my survey and
comments. Praying for your decision.

12/1/2020 7:23 AM

23 Please prioritize the hiring and working environment to attract and retain top quality officers. 12/1/2020 6:54 AM

24 Select candidates that are career police officers, who has been promoted through the ranks,
they are familiar with successful policies And practices that have been effective Or not, in the
past.

12/1/2020 6:28 AM

25 Respond please to this survey. 12/1/2020 5:49 AM

26 Make reducing crime in downtown Dallas a top priority. We feel very ignored. 12/1/2020 4:46 AM

27 This leader must have a new set of eyes to build an anti-racist organization that is willing to
reshape into a 21st century department that looks and acts different than any previous
department has ever looked and behaved.

12/1/2020 4:36 AM

28 I hope the new chief will be someone with a career record of fostering positive change in
culture and climate within the department(s) they have previously served. Additionally,
someone with leadership experience in communities with a similar community profile to Dallas
would be helpful.

12/1/2020 3:49 AM

29 Fairness 12/1/2020 3:14 AM

30 Find someone who understands the direction given by the KPMG report. Someone who can
play an active role in the re-organization and alignment of mission, vision and goals. And who
will not tolerate inappropriate or unlawful police action, and make an example of them if it
occurs.

11/30/2020 10:11 PM

31 Someone familiar with the community and reflects the diversity of Dallas. 11/30/2020 10:07 PM

32 The most important prerequisite is someone who understands the fact that police are more
often dangerous than helpful to people of color and is laser focused on making sure the DPD
holds every single officer accountable to the fullest extent possible. Transparency is key.
Training must be overhauled. Militaristic police tactics are unacceptable. Police unions are too
powerful. Community trust is essential. People of color deserve to feel safe around police,
which is impossible now.

11/30/2020 9:32 PM

33 Multiculturalism, speak other languages 11/30/2020 7:41 PM
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34 Chief Spivey! 11/30/2020 7:14 PM

35 Must come from within 11/30/2020 6:59 PM

36 Yes. The city of Dallas needs to promote; Respect the Cops campaign If people continue to
resist arrest, fight the cops and disrespect the cops we are going to have more and more
situations that cops feels threatened and pull the Gun. At the end of the day if you are ONLY
asking Cops to change you seriously haven't come to grips with a real solution. Everything the
media is pushing says it's ok to disrespect, argue , fight and resist arrest and the cops cant do
anything about it. Dallas; please be different. Dont fall for that. Meet with the local News
channels and show what a traffic stop and arrest should look like. Try to educate people of all
colors how to respond when getting pulled over.

11/30/2020 6:39 PM

37 It’s time we have a Hispanic/Latino police chief. 11/30/2020 5:44 PM

38 Make this decision based on the resume. Do not hire anyone based on gender or race. 11/30/2020 5:27 PM

39 Don't come here like the current one and think "working with the churches" is going to stop
violent crime. Get your rear in gear and lock people up.

11/30/2020 5:23 PM

40 Let qualified candidate do the job. Stop the politics. 11/30/2020 5:22 PM

41 Consider the optics. Look outside the box. 11/30/2020 5:20 PM

42 Dallas has a deep history of racism that needs to be addressed. We need someone who can
boldly lead us forward while maintaining community safety.

11/30/2020 5:17 PM

43 Hire the best person for the job & not hire based on color or sex 11/30/2020 5:16 PM

44 Our next police chief needs to be someone with the gravitas and political support (from your
office) to start firing mid-level commanders at one end of Jack Evans and not stop until she
gets to the other side. The pervasive racism and sexism in the command staff at DPD is
unacceptable, a  i  the City Manager'  failure to get rid of it

11/30/2020 5:07 PM

45 We want a strong police chief who is tough on crime. Broken windows policy. Little crimes
should be punished to set the tone

11/30/2020 5:05 PM

46 Malik Aziz 11/30/2020 3:26 PM

47 Please look beyond candidates that are steeped in policing based brute force military tactics.
We don’t need Rambo, we need Andy Griffith.

11/30/2020 2:16 PM

48 “Kind people are best kind of people.” – Anonymous 11/30/2020 2:13 PM

49 Cut his own salary. 11/30/2020 12:45 PM

50 I just want to feel safe. In the morning when I get coffee or at night walking to my car, I just
want to feel safe. Political views aside, Chief Hall has done a horrible job in terms of keeping
us safe. I was only a block away from a recent shooting! What if I turned on that block a few
minutes earlier!?

11/30/2020 12:39 PM

51 We're Texas. Not NY or LA or any of these other leftist cities. Our values are different, and
clearly Chief Hall is working the wrong city. We need a Police Chief that has no tolerance
towards crime and won't take it easy on activists!

11/30/2020 12:36 PM

52 I would just like to see a Police Chief who takes their role seriously and more importantly,
someone who can really do something about crime. Chief Hall Monitor has barely done
anything to fight this!

11/30/2020 12:32 PM

53 We're not some kind of liberal or leftist city, and Chief Hall is treating it that way, the way she
is favoring the protestors and letting crime get out of hand. I moved here to because I thought
it was better than L.A., but this year has been the worst!

11/30/2020 12:28 PM

54 I am happy to get some say in this, but this survey seems to just appeal to leftist activists and
ignore the real issues facing the cities. It’s embarrassing how this city has changed, and I've
only been here for 4 years!

11/30/2020 12:23 PM

55 City council has laughed in the face of people asking for increased police presence from
behind their walls and gates. It’s not fair for the rest of Dallas to suffer with higher crime so
they can tout “progressive” ideas. I want POLICE in our STREETS. It’s not hard, and has less

11/30/2020 12:21 PM
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to do with the new police chief and more to do with incompetence in city leadership. The
budget vote said everything!

56 I would like to see a return to increased street patrols. It’s well known this tactic decreases
crime. It’s irrelevant if some communities feel “overpoliced” if there has been an increase in
crime. It’s a no-brainer, the response to crime should be more policing, if we take our police off
the streets, we are asking for more crime to happen!

11/30/2020 12:19 PM

57 I just want to feel safe in my city------that’s all and it’s not too much to ask for. We’ve allowed
crime to go unpunished for too long! Why wouldn’t criminals feel emboldened when the police
chief and prosecutors have quit taking crime seriously! Is she our police Chief, or just an
undercover sympathizer?

11/30/2020 12:16 PM

58 I really wish this survey had more to do with actual policing and less to do with social issues.
We need to allow our police to do their jobs, period. Anything less is a waste of resources and
time, how many shootings have occurred just within the time this survey has been out?

11/30/2020 12:14 PM

59 I’ve lived in Dallas for while and I've seen how much crime increased under Chief Hall’s
leadership. I want our next police chief to take crime seriously, and not allow riots and protests
to occur under their watch. The Downtown area was nearly destroyed over the summer! It’s
outrageous, what has she been doing this whole time? Nothing but sympathizing with
protestors it seems.

11/30/2020 12:11 PM

60 Dallas has REALLY struggled with an increase in violent crime the past year. There needs to
be a refocus towards community safety. The recent trend of reducing police presence in
communities "uncomfortable" with officer patrols has done nothing but allow an increase in
criminal activity.

11/30/2020 12:08 PM

61 Please consider candidates' ability to build trust with immigrant communities. 11/30/2020 11:53 AM

62 Bring in someone who actually cares about the Officers also. 11/30/2020 11:45 AM

63 I want someone with a plan to start involving social workers/mental health workers in
community interventions.

11/30/2020 10:07 AM

64 DO NOT hire based on race or sex like last time... You did, and look at what it got us 11/30/2020 9:32 AM

65 He should consider that the DP Union is too strong and might be sabotaging the next Chief like
they did with Chief Hall.

11/30/2020 9:07 AM

66 The next Chief of Police should be quite familiar with Dallas, possess a high level of integrity,
as well as a long history of experience in policing. Please do not strictly base your decision on
the race of the individual as that is not what is important. The individual should possess a high
level of integrity and servant leadership in order to be a successful leader of the department.
We definitely need a strong, conservative leader rather than what we previously had. A liberal
leader does not work for our city unless you prefer having more crime, more homelessness,
and more separation between citizens and police.

11/30/2020 9:06 AM

67 Focus on crime prevention not arrests. Decriminalization of marijuana. Partner with mental
health and community organizations.

11/30/2020 8:48 AM

68 Remember that Mayor Johnson is going to resign next year to run for Eddie Bernice Johnson's
congressional seat. Focus on working with councilors rather than the Mayor as you make your
final hiring decisions.

11/30/2020 8:16 AM

69 I would like our next police to come from or understand the city of Dallas, it’s communities and
the struggles involved by all. As well as deeply understanding our Police Department in all of
its successes and shortcomings.

11/30/2020 7:15 AM

70 This is an extraordinarily difficult job. Violent and property crime must be reduced, all over the
city. However, I would like to see a police chief who is smart about how to do that; and the city
should devote resources (outside the police dept) to reducing
homelessness/pandhandling/vagrancy and support mental heath care--those will help the city
but should not be the responsibility of the police department. Community policing is important.
Police presence is important and should be supported.

11/30/2020 7:03 AM

71 Consider expanding the number of police officers per capita. 11/30/2020 4:49 AM

72 There are people in prayer for you and everyone in your charge. 11/30/2020 1:25 AM
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73 community policing is critical - building relationships within communities, and having a regular
presence there will go far. Recognizing systemic racism and bias, and having ZERO tolerance
for officers who act, support, or hide racist/biased behavior.

11/29/2020 7:20 PM

74 Consider Malik Aziz 11/29/2020 6:57 PM

75 Arrest killer of Mo3. Too coldblooded to go unsolved. Those young guys need a wake up call.
Arrest for crimes that that have admitted to on SOCIAL MEDIA. CRACK DOWN ON THAT
NEIGHBOR HOOD. BREAK THAT MESS UP. SHUT DOWN KNOWN AND REPORTED
CRACK HOUSES. SHUT THEM DOWN. CONVENIENT STORE HANGING OUT. HOMELESS
PEOPLE LIVING ANY WHERE IN THE CITY WHILE OTHERS PAY 1800 PLUS IN RENT.
NOT RIGHT. THE BRIDGE BEFORE YOU GET TO HOOTERS LEADING INTO UPTOWN.
HOMELESS PEOPLE SHOULD NOT BE ALLOWED TO STAY IN CERTAIN SPOTS NOR
TRASH THE AREA

11/29/2020 6:53 PM

76 Promote from within the Dallas P Department. 11/29/2020 6:48 PM

77 High level of integrity and courage making decision in a city that has diverse communities 11/29/2020 6:25 PM

78 Hire someone who recognizes that the solution for all of the city's problems is not a police
officer and who will work with the community to appropriate allocate responsibility to the
appropriate resources to handle non-policing tasks.

11/29/2020 12:06 PM

79 Consider what the officers are looking for in their police chief. They are the ones in the job and
know what is really going on and needed. And when asking the officers, they should ask more
job related questions than this survey included.

11/29/2020 11:38 AM

80 The numbers of violence in our city must be dealt with but hiring of more officers is a must!
Only priority calls to 911 are able to be answered and other crimes no response for hours.
Community liaisons needed to work with police may help relations within the community.
Thank you! 911 calls should not be put on hold so more personnel needed here

11/29/2020 10:50 AM

81 Let’s choose someone who will lead by example. Not someone who has a previous family
violence charge, not someone who will decide what their Chief uniform will look like.. and
please, PLEASE don’t allow convicted VIOLENT FELONS to be on the oversight board. That
is RIDICULOUS.

11/29/2020 10:49 AM

82 The crime rate that must be dealt with - performance measures 11/29/2020 10:37 AM

83 Don’t have criminals as diminuendo Alexander involved in selection. Start focusing on
punishment of criminals and stop holding police accountable for EVERY ACTION they need to
I force the law and keep themselves ssfe. Someone needs to stand up for the officers and
stop throwing them under the bus. Stop arresting them every time they have to use force.
Enforce the law and stop pandering to the bleeding hearts.

11/29/2020 9:53 AM

84 Do you believe in forgiveness for yourself and for others? How do implement forgiveness? 11/29/2020 9:37 AM

85 Acknowledgment of institutional racism and the will to make changes. Work proactively with
the police union to have buy-in and complete approval of the above.

11/29/2020 7:36 AM

86 ACAB 11/29/2020 6:36 AM

87 Make a pick that makes more sense than the last one. 11/29/2020 5:47 AM

88 This survey is biased and does not define key terms so it is unfortunately of little use other
than political maneuvering. We need a leader focused on safety and security for our entire
community. We don’t need him or her to focus on politics. Increase number of officers and
morale, decrease time from 911 call to response, increase leadership training, improve training
in responding to criminal activity, prioritize ending the serial racecar maneuvers in major
intersections across our city, work with other city leaders to find solutions to homelessness.
Prefer someone who is tied to our community instead of bringing in outsiders from another city.
Someone who loves Dallas and understands the city and its unique diversity.

11/28/2020 10:19 PM

89 A Hispanic chief would be an asset to Dallas and the Hispanic communities. He will need to be
fluent in Spanish.

11/28/2020 9:33 PM

90 This should be a role model that kids can look up to and say “I want to be like the police chief”
not someone who is in charge but is an embarrassment to look up to

11/28/2020 8:28 PM

91 Law and order and safety should be the priority . 11/28/2020 8:14 PM
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92 ignore the diversity, equity and inclusion BS and select the best candidate for the job
irrespective of their race, gender and age

11/28/2020 8:14 PM

93 Do not consider the race, sex, ethnicity, nor any other immutable characteristic. Only their
ability to perform matters.

11/28/2020 7:51 PM

94 The new chief should have a track record of recognizing the role of the police and champion
non-police solutions to homelessness, mental health, and drug use.

11/28/2020 7:27 PM

95 Please set aside money to provide each officer with continuing education. 11/28/2020 7:02 PM

96 This person’s previously demonstrated personal beliefs about others who are unlike them 11/28/2020 5:52 PM

97 Its difficult to select just 5, I had selected several of the diversity options but realized all of
this is covered under "honesty, integrity, fair, even-handed." If someone praticies humility and
these 4 characteristics all else will fall into place.

11/28/2020 5:38 PM

98 Because I’m not sure if they are the ones taking this survey, I think it’s worth considering the
students of Dallas who walk home from school, scared that they will be hurt along the way.
Scared that they won’t be able to protect themselves. Consider the youth who are pushed into
lifestyles that promote illegal and harmful activities, who grow up in horrifying environments.
These problems aren’t new, but they represent the ache of the people that the police
department has the opportunity to soothe. Not only is it important for the Chief to be someone
with a heart of gold and ideas to launch Dallas into a safer future, but someone who surrounds
themself with people who are going to solidify that future. The people of Dallas should be able
to trust the new Chief to place officers who have earned our trust into positions that are critical
in shaping the culture of the PD to fit the needs of our city. With this arsenal of shining leaders,
the Chief can aim for effectively attacking ALL of the issues included in the lists on this
survey. The standards are being raised, expectations are changing, and the people of the
United States don’t want to be disappointed by the police force anymore. I’m proud to know
that the voice of our citizens is considered in such a decision, it gives me hope. Dallas is a
large and influential city, so why not lead the charge and show the rest of the country that we
CAN have a police force that embodies positive progress? That police aren’t limited to making
arrests, that they can encourage a better community future, one that will support the citizens
who desperately need it? Why not represent the light that we, The People, can find hope in?
Positive change is, and should always be, the overarching goal for leadership. The new Chief
will begin their service with the input of the citizens, so I have full faith that our city
government is working to that overarching goal. I have full faith in the leaders of our city to
fight the good fight of the 21st century. Thank you.

11/28/2020 5:08 PM

99 Please don't lose the lessons of the last police chief. “There wasn’t enough support within the
department for her to get those kind of things done... Until we do things differently within DPD,
things will continue to be a Band-Aid, not an antibiotic."
https://www.dallasnews.com/news/commentary/2020/09/11/as-dallas-police-chief-resigns-its-
the-departure-of-a-different-black-female-leader-in-dpd-that-leaves-me-saddest/ Until we
restructure and reimagine DPD from the ground up, the next chief will be doomed to suffer the
same fate as the last, and the one before her, and the one before him, etc. We have to
restructure DPD.

11/28/2020 4:41 PM

100 Strategies for reducing crime and for recruitment of the number of quality officers our city
needs should be the priority & proven experience of the candidate.

11/28/2020 2:44 PM

101 Hire somebody who is willing to stand with the police force in both good and bad times. 11/28/2020 1:52 PM

102 I feel that the next chief should be within in DPD and someone from Dallas or Dallas Co that
connected to the city that know first hand the problems like Chief Brown

11/28/2020 11:06 AM

103 I hope that you will find a Chief of Police who understands the institutional issues that have
caused deep disparities in the quality of life for Dallas' residents and can bring the community
together so that police officers are seen as allies by all members of our community.

11/28/2020 10:49 AM

104 Just promote from within. Sun chief watson a food example. Bringing In outsider seems
Stupid. Ex military a big plus. Tough on gangs. Support youth

11/28/2020 9:43 AM

105 I'd love for the new police chief to have a history of working with community organizations
such as LULAC.

11/27/2020 7:00 PM

106 Dallas has struggled with an increase in violent crime all over the City in the past year. There 11/27/2020 2:44 PM
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needs to be a refocus towards community safety. The recent trend of reducing police presence
in communities "uncomfortable" with officer patrols has done nothing but allow an increase in
criminal activity. I’ve lived in Dallas a long time and have seen how much crime increased
under Hall’s leadership. I want our next police chief to take crime seriously, and not allow riots
and protests to occur under their watch. The Downtown area was nearly destroyed over the
summer! It’s outrageous!

107 Yes. The City Manager should surround himself with business AND Community minded
people. He should also address the needs of the police department by asking a representative
body to address the needs of the department. SHOULD INCLUDE UNION AND NON UNION
MEMERS.

11/27/2020 2:39 PM

108 Dallas has struggled with an increase in violent crime all over the City in the past year. There
needs to be a refocus towards community safety. The recent trend of reducing police presence
in communities "uncomfortable" with officer patrols has done nothing but allow an increase in
criminal activity. I’ve lived in Dallas a long time and have seen how much crime increased
under Hall’s leadership. I want our next police chief to take crime seriously, and not allow riots
and protests to occur under their watch. The Downtown area was nearly destroyed over the
summer! It’s outrageous!

11/27/2020 2:36 PM

109 Hire from within the department. 11/27/2020 1:17 PM

110 Priority from your list: Reduce violent crime is highest priority by far. You failed to include in
your priorities list "crimes other than violent crimes". That was a mistake that you need to
understand. Reducing non-violent crimes is also important. Violent criminals don't often start
with "violent" crimes, but with lesser crimes...and increase from there. Stop crime early. (If you
want an effective "social program" start with this.) Catch and penalize those committing
burglaries to vehicles and residences, and you will minimize those that go on to create more
violent crime. Hire as many police as you need to do this, and to keep us safe. Hold those that
commit crimes accountable! We understood that traffic violation stops are a significant source
of apprehending criminals having committed other crimes. Hire enough police officers to make
those stops, and catch those criminals. The new chief and the Dallas city manager need to
work with Cruzeot to rescind his "you can steal up to $750 without being punished". This is
ridiculous, and for this we are now paying with significant increases in crimes at all levels. (see
above) Chief Hall knew this was a significant problem and had no support from the city
manager nor Cruzeot to get it changed. If Cruzeot wont prosecute everybody's wasting their
time catching the thugs in the first place. Cruzeot and the city manager are complicit in the
city's horrendous increase in crime. Put the blame where it belongs. On them, not Hall.

11/27/2020 10:35 AM

111 Considering the needs of the less fortunate, and those fighting mental health challenges...how
are Dallas police further trained to tackle this pandemic within a pandemic? We should have a
police chief with a history of working with this partof everyone’s community. Thank you -Bruce

11/27/2020 10:10 AM

112 Hire the best qualified candidate. Do not cave in to loud mouthed so called community
activists who in reality are pushing their own selfish agendas rather than truly representing the
honest average folks in their community

11/27/2020 10:05 AM

113 n/a 11/27/2020 9:09 AM

114 this person needs to be anti-racist, enact anti-racist policies, and be able to shape a police
force that is anti-racist. Transparency, integrity, honesty must be utmost values embraced.

11/27/2020 8:29 AM

115 Yes, The new chief needs enforce all laws on the books equally in all parts of the city. 11/27/2020 8:19 AM

116 I would like person to be a present employee 11/27/2020 8:03 AM

117 Proven track record and excellent reputation are a MUST 11/27/2020 6:35 AM

118 The MOST important thing to consider, in hiring the next Chief, wasn't an option above. You
had the opportunity when we were looking for a Chief last time, to hire someone from within the
department. You didn't take that opportunity and it a big big miss. I think that is critical. Either
a current or previous DPD employee that could have the respect of the Officers. The last
hire.... never had their respect. Ask them, they will tell you. The rank and file must, must,
must respect and trust their leader. You should ask the Officers, what is important to them?
What type of leader would make them want to stay in Dallas? What type of leader would they
respect? Is there anyone in DPD they recommend? Please, try and get it right this time. DPD,
back in the day, was such a respected force. I have been sharing my concerns with my City
council rep for several years now, the issues with DPD such as not enough of them, they can't

11/26/2020 10:35 PM
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answer calls timely. I don't blame any of these issues on them, I blame City Hall. Shameful
management.

119 I believe in reallocating police funding to social programs and community resources.
Defunding. The chief needs to know how to leverage these resources. Also, assess officers for
implicit bias and train to not immediately resort to violence. Deescalate.

11/26/2020 9:05 PM

120 We need a police chief who will go to protests and listen to protestors like those in other cities
did. Chief Hall made protestors feel as though she didn't care one bit for what they wanted.
Listening to people in the community goes a long way towards building trust.

11/26/2020 7:53 PM

121 Input from the Dallas City Council. Also the Mayor needs to get on board to create and foster
the success of the new Chief of Police. He added to the problems we’ve had in Dallas through
a decisive culture that stirred up the friction between the mayor and chief.

11/26/2020 6:47 PM

122 To much power for the city manager, this needs to be handled by the entire city council, look at
how badly he did with our current chief. Need to change city charter this is to important for one
person to have the final say

11/26/2020 6:46 PM

123 I have lived in Dallas, RISD for many years. The past several years, I have the city that I
loved go down the tubes. Outrageous taxes, and people who have no respect for the DPD...of
which they are wrong!! This city must have law and order, or end up like Detroit, NYC and
Chicago! Thank you.

11/26/2020 6:18 PM

124 Choose someone that is much more qualified than the previous pick who turned out to be an
abject failure

11/26/2020 5:49 PM

125 I think you should be honest with candidates saying you are being watched all across the
County. You can make little to no mistakes.

11/26/2020 5:45 PM

126 Select the best person regardless of race/ethnicity. 11/26/2020 4:13 PM

127 How to convince them that city management, council, & "experts" will back the blue, not the
racism activists.

11/26/2020 4:09 PM

128 We love Dallas enough of the political posturing we have qualified people right here in TX that
would make a great Chief we dont need outsiders telling us whats right for Dallas I've lived in
Dallas County and work in Dallas. Get a chief from here its less expensive that way also.
Speaking of the budget not real impressed with Yalls track record

11/26/2020 3:47 PM

129 The police should not be paramilitary. They should be an integral part of the community. Police
should not be political. Police should not over react. DPD should decommission the military
equipment. DPD should consider having other resources respond to mental health incidents.
DPD officers should reside in the community. DPD officers should be compensated at the high
end of the scale of local communities. Spend less on military equipment and more on
compensation and training.

11/26/2020 3:28 PM

130 We need a new City Manager also. That said we need the best person for the job, not the best
figure head.

11/26/2020 1:53 PM

131 Just consider the integrity of the office of Police Chief!! 11/26/2020 1:07 PM

132 no 11/26/2020 9:45 AM

133 I would like to see Dallas on the cutting-edge of modern policing, focused on issues the police
are most suited to handle and allowing other professionals (primarily mental-health) to be
primarily responsible for mental health and domestic violence issues, in collaboration with
police where violence is possible. That approach will require more funds to be allocated and
will require different allocations of funds. Also, I believe the history of racism in policing
requires substantial reflection about the intersection of these issues in Dallas and rethinking
procedures, training, hiring and promotion to eliminate them going forward.

11/26/2020 9:24 AM

134 Do a full background of the person and make sure they don’t have the mindset as Governor
Abbot nor Trump

11/26/2020 9:07 AM

135 Although changes in policing can help with racial bias and profiling, we need to equip and
provide funding for community services to help in all situations.

11/26/2020 8:13 AM

136 I think the next police chief should be Black. I think it would be hard for anyone not Black to
understand what's happening (been happening) to the Black community at the hands of a

11/26/2020 5:56 AM
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subset of the police. It is a complex and challenging issue fraught with tension and risk and no
silver bullet solution. And this is on top of an already really challenging job! The next police
chief, whatever race, will need to be clever, empathetic and innovative and whoever it is I wish
them all the best in the world.

137 Every new Chief; is better. But, in the end they are failures. Alway use the excuse of
shortage/employees. If they stop playing chase with each other-they can answer more calls.

11/26/2020 5:11 AM

138 Consider knowledge of the community and proven track record. 11/25/2020 9:15 PM

139 Enhancing our community’s sense of safety and security though knowing the community
should be highest priority.

11/25/2020 8:03 PM

140 Please no political sycophants. 11/25/2020 7:23 PM

141 We need a chief who will shed the "warrior" mindset of policing in favor of a "steward"
mentality. The police are not above the law. Complaints and suspensions should be made
public and systems should be put in place to remove repeat offenders from police staff. Violent
crime is still a problem in Dallas and while the focus should remain on that, it should be
coupled with a chief who will reach out to disenfranchised communities to build trust. Thank
you.

11/25/2020 6:16 PM

142 Get it right this time. 11/25/2020 6:15 PM

143 When choosing the next Dallas Chief of Police, I would love Mr. Broadnax to consider
investing in public safety by funding our communities through expanding programs aimed at
decreasing poverty, increasing job security, and increasing well being of the community.
Studies have shown that these types of programs are the best at decreasing crime and
increasing peace and safety for everyone.

11/25/2020 6:13 PM

144 Please do not make a diversity hire for the sake of diversity. Hire the most qualified person.
Period.

11/25/2020 5:37 PM

145 Include stakeholders from different area of the community, without majority of seats given to
businesses.

11/25/2020 5:23 PM

146 An understanding of domestic violence, especially domestic violence and forearms. A
willingness to consider non-police first responder program ideas.

11/25/2020 3:44 PM

147 Experience dealing with diverse city populations and a track record of positive relations with
Black communities/communities of color

11/25/2020 1:39 PM

148 Eliminate private donations to the DPD, which influence those in power (i.e. Chief of Police) to
make biased decisions about who is worth protecting. The people of Dallas want someone who
is an expert and an enforcer of de-escalation always, a proponent of mental health care, not
arrests, and someone who looks for housing/resources for the unhoused community, not
jailtime that costs us more tax dollars, and helps no one. Hire someone who will believe
victims of police violence over officers who behave outside of the law, and will hold them
accountable by firing and prosecuting them when necessary. Make Dallas an example of a
transparent police force by keeping publicly-accessible records of all police activity, including
badge numbers and full names, and hire a new chief who will enforce these policies. Chief
Renee Hall was outed for her lack of transparency and inability to hold her employees
accountable. Don't make that mistake again.

11/25/2020 1:17 PM

149 Please pick someone who is not only experienced in large city issues but also has a heart- for
all people and especially people of color- which I am not.

11/25/2020 1:17 PM

150 Please consider what Austin is doing in regards to police brutality and defunding. Recognize
Dallas and it’s ugly and complex history with racism and over policing. Recognize that as your
community and city changes and grows, that systems and solutions must do so as well- this
may mean changing at rapid and uncomfortable rates. Recognize that arresting and locking up
are not solutions to long term issues. Please have empathy and seek to understand the reason
why, as opposed to the immediate action.

11/25/2020 1:04 PM

151 I feel an experienced DPD officer who can also address the Spanish Population would be best. 11/25/2020 12:45 PM

152 Less petty crime and substance abuse related arrests 11/25/2020 12:36 PM

153 It is critical at this juncture for the next Chief of Police to be a progressive outside-the-box
thinker who can develop and implement significant changes within DPD to increase officer

11/25/2020 12:35 PM
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accountability, meaningful address and significantly decrease police brutality, and enhance
community policing. Dallas needs someone who understands and is willing to do the research
and listen to experts about the root causes of crime, particularly violent crime, in order to
address these issues proactively to reduce crimes by preventing them from occurring in the
first place. The chief must be willing to partner with and truly listen to community leaders and
to make bold changes for the greater good even when faced with staunch opposition from
those who fear change or progress.

154 We need someone who can begin to restore trust between the community and the police
department

11/25/2020 12:28 PM

155 The next Police Chief should have some level of subject matter expertise about police
oversight and 21st Century Policing.

11/25/2020 11:40 AM

156 We might need someone who can think a little outside of the box, willing to find ways to unite
all our diverse communities.

11/25/2020 11:33 AM

157 Understands that public respect for police cannot occur without credible community police
oversight. Respects independence and accountability of community police oversight,
appreciates that accessibility to police data, must be provided.

11/25/2020 11:20 AM

158 Keeping Dallas safe is fundamental for Dallas to continue to attract businesses, jobs and
become a world class city.

11/25/2020 10:39 AM

159 Dear City Manager, Please allow the police chief to do there job. Allow him/her to make the
necessary changes within the department that they see is best for the organization. Tell the
city council to let the chief police the city. Add to the budget diversity an intercultural training
for all officers. Increase funds for the community for after school programs to get our children
off the streets.

11/25/2020 10:18 AM

160 Racism is deeply embedded into the policing system across the country, but also specifically
in Dallas. We must consider institution/system wide changes in addition to having the best
candidate. Please proactively consider necessary changes to procedures/staff/processed
before hiring the individually and what will make it sustainable long after they are hired.

11/25/2020 8:54 AM

161 Find someone who has experience with improving relations with minority communities. South
Dallas needs our attention. Hire someone with creative ideas about how to improve and
support lives of people on the fringes

11/25/2020 8:42 AM

162 I think that the next Police Chief needs to be ready to heal racial divisions and long time
systemic racism affects that creates poverty and leads to crime.

11/25/2020 8:33 AM

163 Past accomplishments 11/25/2020 8:19 AM

164 In Dallas 42% of the citizens are Hispanic. the next police chief should represent this
demographic.

11/25/2020 7:52 AM

165 no 11/25/2020 7:52 AM

166 Appoint someone who realizes that communication is very important as well as enforcing the
laws that we have in place. Making excuses for criminal behavior is a disservice to our city
and does nothing for law abiding citizens.

11/25/2020 7:41 AM

167 Bringing in someone who has made a difference within their community in their personal and
professional lives. Someone who will gain the trust of their staff and the community. Someone
who will evaluate and implement best practices for our city. Someone who is willing to stick out
the longevity of the job and help implement a plan to get Dallas back on track to lowering the
crime levels. Consider hiring someone who does not fold under pressure, will be there when the
city needs them the most and can make credible decisions.

11/25/2020 7:37 AM

168 Make sure they if they talk the talk, they can walk the walk 11/25/2020 7:36 AM

169 Dallas is fortunate that the city has avoided the extreme actions perpetrated by a few officers
in other cities. Police officers must know that they will be held accountable for anything similar
to what has happened in other jurisdictions. Police unions must no longer support officers who
engage in racially disruptive behavior. This is a challenge for all Chiefs and will be a challenge
for the new one.

11/25/2020 7:31 AM

170 It's critical to reduce the causes of crime as well as arresting criminals and the focus should
be on violent crime.

11/25/2020 7:29 AM
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171 Tenure is important to make a diff. Let's get someone who will stay on the job long term. 11/25/2020 7:19 AM

172 No 11/25/2020 7:10 AM

173 He needs to resign too 11/25/2020 6:43 AM

174 Experience, equity, and vision. 11/25/2020 6:23 AM

175 The new chief should be a person of open mindless with a work ethic of getting the job done.
The violent crime rate is high and so is racial tension. The new chief will need to be able to
help resolve these issues in a fair and equitable way.

11/25/2020 6:05 AM

176 The safety of our city will be established by the degree to which we care for our citizens’ basic
needs. How can one feel safe when worrying about a roof over their head, food scarcity,
inequitable education that fails to empower children and families out of the cycle of poverty.
Effort must be placed in bringing opportunity to the historically red lined areas of our city where
access to advancement is limited. It is my hope that the mayor and city will work WITH a
police chief to engender trust, relationships, and equity that will improve the safety for us all
together.

11/25/2020 5:32 AM

177 He should look within the department to fill this position. 11/25/2020 4:42 AM

178 Consider the population growth 11/24/2020 10:25 PM

179 the police chief should follow the law. why was that not a part of the questionnaire? what is the
point of the legislative branch of the law isn’t followed? stop taking surveys and worrying about
social media and cancel culture your silly cowards. follow the law or you are the criminals.

11/24/2020 9:50 PM

180 N/A 11/24/2020 9:30 PM

181 No 11/24/2020 9:11 PM

182 Including the voices of current staff in this selection process. 11/24/2020 6:55 PM

183 We need a chief unafraid of the police union who will hold officers accountable for their actions.
The new chief also needs to be willing to work directly with communities of color and address
their needs.

11/24/2020 5:48 PM

184 Diversity, what has worked in past doesn’t mean it will work today. 11/24/2020 5:44 PM

185 The main purpose of the police is inforcing the laws. 11/24/2020 5:24 PM

186 Someone who honors & upholds the law, and supports officers so they don’t hesitate to keep
our community safe.

11/24/2020 5:13 PM

187 Use Chief David Brown as a model for future hires. 11/24/2020 4:36 PM

188 Please continue building relationships with the community by going to schools and libraries
when possible, educating our children is how we build long, lasting relationships with
community.

11/24/2020 3:31 PM

189 We want the best candidate to get the job regardless of race or gender. We want this person
empowered to get the job done and NOT BE HINDERED by his/her boss(es). We demand that
the law be upheld and that the new chief not bow to special interest groups or mobs. That goes
for the Mayor, City Manager, Council and Commissioners as well.

11/24/2020 3:23 PM

190 We need a strong healthy police force, especially to protect the law abiding citizens in our
southern sector who are most vulnerable to being victimized by crime.

11/24/2020 3:14 PM

191 I’ve lived in Dallas a long time and have seen how much crime increased under Hall’s
leadership. I want our next police chief to take crime seriously, and not allow riots and protests
to occur under their watch. The Downtown area was nearly destroyed over the summer! It’s
outrageous!

11/24/2020 2:55 PM

192 Ensure marginalized communities have input to decision 11/24/2020 2:52 PM

193 Hire one of our own seasoned officers from DPD is most important, because they know our
streets and diversity of the city. No need or reason at all to search outside of the department
when we have many suitable great officers here.

11/24/2020 2:51 PM

194 Dallas has struggled with an increase in violent crime all over the City in the past year. There 11/24/2020 2:46 PM
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needs to be a refocus towards community safety. The recent trend of reducing police presence
in communities "uncomfortable" with officer patrols has done nothing but allow an increase in
criminal activity.

195 Need to ensure he takes into account input from citizens police oversight board and director. 11/24/2020 2:41 PM

196 Yes, the city manager's strength to make the best choice in the interests of citizens of Dallas. 11/24/2020 2:37 PM

197 The people of Dallas have already demanded $200M reduction of the police budget. The new
Chief should embrace their calls for defunding the police department and not try to intervene in
issues that should be handled by other departments, such as mental health, homelessness,
and drug use.

11/24/2020 2:33 PM

198 no 11/24/2020 2:28 PM

199 Do not bring politics into this office! 11/24/2020 1:52 PM

200 Hire someone and give them breathing room to do their job ! 11/24/2020 1:52 PM

201 Hire the most qualified individual. Take community/national pressures and political ideology out
of the equation.

11/24/2020 1:43 PM

202 Please help reduce crime in Dallas 11/24/2020 1:36 PM

203 No amount of funding for the police will reduce violent crime in the city, because Dallas PD is
as much a cause of the crime here as it is a solution to it.

11/24/2020 1:19 PM

204 The city needs police, they are just too ignorant to know it. Therefore, do not decrease the
police budget, actually you should probably increase it. There should be more police, more
training, and less crime!

11/24/2020 12:31 PM

205 If at all possible, try first to promote from within before going outside the department. Outsiders
rarely stay after the 5 year executive vesting period

11/24/2020 11:11 AM

206 Safety of our citizens and businesses is key. NEVER allow looting and ambivalence of the law.
Our laws matter, let's think of ALL citizens, not just diversity.

11/24/2020 10:54 AM

207 We need to stop apologizing for overpolicing. We've only seen an increase in crime because of
it! Everyday is a new story of a shooting!

11/24/2020 10:44 AM

208 Someone that isn't soft on illegal activity! We need to hold people accountable for crime, just
like how they want police to be accountable!

11/24/2020 10:40 AM

209 The knowledge and respect for diversity 11/24/2020 8:54 AM

210 No pressure. 11/24/2020 8:43 AM

211 Choose a chief who is for the police, understands what is going on in this crazy world and isn’t
bias based on their own race.

11/24/2020 8:16 AM

212 Demonstrated experience and competence a must. 11/24/2020 7:07 AM

213 N/A 11/24/2020 5:59 AM

214 Hire a chief that has respect from the men and women that they command. A cops cop so to
speak. One that will fire officers when they are wrong, but support the officer when they are
right regardless of politics.

11/24/2020 5:11 AM

215 No 11/24/2020 3:09 AM

216 The biggest challenge for a Chief of Police is to strike the delicate balance between the
military-style discipline needed to keep officers in line with policy and the finesse needed to
deal with City Hall, the media, and the diverse communities in Dallas. If these qualities cannot
be found in a single person, perhaps a candidate who recognizes the political needs can have
the top job; while promising to hire an Exec Chief who can impose the discipline and be the
"enforcer" to hold officers accountable?

11/24/2020 2:58 AM

217 We don't need a person who thinks that having officers pulling people over and stopping people
who are out walking in south Dallas, the grove , oak cliff and other communities of color will
stop crime. we need someone who will work with the community to do create a plan that is
based on an Community assessment and not a plan to just putting people in jail because that
dont change people because it didn't change me. We need someone who care about us and

11/24/2020 1:25 AM
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not just a lot talk but show it by their actions, we programs for us. We don't need any more
profiling of Black people and LGBTQ people. please stop killing us and putting us in jail, work
with us.. people don't want to call and report crimes because they feel that you all will kill the
person if they are black. We more real Community advocate on planning Committees that have
been to jail for crimes, been on probation,

218 I supported the city's choice of police chief but now question the city's support for their own
choice.

11/23/2020 8:58 PM

219 Hire from within but not a squirrel 11/23/2020 8:49 PM

220 Actually dealing with violent crime and backing DPD officers and not being a pushover to the
city council or rioters

11/23/2020 8:22 PM

221 Some who can work with a reduced budget so that we can put the resources back into the
community. Someone who recognizes solving homelessness is not the responsibility of the
police it is just not their job to criminalize it.

11/23/2020 7:54 PM

222 I would really like someone who is from Dallas and/or has lived here for at least 10 years 11/23/2020 7:54 PM

223 ALL public input 11/23/2020 7:47 PM

224 I’m concerned that Jon Fortune would be considered and I think that would not be a suitable
choice as I’ve read that he’s been hailed as the police union’s “man downtown” or something to
that affect. Transparency and accountability is important. Being able to praise good work and
also condemn bad choices/ poor actions of the police is important. The police chief MUST be
able to demonstrate that she/he has friends and close circles that are diverse. A person who
has only white friends are only black friends, etc should not be considered. Someone who has
lived in a bubble, devoid of diverse interaction, will not understand how to be diplomatic and
should NOT be considered. We need a leader who educates and is fair - some one who has
had real conversations with all people - from all walks of life.

11/23/2020 5:24 PM

225 Make the decision to appoint a Chief of Police based on qualification of the individual rather
than basing the decision on history making. Make the decision for a Chief that is willing to
stand up for the rank and file officers, but also for a Chief that’ll emphasize with the community
without throwing the rank and file officers under the bus to appease the general public.

11/23/2020 4:07 PM

226 To please hire a chief that will run the police department and not just be the city manager's
puppet. Trust the chief to do their job.

11/23/2020 1:43 PM

227 Hire someone who won't use teargas on protestors. Also rubber bullets hitting innocent
bystanders isn't a good look either.

11/23/2020 12:53 PM

228 Yes. I hope the City Manager would consider someone that is qualified for the job. We need
someone The Dallas residents can trust to ensure all will be treated equally. We don’t need
politicians running the force, but someone with integrity like Malik Aziz.

11/23/2020 11:45 AM

229 Malik Aziz 11/23/2020 11:30 AM

230 Whoever is hired, needs to have the support of all offices so he/she can do his/her job. Find
someone who has the integrity to do the job and be willing to push back against those
undermine authority. Someone who can help restore respect for police.

11/23/2020 10:55 AM

231 This should NOT be a political appointment, Republican, Democrat, or independent. The chief
should be fair, unbiased and stand up for his/her officers when the situation arises. The chief
should NOT cave in to social media, or public outcry. Let the investigation(s) be completed
before passing judgement on an employee.

11/23/2020 10:25 AM

232 Criminals such as Dominique Alexander should have no say in the new police cheif. We need
someone that will support their officers and not pander to the mop/media. We need a chief that
will focus on law enforcement and not media relations. Dallas has a rampant crime issue and
pandering to the public is only making it worse.

11/23/2020 10:08 AM

233 no 11/23/2020 9:00 AM

234 Someone who does not take a political stance and focuses on the issues the city has with
crime, etc first and foremost.

11/23/2020 8:34 AM

235 Promote internally so that the new Chief understands the department already and has the
department’s trust.

11/23/2020 8:32 AM
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236 Ensure individual likes people. Works well with others and alone. Looks like they are willing to
work with police and community.

11/23/2020 8:25 AM

237 Find the best qualified person for the job, quit pandering to political/special interest groups who
insist on any racial/ethnic/gender precondition for a candidate.

11/23/2020 7:35 AM

238 Please consider a candidate from within, someone who understands the community’s diversity
and has the respect of their peers. Dallas needs a chief who knows Dallas. Make a better
decision this time.

11/23/2020 7:33 AM

239 When making an appointment like this one, in the midst of a pandemic and tense climate, it is
time to consider someone who can be the Chief of Police. I find that many times we aim to
use one particular resource to try to fix a slew of problems. This tactic has the tendency to add
a number of issues for various reasons. 1) they're over-resourced. By administering the police
to combat issues like homelessness, we're providing resources to a service that maybe isn't
best fit to handle such situations. Which leads to 2) a lack of foresight on how to handle such
situations. Those with proper training in psychology and medicine should play a bigger role in
combating homelessness. Now, homelessness is just one example but there are many other
issues that could use the proper attention. If the Chief of Police is left to do their job, police,
and other departments and organizations are properly equipped then citizens of Dallas don't
have to suffer or live in fear.

11/23/2020 7:30 AM

240 Choose candidates with experience in policing and not politics 11/23/2020 6:53 AM

241 Willing to train the public about what conversations to have with community based police
offices. Also, to find a chief who will favor changes and working without sufficient funds.

11/23/2020 6:33 AM

242 Do not fold to the hype of placing racism as THE top priority. The media created this issue but
I am sure / hope the community does not believe this is ongoing today. Hire someone who is
down to earth, fair, and supportive of the team.

11/23/2020 6:24 AM

243 I feel it is extremely important to be cautious of where the input is coming from on who to hire.
Hopefully the future police chief will be staying for a long time, and will be involved in many
different issues within the Dallas community, not just the hot button issues of today.

11/23/2020 5:27 AM

244 Focus on safety first. Remove politics and stop the racial focus. Crime is committed by
criminals. We don’t care about race. Find someone smart enough to push back on this liberal
agenda of defunding the police. I want someone that earns our respect by crushing crime. Only
a weak person allows politics to creep into his job as police chief.

11/23/2020 5:25 AM

245 Unfortunately, the police have become the default solution to any disturbance. Being primarily
focused on the duty of enforcing the law, this makes the police unsuitable for many situations
where the health wellbeing of everyone involved should take precedence over making an
arrest. The next chief of police should be very aware of the limits of the types of problems the
police department ought to solve, and should be maximally skeptical of the need for violence.
Our city's primary problem is not a lack of law and order, but that people are denied the basic
needs and the dignity that ought to be afforded to each and every one of us.

11/23/2020 3:14 AM

246 Hire someone that will get the job done. The city manager and city council should not stand in
the way of a police chief doing his or her job. The police officers need someone who will
support them and stand behind them in the decisions they make on the job. This position
needs to be filled with someone who has honor and integrity.

11/22/2020 10:52 PM

247 We need a chief that is home grown from within the Dallas PD and understands the unique
needs of the city of Dallas, it's citizens and it's police officers. Thank you. We need the police.

11/22/2020 9:57 PM

248 I don’t have confidence that the city manager will make a wise decision since he is responsible
for bringing in Chief Hall who is an incompetent, pathological liar. His next choice will be yet
another person he can control and manipulate rather than someone who is actually fit for the
job. The Dallas Police Department will be a train wreck as long as TC is city manager.

11/22/2020 9:55 PM

249 Promote from within the department 11/22/2020 9:40 PM

250 Experience and competency. 11/22/2020 9:34 PM

251 Hello when making your decisions. I like to see the introduce him/ herself to community and
form more friendly policing within our blacks community. So, that we can build that foundation
of Trust” within all communities!

11/22/2020 9:16 PM
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252 Protecting all citizens from crime and violence is now becoming our most important problem. 11/22/2020 8:43 PM

253 Please don't include felons such as Dominique Alexander on the interview panel again! 11/22/2020 8:34 PM

254 Ask tough questions during the interview process. I live downtown and had teargas fired at me
for nothing more than being in the place where I live. Make sure this never happens again.

11/22/2020 8:32 PM

255 Proven experience being a patrol officer and upper leadership. Needs a connection to the area
and community on some level. Preferably someone who has experience in a high crime area.
Look for the most qualified, not someone that checks a demographic box or is selected to
appease a small group of loud individuals. Dallas violent crime problem should be priority #1.

11/22/2020 8:16 PM

256 You should promote from within the department so you have a chief that understands and is
familiar with our city. Do not bring in an outsider that does not know Texas or Dallas.

11/22/2020 8:10 PM

257 Pick a true leader that can lead the department to increase moral! 11/22/2020 7:46 PM

258 Diversity, bias, social media...none of that matters. Choose a chief that can keep the
community safe. Choos a chief that supports the cops on the street doing their job do that they
can keep us safe. I don't care about publicity or media or whatever else crap you think people
care about. Good people just care about you keeping us safe. That's all we care about.

11/22/2020 7:37 PM

259 STAND UP FOR 99.9% OF OUR OFFICERS WHO BRAVELY AND KINDLY WEAR THIS
BADGE RISKING THEIR LIVES EVERYDAY ...if you don’t ...then don’t listen to complaints
about the escalating crime.... ���

11/22/2020 7:22 PM

260 Not having felons or people who hate the police on the hiring board. The city needs a strong
chief, not a yes man (person). Someone who actually cares about the officers and the citizens
of Dallas.

11/22/2020 7:20 PM

261 N/a 11/22/2020 7:06 PM

262 Developing a relationship with the community to assist with policing within the neighborhood.
People can be too dependent on police when the issue has nothing do with the root issue a
person or community is facing. Each community will always need something different and
valued solutions.

11/22/2020 6:55 PM

263 Law and order 11/22/2020 6:32 PM

264 The selection process should be transparent and inclusive with public participation of residents
living in both north and south Dallas questioning the potential candidates during the interview
process.

11/22/2020 6:19 PM

265 Diversity and extended training for officers for calls related to persons with mental health. 11/22/2020 6:19 PM

266 Fair but strong. Time to be proactive and enforce the law. Officers need to know you have their
back, show that during and they this process.

11/22/2020 6:13 PM

267 Cut the politics game. Hire someone who will be able to make critical decisions. Officers not
being able to do their jobs is leading to the violence in this city!

11/22/2020 6:11 PM

268 Yes if he has any community people involve make sure its real people who have been in the
city such as real Activist

11/22/2020 5:36 PM

269 Years of service as an officer. Actual street experience is crucial in police leadership. 11/22/2020 5:23 PM

270 I am a life long resident and employee in Dallas. My number one priority that I would like to
see is a someone who can lower violent crime. The officers do amazing work, and the officers
need support and to retain the officers that they have on the department.

11/22/2020 5:06 PM

271 Dallas needs someone with a backbone, someone that puts criminals in jail and keeps them
there. We don't need anymore slaps on the wrist with a promise to do better.

11/22/2020 5:02 PM

272 Someone that has the officers backs when needed 11/22/2020 4:57 PM

273 We need a chief who will stand up for and protect our officers so that that maybe some of the
good ones will stay around.

11/22/2020 4:46 PM

274 The new Chief must focus on improving police morale. 11/22/2020 4:40 PM

275 Don't include felons like Dominique Alexander on the interview panel. You and the next Chief
need to stand up to the Dallas County District Attorney. His lack of prosecuting criminals and

11/22/2020 4:35 PM
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releasing them from jail only to commit more crimes is one of the major reasons our city is on
the way to becoming the next Chicago. Quit pandering to the criminals and start encouraging
them to follow the law. Quit treating the police like they are the criminals or we'll have no great
officers left.

276 I feel that the opinions of DPD should be taken in to consideration. A multiple choice survey
where all answer choices already sound biased is very limited.

11/22/2020 4:29 PM

277 Police morale. Officers want to work for a chief that cares about them and has their back.
Please find solutions to racers, homeless, and violent crime.

11/22/2020 4:03 PM

278 Highly educated, even kilt when politics are involved - not favoring one political party or the
other, but prioritize the wellbeing of the community, including all ethnicities. backgrounds

11/22/2020 1:28 PM

279 1. Just the importance of hiring a chief who understand how important it is to pay officers a
well deserved salary. But of course I know the chief does not have the final say so on that
issue. 2. A chief who will work with the city to hire more officers (again, I know the chief does
not have the final say so), and provide WELL TRAINED officers to handle the increase of
crime. 3. A chief who know the importance of officers being trained in areas of sensitivity,
community relations, and diversity, with officers who are trained to understand the
communities they work in but have never lived in. I've been active in Dallas communities for
years and have attended many community outreach events hosted by the police department. I
truly believe the events help officers get to know the community, and the people living in them.
The events also help build a level of trust between all involved, but more understanding and
training for the officers would definitely be helpful. Tension is very high and breaking down
those walls are important. My church Oak Cliff Bible has partnered with the police department
and I'm happy about that, but we can't just talk about what we want to do, we ALL have to
speak up and do it. Black Lives Matter, but that includes the Black Lives being killed by other
Black Lives.

11/22/2020 12:43 PM

280 Consider how many homeowners feel the need for additional policing at additional costs. That
should not need to be.

11/22/2020 12:34 PM

281 Please ensure the new chief will focus on recruiting more quality officers and ensuring through
leadership their positive morale and compensation. We should not be losing officers to smaller
surrounding communities.

11/22/2020 11:37 AM

282 Think of all the people of Dallas.. what is BEST for our city? 11/22/2020 8:27 AM

283 Please make a good choice 11/22/2020 8:06 AM

284 It is extremely important that the next chief know and understand Dallas and our challenging
political climate. We cannot afford a chief who has a 6-12 month learning curve. Someone with
deep relationships in our community and a track record of success here in Dallas will be best
positioned for this job.

11/22/2020 8:05 AM

285 Public safety is the primary reason for the police department. 11/22/2020 7:07 AM

286 Ability to get more police officers out on the streets 11/22/2020 6:24 AM

287 I am a Democrat, but I think there is a misunderstanding, I want a strong police force. We
need a person who is a collaborator and probably more financial resources for the police. Each
person involved in the police force should have in depth psychological testing, and the
acknowledgement that they are real people who need a healthy place to express their anger.
Etc What a hard job!

11/22/2020 5:25 AM

288 A better pick than the last chief . 11/21/2020 11:12 PM

289 Please hire someone with the right experience- unlike the current police chief. Dallas is
growing so rapidly we can’t let it get out of control. Cops wear mandatory cameras for
everyone’s benefit. Work on community partnerships- the kids deserve to play and go to
school safely. Big brothers, mentors - shamelessly ask people to get involved and provide
clear ways to do it! God bless!

11/21/2020 10:13 PM

290 Dedication to the Constitution, and willingness to “do what is just” regardless of consequences 11/21/2020 9:11 PM

291 Hire someone qualified. 11/21/2020 8:43 PM

292 Don’t hire anybody who doesn’t know/understand the history of policing in the USA. For some
reason peaceful BLM protesters are being attacked but white supremists are being respected

11/21/2020 8:40 PM
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more by officers across the country. So someone who also wouldn’t order officers to attack
peaceful protesters. Somebody who just gets it. Also once this virus is under control, We
seriously need to inform the community on several things. We’ve been asking too much from
officers. People with mental problems need professional help. Subvert or add money to help
with that. This city could be a tight knit but it’s not. Sorry I went on... Not really. :)

293 Please make sure they don’t give up on their city. 11/21/2020 8:22 PM

294 N/A 11/21/2020 7:00 PM

295 Upholding morals and family values as well as a deep understanding of “protecting and serving
the community.

11/21/2020 6:59 PM

296 Please consider selecting the next Chief from one of the talented Dallas Police Officers. We
need someone that is currently with the DPD as they have a stronger understanding of the City
- and that is needed. Please select a current DP Officer that is passionate about his work and
the safety of Dallas, and someone that is not ego driven but results driven.

11/21/2020 5:55 PM

297 Please assist the Minority Group by having a Chief who can also speak to and Professionally
to Spanish Members who make up almost 45% of this great city of Dallas Texas

11/21/2020 4:51 PM

298 He needs to look internally this time for someone who actually understands our diverse
community and has experience in multiple levels and roles across DPD. Someone with a high
level of education and most definitely bilingual. It’s embarrassing that Dallas is over
40%hispanic and we have yet to have a bilingual police chief.

11/21/2020 4:38 PM

299 We need a MAN in this position - a WOMAN is a joke and offenders do not take a woman
seriously, especially one with pearl studs and rhinestone eyeglasses. AND...promote from
WITHIN the force unless all of the department's qualified career officers have left under Chief
Hall's leadership of demoting personnel with 20 and 30 years experience with DPD.

11/21/2020 4:18 PM

300 go back to the basics.... keep our city safe.... hire someone with integrity.... back up your chief
and don't let anyone bring dissention into the department for political gain, including the mayor
and/or the city council.... pay your officers what they are worth in order to retain them/this city
wastes too much money on training officers that go to other cities for more money. finally, God
first, Family second, Career third.

11/21/2020 3:44 PM

301 Talk to officers who have worked with the candidate, not just superiors. 11/21/2020 3:00 PM

302 Be transparent. Listen to references. 11/21/2020 12:46 PM

303 I want the city manager to be a better city manager 11/21/2020 12:23 PM

304 Dear City Manager, What can we do to keep Ms Rene Hall for a longer term? She has
demonstrated exceptional leadership. She was the 1st Chief in the nation to convey and
implement practical police policies to help decrease police brutality and embrace police reform
to improve the police force and community. She should not be held responsible for Dallas
increased crime stats. Dallas' growth has and is still soaring....no chief can control the level of
crime because the chief cannot control who moves here to the city. It is an unreasonable
standard of measuring her performance - success when it is tied to level of crime of a city that
is growing beyond its capacity. Please let's do what it takes to extend her term until we find
someone who is comparable to her...and that task will be most difficult. She is exemplary!!!

11/21/2020 7:36 AM

305 Reduce the militarization of the police. Defund the police and use social workers, domestic
violence experts, metal health professionals to really serve communities. Keep state troopers
out of local communities.

11/21/2020 7:05 AM

306 N/A 11/21/2020 5:48 AM

307 Yes, this Police Chief should not be political period. I’m sick of the protests, murderers, and
looting!!

11/21/2020 1:01 AM

308 Need a chief that will step out into the communities show his or her worth. Actions not talk on
Violence & Killing

11/20/2020 10:54 PM

309 Some one that is grounded & well rounded in social diversity. 11/20/2020 10:00 PM

310 Involve the community organizations and churches in neighborhood accountability for things
like homelessness, productive activities for young people, developing and giving pride in
community

11/20/2020 9:35 PM
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311 No comment 11/20/2020 9:31 PM

312 There are bad apples everywhere but most people in these high crime communities are good
people who want to feel safe in their neighborhoods

11/20/2020 8:29 PM

313 Yes, make crime reduction and prevention a TOP priority for the city of Dallas. In the past 6
years police effectiveness in Dallas has been diminished.

11/20/2020 7:12 PM

314 Nothing was mentioned in the selections about caring and supporting the City’s officers.
Something must be done to rebuild the public’s respect for the officers and the jobs they are
doing....for such little financial reward.

11/20/2020 6:02 PM

315 Asking the City Council to stay out of the operations of policing. Ask the council to set high
level goals for the Chief and not be reactionary to any one crisis.

11/20/2020 3:05 PM

316 some one who understands our city. our police department, our history. no more outsiders\ 11/20/2020 2:30 PM

317 Fire the representative for the police association. This guy complains about every chief that is
hired. He is a total distraction!! Important to search for someone OUTSIDE of the ranks. Too
much infighting and same old "good old boys" mentality.

11/20/2020 2:02 PM

318 Crime watches should only be with a registered neighborhood association that is monitored and
proven no under the table and favoritism. Fairness for what the community wants and need
and not for non profits that mean residents no good but say otherwise. Protect and serve and
not destroy peace. Step up and weed out the 1% bad apples on DPD force and stop siding
with corruption & wrongdoers on the force. Stop the intimidation on DPD thats causing
problems for the 99% good officers and the100 % residents. See for yourself and hold all
officers accountible. Dont allow officers to just stop drivers just to harrass the drivers and
make up a reason why they stopped them. Geniunely Work with the public so people can trust
again our true DPD. "Do unto others as you would have them do unto you" Train officers
properly to work with our youth and Not put children in harms way by improperly teaching them.
Stop officers from showing favoritism over corrupt non profits that have come into
neighborhoods that have not shown production to help communities. Invite communities to
basketball hoop it up or football or help with funraisers that the majority of the community
wants and not with just the few. If a persons tail light is out refer with a voucher to Autozone or
O'Reilly to purchase bulbs instead of giving a ticket. Offer Open door policy with DPD officials.
Remove misdemeanors off peoples records permanently so they can get good jobs. Help the
homeless get shelter. Request more state hospitals for long term and help stop short term
mental hospitals stop treating patients with just wanting patients money insurance and start
treating patients focusing on their illness. Dont release them back to the street still needing
help but refer patient for further treatments in a long term facility for more help. The mental
health minds are not right but they are people to

11/20/2020 1:54 PM

319 There should be more community involvement 11/20/2020 1:35 PM

320 Responde to answering 911 and dispatching officers. A person should never be put on hold
when reporting an emergency. Allow officers to police currently there is no respect to dallas
officers. Bad people run from the police and continue to commit crimes. They are even
shooting at the officers and trying to run them over. He have lost control of our city.

11/20/2020 1:18 PM

321 I've lived in Dallas for almost 20 years, and this has been the worst year for crime, coupled
with the worst Police Chief. Even before 2020, Chief Hall wasn't doing a great job, and this
year was the Coup de Grace! Enough already!

11/20/2020 1:09 PM

322 Is it too much just to feel safe? I can't dine outside without a protestor yelling in my ear or a
new shooting that seems to happen lately. Why is this so difficult? We need better use of
resources and time management!

11/20/2020 1:04 PM

323 Can we just get a Police Chief that doesn't drop the ball when it comes to dealing with the
protestors? In a year with already high-crime rates, we have protestors all over the place
roaming unchecked, committing crimes and leaving garbage everywhere!

11/20/2020 1:01 PM

324 Yeah, this survey is nice and all, but it seems like it really caters to certain groups and not
Dallas citizens as a whole. We don't need "programs" or "initiatives", we need to face our
issues head-on. A person with a clipboard is not the same as an officer trained to deal with
crime!

11/20/2020 12:57 PM

325 A police Chief that can make all of us feel safe. More patrols yes, but a police Chief that will 11/20/2020 12:53 PM
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take the crime rate seriously and not cater to those who feel "overpoliced"

326 We need a police chief like David Brown who understands that the concept of "Defund the
Police" really means "Unburden the Police" to most people who support it. Our officers are
being asked to handle way too many problems and, as such, every problem is a nail to their
hammer. We need to develop alternative methods of responding to crisis. We don't send police
to fight fires or pickup stray dogs. We shouldn't have them in schools or responding to mental
health crises. Understanding that and focusing on a community-based, legislative strategy
based on innovative best practices from around the world is what the police chief should be
doing.

11/20/2020 12:09 PM

327 Defund the police. I don't mean allocate nothing to them but reduce the police budget
reallocate it to social services. Have social workers work alongside police officers.

11/20/2020 11:43 AM

328 Values diversity at all levels. 11/20/2020 11:43 AM

329 Think about city security and not about being politically correct with the latest social flavor of
the month.

11/20/2020 11:40 AM

330 This is our opportunity to move forward toward being a more just, safe, and peaceful
community. Support can be provided to the Chief for budget management, political relations,
tech savvy, but the competence, expertise, vision, commitment to just enforcement of the law
must come from the top. Thank you.

11/20/2020 9:57 AM

331 Please consider that even a perfect Chief will not be sufficient to strengthen and improve the
department. They also need a strong team across the board with a culture of accountability
and fairness.

11/20/2020 9:56 AM

332 n/a 11/20/2020 9:45 AM

333 Strategic thinking includes 21 st century solutions (people, virtual and outcome focused) for
the progressive city of Dallas.

11/20/2020 9:33 AM

334 This should not be a political hire. Also, just bc an LEO is of color doesn't mean that person is
culturally competent or cares about how to relate to POC. A full psychological assessment
should be given to weed out any candidate who is hyper-authoritative and/or aggressive. A
complete social-media background review should also be conducted to screen for candidates'
values and attitudes toward the community. The good ol' boy/us vs them system must be
eradicated.

11/20/2020 9:15 AM

335 n/a 11/20/2020 9:09 AM

336 we need someone else for this job. This City Mgr can go somewhere else for this job. 11/20/2020 9:07 AM

337 no fear of public prayer. God needs to be in the formula for success. 11/20/2020 9:07 AM

338 Please consider the low-income communities and how disengaged they are from this process.
They need to know and understand how valuable police officers are.

11/20/2020 8:54 AM

339 Dallas is so unique - the fact that the mayor has little authority is not typical. We need
someone who is a strong leader and ready to make things happen. I want an iron lady or man.
Strong and fair is key. Thank you and good luck!

11/20/2020 8:53 AM

340 I would think that the next chief definitely needs to have big city executive level law
enforcement experience. I also think that T.C. needs to have a series of conversations with
past Dallas Police Chiefs and get their insights on the pros & cons of this city and being its
police chief.

11/20/2020 8:51 AM

341 For the new chief of police to present a plan of what they would do to bring the City to being a
safe city.

11/20/2020 8:47 AM

342 For this to be a good place to live and to invest in, we need to have a police force that feels
like it is respected by the city. Educators and police along with medical personal, are the
backbone to a city where all citizens- from the poorest to the rich, feel like they can get help
when needed to be safe and achieve more themselves. I realize you have no control over who
our educator and medical personnel are, but you do our police. Think carefully about this
decision, and do not be swayed by the emotions of "in the moment" -by groups may be unable
due to emotion to think as rationally as they would under normal circumstances.

11/20/2020 8:41 AM

343 With the next selection, please work with the City Council and Mayor to OPENLY support and 11/20/2020 8:28 AM
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not demonize the policy chief. It was embarrassing how Renee Hall was treated and I would
resign as well. Without the support of City leadership it was impossible for her to be
productive. And please involve the former Mayor in the selection process if he is available.
The current mayor has no idea what he is doing (not doing) for the City of Dallas. Thank you
for requesting input.

344 A better recruitment & training program for new & current officers will help any Chief coming in.
This way everyone is on the same page. Also, better funding for more officers & the current
officers. You can't keep cutting funding & expect them to want to come to work and serve.
Finally, if the PA's worried more about the citizens than officers who did the wrong thing, all
departments would be better. Thanks

11/20/2020 8:24 AM

345 Hold them accountable from the very beginning to implement the changes the community want
to see in the Police department...community/partnership & policing.

11/20/2020 8:18 AM

346 Consider hiring a highly qualified and experienced Chief who reflects objective and transparent
leadership, fair supervisory practices, and who is dedicated to researching best practices in
policing, community engagement, police professional staff development, and budget/financial
management.

11/20/2020 8:16 AM

347 Funding for community services and equity policy work 11/20/2020 8:01 AM

348 Min 20 years of prior service Min 2 years of Administrative leadership A solid and forward
grasp of current criminal trends, ability to not only lead officers but develop others to manage
and succeed. Take politics out, performance in. To reorganize training, develop and encourage
all officers to succeed. To be open in describing and communicating with the public on the use
of officers training as it relates to any incident. The ability to simply manage all employees and
both praise and discipline with in the rules. To change recruiting qualifications as needed and
do away with various new approved practices that are not working. One is officer appearance.
No beards, this brings on a “ Military mentality of Special Operators) ( they are not SEALS).
This is a aggressive look when a NEUTRAL look is needed more going forward.. Medical
reasons or not, as it was not needed prior to 2016. Hair.... Dyed, Mohawk excessive ear
piercing... again aggressive. Today’s officers need to show their neutral professionalism more
than ever. Look sharp be sharp rule. Today’s chief has to demand that each office including
that office is accountable and actually works ie:. ( on Officer involved shootings, pull up Car
Computer content to see who drives away from the potential Shooting call. The computer is
fantastic but it’s being used to avoid calls by non conflict officers by choice. This is real)! The
chief has to walk softly but carry a big stick. If you recruit the best you get the best. No more
decisions based on fear of public 2% or media approval. We have to get the best. At least 20 -
30 major cities are recruiting also. The closer the better as to have a better understanding of
our need for a progressive, respected diverse and trusted department yet having a appreciation
of DPDs past history. If Dallas wants to be world class besides bridges, museums and
industry. Start with a world class chief! Thanks for all you do and the opportunity to respond.

11/20/2020 7:54 AM

349 The "perfect candidate" would be somebody who will be tough on crime, but sensitive to
racism and bias in policing, and not afraid to hold their own officers accountable.

11/20/2020 7:21 AM

350 The city council with the Mayor should give the City Manager assistance in choosing the
Police Chief.

11/20/2020 7:16 AM

351 A new chief that will work with both police associations to get them to work and respect each
others views

11/20/2020 6:57 AM

352 Hire the best available person without regard to race, gender or the like. 11/20/2020 6:52 AM

353 The most important aspect of this decision is to hire someone with a proven track record of
reducing crime unlike the last hire who came from the most crime riddled city of Detroit.

11/20/2020 6:40 AM

354 Think out of the box and look at the best candidates . Decisions should not be politically
influenced . Ask the community for input on candidates .

11/20/2020 6:10 AM

355 Please seek out someone who has a track record of toughness on crime and upholds the law
with integrity. This person must also have a spotless record concerning race relations as it
applies to their day to day job.

11/20/2020 5:39 AM

356 N/A 11/20/2020 4:47 AM

357 Hire the best person available, regardless of race. 11/20/2020 4:19 AM
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358 Someone with Christian values 11/20/2020 1:23 AM

359 HOPEFULLY HE WON'T GET SOMEONE LIKE HIM ONLY INTRESTED IN THE NORTHERN
PARTS OF THE CITY FIRST AND NOT THE NON EXISTANCE SOUTHERN PART OF THE
CITY. THERE IS CRIME EVERYWHERE AND THE SOUTHERN PART IS NOT RECONIZED
ON ANY LEVEL. I HEAR GUN SHOTS AT LEAST 4 TIMES A WEEK AND MY
NEIGHBORHOOD HAS BEEN NICE AND QUITE FOR OVER 30 YEARS THAT I HAVE
LIVED HERE. CAN CALL 911 GET PUT ON HOLD AND HOPE YOU DON'T GET HUNG UP
ON, AND IT TAKES THEM HOURS IF NOT AT ALL TO COME AND THEN CALL YOU TO
SEE WHAT THE PROBLEM IS/WAS. IF WE START HANDLING OUR ISSUES BY THE
TIME THEY GET THERE ALL THEY HAVE TO DO IS CALL THE CORONER BECAUSE IT'S
GOING TO COME TO THAT REAL SOON. SAD SAD IN DALLAS, TEXAS, REAL SAD ALL
OF THE CITY DEPTS. PAST PAST TIME FOR THE CLEAN UP AND GET SOMETHING
DONE. MY FYI..

11/20/2020 12:18 AM

360 Let the next Chief know their work is cut out for them. 11/19/2020 11:50 PM

361 I would like to see one of Dallas’s Finest, a patrolman or woman who has minimum of 10 years
working the streets, has a honorable reputation with other officers , as well as supervisors and
other commanding officers. The communities input is thoughtful in my opinion and I will pray
for your decision and your dedication.

11/19/2020 11:34 PM

362 Experience matters don’t come up with a rookie or someone that has recently come to power. 11/19/2020 10:51 PM

363 Please prioritize candidates of color from low-income Dallas neighborhoods with progressive
values. If he meets the qualifications for the position, I recommend Constable Michael Orozco
for consideration, as well. He's thoroughly impressed me with understanding our community's
needs and by being proactive in police accountability and transparency efforts.

11/19/2020 10:50 PM

364 Please pick someone with the experience and track record of taking on violent crime and
making the paramount goal of the department the re-establishment of safer communities.
Without safe communities, Dallas risks all of the positive growth that’s occurred in the city in
the last 15 years. This is arguably the most important hire and decision that you’ll make as
Dallas it at a crossroad. Will we get our communities back on track towards being safe or will
continue to devolve downwards like some other once great cities where rising crime has lead
to their economic downfall.

11/19/2020 10:19 PM

365 The police chief should be a devout Christian. If a person is a true follower of Jesus, we will
have a successful police chief and a safer city.

11/19/2020 9:24 PM

366 This is a poorly designed survey and as the City Manager you should ensure the survey firm
develops an unbiased survey.

11/19/2020 8:50 PM

367 I consider homelessness a priority, however, I don't think it should be the police who are
tasked with solving it. Should be hands-on in big operations (bridge corralling) and in
emergency/crisis situations. The best way to be "all in this together" is to be present.

11/19/2020 8:46 PM

368 The future of the chief. Do they intend to be in the position long term or short term. Do they
truly have a support team is it just them

11/19/2020 7:59 PM

369 In addition, to the qualifications, I strongly believe that City of Dallas senior level leadership
should be reflective of the communities they serve and keep safe.

11/19/2020 7:49 PM

370 Bilingual 11/19/2020 7:49 PM

371 The role of police is to keep Our community safe. Too often, I feel unsafe walking around
downtown, I'd like a Police chief who can help fix that

11/19/2020 7:48 PM

372 Pick the most qualified person, not the most PC person unless that person is the most
qualified.

11/19/2020 7:39 PM

373 We need someone that is going to put the interests of the people in this city above political
pressure. I will not support any type of defunding the police in the city of Dallas. We need
someone who can help build trust in our community, but there is only so much of that that can
be done. We cannot put politics above public safety and I am concerned about the rapid
increase of violent crime in this city. We need a police force that can enforce laws and keep
our community safe above all else.

11/19/2020 7:37 PM

374 No 11/19/2020 7:34 PM
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375 He and the council should consider the fact that the buck stops with the city manager. He
shares responsibility for the outgoing chief's failures and he should be held accountable.

11/19/2020 7:28 PM

376 I have lived in Dallain the past and have lived in Dallas County for the past 35 years. I believe
the outgoing Chief of Police did a great job, and I would hope we can find another individual
who responds to crisis with a firm hand no matter how unpopular that may be. Otherwise, the
Police send a signal to criminals that crime within the City of Dallas and its outlying cities will
go unpunished. It’s time to act. The city of Dallas is in crisis.

11/19/2020 7:16 PM

377 Have a open discussion on zoom with community and those being interviewed for position. 11/19/2020 7:10 PM

378 I believe the City Manager should consider the next candidate of someone who's willing to get
to the root cause of not retaining staff on the force. There has been multiple incidents in Dallas
over the last 6 years. Crime is increasing because we don't have the staff to combat the crime
and criminals know that. Secondly, promote sustainability meaning to drive officers to the City
of Dallas salary will need to be a driving factor. Thirdly, this job is one of many that deals with
a diverse group of people, so protecting and serving shouldn't only be limited to certain
ethnicities. Therefore, diversity and inclusion needs to be a year round training to continue.
Promote community awareness. We must also remember Chief Hall inherited the crime without
the city providing adequate resources to assist in some of the fundamentals. Regardless of
whom is brought in to lead the City of Dallas to reduce the crime, the appropriate resources
must be available.

11/19/2020 7:00 PM

379 Live in Dallas 11/19/2020 6:33 PM

380 To hire someone who recognizes the need of additional support from social workers and mental
health professionals. To understand the police can NOT sole all of the "problems" in our City!!!

11/19/2020 6:31 PM

381 This is the position of Chief of Police- not anything else. They have been should focus on
policing and police tactics.

11/19/2020 6:18 PM

382 Dallas is such a great city with so much going for it. Yet I see so many warts every day. I see
my wife getting pulled over for going 50 in a 45 while taking kids to school while violent crimes
are out of control and homelessness is rampant on every red light corner we come to. I see
qualified police officers running to surrounding communities that pay better and have better
benefits. Meanwhile we’re getting lesser qualified recruits and our police numbers are too
small. A lot of our communities don’t trust the police right so there needs to be more of an
emphasis on our officers grafting themselves into the neighborhoods that they police. The
neighbors should know them by name and vice versa.

11/19/2020 6:16 PM

383 He should be fair and honest. He should openly seek a candidate. Perhaps promote within. 11/19/2020 6:04 PM

384 Stop looking for black/brown and female potentials! Color does not matter and gender does not
matter! We need the BEST PERSON for the job. Hire THE ONE with the best qualifications.
So tired of hiring people just for the color of their skin or gender, just to be politically correct,
then we end up with a totally unqualified person. Qualifications matter, not skin color or
boobs!!!

11/19/2020 5:58 PM

385 The chief needs to hold himself and his officers accountable. The chief needs to include the
community in decisions and planning. the chief must not tolerate even the slightest
appearance of racism.

11/19/2020 5:54 PM

386 We will never solve the issue of rising violent crime in Dallas without addressing the underlying
causes of violent crime. I don’t think that is the role of the chief, but if we insist on funding
police without adequate funding for education, health care, environmental protection, housing
and homeless solutions, economic development or job training, the chief will need to be smart
enough, talented enough, creative enough and humble enough to develop a plan to address the
causes of crime in addition to solutions to crime.

11/19/2020 5:53 PM

387 1. Choose a PROVEN leader who knows how to lead a police force. No more optics 2. A new
chief is not necessarily THE answer. Attack the systemic culture of the police. Their allegiance
is more for the union than for the leadership. 3. Bust the power of the union. 4. NPOs are a
joke. Put them back on the street. 5. Require more education even if it reduces recruiting. One
more educated officer is better than 3 country bumkim high school grads with no to little
experience in urban life. 6. Focus on innovation. For example, why aren't we using drones 7.
Make officers do their jobs. Policing on Southeast is so weak and ineffective, its almost
laughable. 8. Coordinate and plan better in partnership with other departments 9. Focus on
measurable results. Attack the root causes, not just arrest the low hanging fruit. For example,

11/19/2020 5:43 PM
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why do we arrest young men hanging in front of stores, but not store owners. Toughen your
legislative agenda and go after the high level crooks who source the illegality 10. Community
policing does not mean food giveaways and health fairs. They have some benefit, but,
community policing means the residents participate in setting and evaluating the crime
agenda. We tell the police what we want, in partnership, and they do it. Why aren't citizens
allowed to evaluate officers? We suffer from the bad ones. 11. Stop paying for ridiculous
trappings, like a million dollars in software to identify bad cops. We KNOW who they are now.
Change policy to get rid of them quickly. Change civil service rules if necessary 12. A new
chief will not change things if the system they work in supports the status quo. 13. Choose a
leader who is bold and innovative and who breaks down barriers. 14, Change city hall culture
that worships the status quo, and never, ever makes real, substantive change. 15. Hire the
best. Period. Someone who will respectively challenge the city manager and council. 16. Our
high crime rate has little to do with the chief, but everything to do with Dallas' slow, plodding,
bureaucratic, afraid-of-change system. Don't leave the next chief high and dry without making
the SYSTEM changes needed to be successful.

388 Consider someone with Dallas police experience. 11/19/2020 5:41 PM

389 Make sure the person you hire is fair to all citizens. 11/19/2020 5:41 PM

390 Don't make it political 11/19/2020 5:40 PM

391 A plan for how he/she will stop the violent crime. The city is out of control and a playground for
gangs and violence. The homeless are everywhere it’s a disgusting pit. WE NEED A PLAN
AND CHANGE

11/19/2020 5:37 PM

392 Dallas is unique, and will require solutions tailored to the city's culture. The successful
candidate will understand that even if a strategy worked in another metropolitan area, it will
need to be adjusted to address our city's specific issues.

11/19/2020 5:16 PM

393 We need a police chief who will not tolerate violent behavior within the ranks,I’m tired of police
protecting each other when they use unnecessary force and/ or break the laws they have
sworn to uphold. I’d like a police chief who works to build community trust by showing us that
the officers she/he leads are worthy of our trust.

11/19/2020 5:08 PM

394 First of all, it offends me that you ask, "my ethnic background and gender." Why is this
important? Dallas needs MONEY to hire more officers; encourage education; encourage and
promote the trust of officers and the community. I love our officers. It's terrible that there are
too many people in this country the play the "victim card." Enough. Let's ALL come together
and get crime under control. Hire GOOD educated; unbiased individuals... that have
experience and are NOT afraid to confront black, white, Hispanic, women, transgenders...
WHATEVER. We need common goals.

11/19/2020 4:56 PM

395 Just do the right thing for the city and it's tax paying constituents. 11/19/2020 4:53 PM

396 bring "law and order" back to Dallas - for everyone 11/19/2020 4:47 PM

397 The new police chief should be someone who gets it that , for example, if a person has a knife
and there are a bunch of cops, they should overwhelm the guy NOT SHOOT HIM. We citizens
aren't going to stand for cowardly policemen who shoot when several offices won't help subdue
someone.

11/19/2020 4:47 PM

398 Hire someone based on merit, NOT based on diversity. Skin color doesn't matter, what you
bring to the table does. The pendulum has swung too far in the direction of intersectionality and
not being able to say anything that offends anyone. Please don't be bullied, please hire the
most qualified person. No one cares if he or she is white, black, asian, Indian, Hawaiian, trans,
etc... Please get us back to a meritocracy.

11/19/2020 4:46 PM

399 I would like to have a police chief that doesn’t kettle peaceful protestors on bridges only to
attack them. Thank you.

11/19/2020 4:46 PM

400 violent crime in Dallas should be top priority 11/19/2020 4:44 PM

401 Pick someone who can work as part of a team to improve safety in the city. Then give the
chief the resources they need and understand it's not just the police chief's responsibility to
make the city safe. It is an all hands on deck job .

11/19/2020 4:40 PM

402 Keep politics out of the decision. Select someone who sees issues from multiple perspectives
and more centered than extreme either direction. I’m troubled by the rise in crime big and small

11/19/2020 4:35 PM
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and not feeling as safe in my home and neighborhood.

403 We know no one can stop crime on their own but consider offering crime stoppers reward
again. Let them Tell It, where Citizens can turn in some of these criminals and there name and
address won't be public. So one knows.Because the community knows these crooks!

11/19/2020 4:28 PM

404 Check with canidates how they would handle the current situation and other challenges Dallas
is facing. Citezens should have a priveiw of what the candidates are going for and their
experience as well as a meet and greet with them. Possibly even a virtual event where they
speak. Also they should be asked on how they might handle things differently than the current
chief as well things their oppinons on the chiefs decisions they believe to be bad.

11/19/2020 2:45 PM

405 Hire from within 11/19/2020 1:03 PM

406 This person needs to be level headed in emergency situations and have the patience to take
the time to rebuild trust that Chief Hall has lost.

11/19/2020 12:52 PM

407 I would like this city manager to have a good working relationship with the DA and embrace the
DA’s policy to not prosecute marijuana possession. The prior chief disagreed and still arrested
for marijuana, I want this police chief to nit arrest for marijuana.

11/19/2020 12:52 PM

408 Renee Hall was a poor choice as she did not have the necessary background and was a weak
leader. Please be aware of rising crime statistics and the importance of supporting the police
force. There seems to be so much dissension among the rank and file officers because of
Hall. We want to be proud of our city and need strong leadership with integrity.

11/19/2020 11:50 AM

409 Ask for community and stakeholders input in the selection of the next police chief. Evaluate
work progress every six months. If chief is not accomplishing goals, have consequences.
Have new chief set high standards and follow through for safety of all communities.

11/19/2020 11:34 AM

410 I am proud to call Dallas my home. The new Chief should share this sentiment with all LAW
ABIDING CITIZENS!!!!!

11/19/2020 10:48 AM

411 Not political, or weak constitution. 11/19/2020 10:17 AM

412 Please make sure whom ever we get this person has experience in handling their officers and
holding them accountable of all their actions. We need someone who can police the
community. Bring the crime rate down.

11/19/2020 10:16 AM

413 We are a diverse city but yet we, as Latinos, are often felt left out amd out community policing
needs are often represented especially by this last police chief.

11/19/2020 9:41 AM

414 No 11/19/2020 9:16 AM

415 Political involvement in the police hiring process is tooo much. The police associations and
council, including the mayor, should share their opinions but otherwise stay out of the process.
Their efforts are selfserving. Citizens should be included more. You have done a good job -
maintain your standards and integrity.

11/19/2020 8:59 AM

416 We need a chief that has Dallas experience, will abolish violent crime, and has no tolerance for
politics.

11/19/2020 8:41 AM

417 We have to get back to community policing. The research shows time and time again that
community policing reduces crime and makes our community safer. When police have positive
and meaningful relationships with the community, the community is safer and there are a lot
less instances of police brutality. It builds trust and a true community where all citizens work
together to make our city safe and healthy.

11/19/2020 8:18 AM

418 I will sacrifice experience for someone who understands that we have to be progressive in
policing. Trust and transparency. Innovative and creative with community matters. Giving
everyone a seat at the table. Someone who is not concerned with getting people to like them.
Someone who is not Brent towards a particular group of people but all people like Chief Hall
was.

11/19/2020 8:13 AM

419 Please be a a visable support to whomever you hire. Keep the politicians off him/her as best
you can

11/19/2020 7:46 AM

420 Find a qualified candidate within DPD who already knows our city and communities. With
homicides on the rise, someone from the outside can't not be playing catchup. Read this
article. Why would we not keep this man in Dallas?

11/19/2020 7:14 AM
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https://www.dmagazine.com/frontburner/2020/10/is-there-a-ferguson-effect-in-murder-spikes-a-
dallas-effect/

421 Someone who know the different communities in Dallas. Know them by historical name - not
the new names given to them for business reasons.

11/19/2020 7:13 AM

422 that candidate is chosen base on experience, knowledge, and positive actions they have taken
in their police career. and race does not play a card in it. because in Dallas it appears the chief
is chosen based on the current racial issues in the city.

11/19/2020 7:06 AM

423 hiring a black female or male 11/19/2020 6:45 AM

424 Let’s not focus on a demographic, let’s focus on experience. Additionally, as a first responder
in Dallas, I’ve noticed the lack of support from the various association’s which make it difficult
for a police chief to do their job. If there’s a way to remedy this issue, then, please do.

11/19/2020 6:33 AM

425 Our crime, especially violent crime, is increasing. We have heard gunshots outside our home
almost daily for over 4 years. Our police force is dwindling and we cannot recruit or keep
officers. Dallas is desperate for help and we need a police chief that is up for the task.

11/19/2020 5:42 AM

426 Consider the needs of the southern communities like community involvement with schools and
outreach programs for up and coming kids.

11/19/2020 5:34 AM

427 Be constructive and fair 11/19/2020 4:41 AM

428 Find someone that creates an environment that those of us in Dallas can feel safe and
everyone is treated the same.

11/19/2020 4:24 AM

429 Understands that tolerance of any crime, including all traffic violations, in Oak Cliff, South
Dallas, and West Dallas is harmful and is a form of discrimination.

11/19/2020 1:31 AM

430 Yes, please do not be pressured by any police Association who you were you select. Also, do
not be intimidated by the mayor as to who you select. When selecting the next chief of police,
please make sure this person communicates well with the public as well as to the staff.
Finally, pray about it and let your conscience be your guide and you’ll be able to rest each
night knowing that you did your very best with trying to help keep Dallas safe by selecting the
person.

11/18/2020 11:49 PM

431 Don’t hire an inept political puppet and mouthpiece. Instead, hire someone with a track record
of reducing crime and getting things done.

11/18/2020 11:39 PM

432 Got to get a handle on the homeless and crime 11/18/2020 9:00 PM

433 I was born and raised in Dallas. After spending 20 years living on our ranch we have come
back to the city. Dallas has changed so much but for the first time ever the crime, street racing
and seeing homeless people everywhere makes me scared. The new police chief must be able
to get their hands around these problems.

11/18/2020 8:25 PM

434 Yes, please allow us an opportunity to meet your top 3 candidates. Thanks 11/18/2020 8:00 PM

435 Make sure he enforces the law and does not allow rioting in the streets ever and destruction of
property like Seattle or Portland and stop the street racing

11/18/2020 7:57 PM

436 I believe that the New Chief needs to work with South Oak Cliff Pastors and Church
Congregations, Paul Quinn College, Community Health Workers, For Oak Cliff, Landlords of
Multi-Family Residences and Everyday Citizens to equip residents in how to build
neighborhood capacity, access necessary city resources, care for and support our own
neighborhoods in having safer and thriving communities. We need a Chief who believes in
working with churches to equip the very young adults who turn to crime, with the resources
they need to reinvest their gifts, talents, and services in their own communities. Teach the
people how to care for and protect their own communities. Not just the Homeowner
Associations with people who cater to the City Council People. Help the people to help
themselves and take their communities back. We need a Police Chief who young adults,
children and adults can go to , admit their wrong, and find some understanding and resources
to get on the right track. We need a Police Chief who will think outside of the box, working with
Pastors to educate the people on the law and teaching our Young Men to help with keeping
safe communities, so that people will know what they should and should not do. Parents used
to do that. Now, many don't. We need a Police Chief who communicates to all of the Officers
that when making non-violent traffic stops, unless there is danger, assume that the person is

11/18/2020 7:50 PM
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innocent until proven guilty and not the other way around; someone who will listen and make a
compassionate and just determination. We do not need grants that overpolice South Oak Cliff
with all day Traffic Stops of police cars that contain 2 police per car just driving around looking
for someone Black to stop, who could be walking the neighborhoods, talking with the
community, and curtailing real crimes that actually violate people and are deadly. There are
more efficient, non-punitive ways to deal with Traffic Violations, so that they won't be repeated,
than to have 2 police riding in each car just waiting around to stop the elderly and parents
taking children to school, for what sometimes are bogus traffic stops, causing them to lose
jobs, paying overpriced traffic tickets which just cause the person to create more debt, deal
with unpaid bills , and take away from families just trying to make ends meet, over
traumatizing our neighborhoods, while people are committing heinous crimes at the same time.
All of these traffic stops in South Oak Cliff are just creating another generation of children who
are in the back seat of their parents and grandparents cars, who will have disdain for the
disrespectful and uncaring police officers who they are taught in 2nd Grade, should be there to
protect and serve, and who they should believe, is a caring authority there to keep them safe.
We need a Police Chief who is not a member of any of the Police Associations , so that they
can think for themselves and work with the Mayor and the City Manager to lead in making our
city closer and safe for all of Dallas .

437 Hard on crime. Less about community involvement, being politically correct and being nice, all
about reducing crime.

11/18/2020 7:38 PM

438 Dallas feels extremely violent lately. Each time I leave my home to run a basic errand, I think
about how this is potentially putting me in harm’s way. I want a Chief of Police who will make it
feel safe to run your errands again. I want someone who will bring back the simple joy of
running an errand.

11/18/2020 7:20 PM

439 transparent and accountable 11/18/2020 7:09 PM

440 Please choose someone with a family history of policing, and someone with a strong
backbone. Someone like Chief David Brown would be good.

11/18/2020 7:03 PM

441 I believe DPD needs a leader with a fresh perspective and approach. Temperament is critical
but so is being respected equally by those in and outside of the department.

11/18/2020 6:56 PM

442 Fair check and balances 11/18/2020 6:34 PM

443 Building community trust will happen naturally when the citizens of Dallas feel safe and get a
timely response to calls.

11/18/2020 5:48 PM

444 A track record is more important than past titles Numbers and metrics speak volumes
Experience building a culture of trust would be a great asset

11/18/2020 5:08 PM

445 Ensuring the new chief will have a strong support system and receive respect from those that
will follow his or her leadership

11/18/2020 5:03 PM

446 The candidate should be a leader the rank and file respects. Someone already part of the
organization or someone who served as a major or above before departing for another agency.
The rank and file officers need leadership and direction.

11/18/2020 5:01 PM

447 Race, creed, color, sexual orientation nor religion should play a part in the decision. The MOST
qualified person for the job should be hired based on WHOLE community expectations.

11/18/2020 4:37 PM

448 Someone who reduces petty crimes. If you stop crime at the lowest levels violent crime goes
down as well.

11/18/2020 4:08 PM

449 NO Dominique Alexander input. Criminals should not get a say-so in my public safety. 11/18/2020 3:59 PM

450 The rise in violent crime is my utmost concern. Seeing the statistics of 2019 and 2020 would
open anyone’s eyes. I sympathize with how difficult the job is in today’s world but I would hope
that they can lead and manage with authority. Race relations are an important issue but I do
not believe they are the only one and should not take precedent above all.

11/18/2020 3:55 PM

451 Cracking down on crime an the bad drivers on highways 11/18/2020 3:44 PM

452 A chief from within DPD; Someone who does not need to be shown around Dallas; Someone
who does not need to be introduced to the Rank & File Officers ;Someone with Community
Involvement; Someone who knows Dallas history first handed.

11/18/2020 3:24 PM

453 Consider a mental health check and thorough assessment prior to starting the position. 11/18/2020 3:22 PM
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454 Our Voices from this survey. 11/18/2020 3:14 PM

455 N/A 11/18/2020 3:11 PM

456 Please do not rush your decision to hire a replacement, and please do the necessary research
on our new Chief of Police.

11/18/2020 2:22 PM

457 The ability to tay the cour e in the face of media or even public pre ure if the Chief deem  a
controversial course of action to be in the best interests of this city and its safety. The amount
of blind-eye turning both within and without the department is unreal and needs to end.

11/18/2020 2 19 PM

458 The next Chief should not be burdened with Officers in the upper ranks who would not support
him pr her.

11/18/2020 2:08 PM

459 We need leadership that will allow for greater community solutions than only policing, and is
willing to move away from militarized responses. Specialized mental health responders and
other methods of de-escalation are essential to maintaining a safe community for all of our
members. Police are currently simply not equipped or trained to handle these types situations,
thereby further escalating them and resorting to force. They need to be willing to hand over
control of these situations to professionals. We need someone who will hold all officers
accountable for their actions at each & every level, not allowing them to hide behind a badge or
a union and put community members in increasingly dangerous & compromising positions. We
also need someone who understands that not everyone feels safer with an increased police
presence, and that cannot be the only solution to crime, but instead looks to the community for
innovative, creative, and just solutions to the complex problems we face.

11/18/2020 2:05 PM

460 The police department needs to concentrate on community safety and dealing with the
homeless/mental health issues rather than political correctness.

11/18/2020 1:54 PM

461 Keep us safe 11/18/2020 1:35 PM

462 Find someone tough on crime, doesn’t bow to media pressure and can perform duties
apolitically.

11/18/2020 1:18 PM

463 We need more street patrols to make sure there are no drunk and reckless drivers. We also
need to be able to get to work and tend to our lives uninterrupted by all the hoopla.

11/18/2020 1:16 PM

464 I was victim of a drunk driving incident and had it not been for the police of patrol I am not sure
if justice would have been served. Keep the police on the streets so we are safe.

11/18/2020 1:05 PM

465 Please help continuing serving the 11/18/2020 1:02 PM

466 More patrolling amongst the cities 11/18/2020 12:39 PM

467 Want to see more improvement with communities 11/18/2020 12:35 PM

468 The homeless are taking over our Lake Highlands neighborhood. This started happening as
soon as Tent city Fair Park was demolished. It's now getting worse than ever before. they are
stealing, knocking on doors, defecating on our lawns. This is priority one.

11/18/2020 12:30 PM

469 I just want my family and I to get to and from work in one piece. Put the police back on the
streets.

11/18/2020 12:06 PM

470 This is all getting out of hand. Train the police to be fair and consistent and then lets get the
rise in crime under control.

11/18/2020 12:00 PM

471 No. 11/18/2020 11:57 AM

472 Will the new chief be committed to weather the storm and stick around. 11/18/2020 11:52 AM

473 It would be nice to live in a world where I don't have to worry about getting home safe and my
kids can enjoy themselves without being afraid of violent acts. Let the police do their job and
invest in how they are trained.

11/18/2020 11:40 AM

474 Think outside of the box; consider feedback from all sides/angles; listen to the people that are
living the crime nightmare in our city right now.

11/18/2020 11:26 AM

475 Be open minded but examine fully and deeply when considering candidates 11/18/2020 11:17 AM

476 Far East Dallas greatly benefited Immensely under David Kuncle’s community policing “beet
Cop” concept of the 1990’s. The residents knew their officers, the Crime Watch movement was

11/18/2020 10:58 AM



City of Dallas | Community Input Survey - Chief of Police

29 / 99

active. They came to all the community action meetings. I felt safe. Now there are crack
heads invading a long term vacant house on my block. The Crime Watch is no longer active.
There is street racing in the newly renovated Casa View Center, We hear gun shots almost
every night. Loud cars. And neighbors the Casa View Facebook page express fear, break-ins,
make jokes about the “hoodlums.” Jokes about how calling police is useless are common.
Statements about initiating deadly force are also common. This community up and down the
Ferguson Road corridor has worked diligently for 20 years, creating two community initiated
Strategic plans {FRI’s and GCVA’s) approved by the City of Dallas. Both have made a huge
impact. We deserve a police force that will partner with us and protect our investment and
sweat equity in this area of Dallas. Thank You.

477 1. The police chief can't be expected to solve all crime problems. 2. Allowing the $750 theft
exclusion encourages bad behavior that works against the chief (we grew up poor and my dad
would not stand for such nonsense from my siblings let alone from so called leaders). 3. City
should not allow the Chief to be finger pointed for those murders that he/she can't do a thing to
prevent  4  "Meaningful action  to trengthen police/community partner hip " appear  to me to
be extremely important selection criteria.

11/18/2020 10:58 AM

478 Increase police training and fund community relations and have them fight the rise in crime. we
need safe streets without all the drama.

11/18/2020 10:53 AM

479 No 11/18/2020 10:36 AM

480 Experience with today’s social problems. 11/18/2020 10:24 AM

481 Innovation. Policing today is beyond law enforcement. Consider novel ideas to 911 responses. 11/18/2020 10:00 AM

482 World class city growing deserves a world class police chief that can keep it safe and growing
together!

11/18/2020 9:57 AM

483 We are horrified by the way our police officers have been treated this year. We value our police
department HIGHLY. We do NOT want to communicate distrust in them. We do NOT want to
reduce their authority. We want our police chief to focus on keeping us safe, NOT on
messaging and optics. Please keep your attention on safety.

11/18/2020 9:35 AM

484 Enforce existing laws Stop violence and rioting 11/18/2020 9:33 AM

485 Good Luck....that's a tough assignment. I think maybe a chief that promotes all citizens talking
and listening to each other would really help our divisiveness.

11/18/2020 9:25 AM

486 No 11/18/2020 9:16 AM

487 Is it to much to ask for basic safety in our communities? Increase the police patrols and give
them the orientation they need to have a a respectable relationship with all the communities
they serve.

11/18/2020 9:11 AM

488 Look at the past chief he hired and don't make the same mistake again. 11/18/2020 9:01 AM

489 A person of strong faith- Christian or Jewish- strong belief and faith in God. 11/18/2020 9:01 AM

490 Be courageous. 11/18/2020 8:57 AM

491 Dallas does not need to be responsive to a small group of progressive loud voices. Hire a chief
that will protect and serve the citizens of Dallas.

11/18/2020 8:53 AM

492 Dallas requires a leader with morals set in stone. 11/18/2020 8:21 AM

493 Experience in a diverse urban area 11/18/2020 7:59 AM

494 Choose a candidate that can take on whatever new policing policies the Biden administration is
likely to try to implement.

11/18/2020 7:36 AM

495 Please hire based on experience and track records, not based on political agendas. Please
consider someone who is from at least Dallas/Texas and understands the community.

11/18/2020 6:41 AM

496 I can tell from the questions asked in this survey that the hiring process is setup for failure.
Several of the questions failed to provide any responses that were of interest. The goal of a
police department should be to reduce crime and to protect the tax payer. All the other feel
good, political correctness need not apply. Police officers should treat everyone with decency
and respect and I think for the most part Dallas Police officers do.

11/18/2020 6:22 AM
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497 Community input 11/18/2020 6:07 AM

498 not at this time 11/18/2020 5:40 AM

499 I think the next police chief should be one who has risen through the DPD ranks, and not
someone from a different city. The next chief needs to have the respect of the rank and file
officers of the DPD right out of the gate, and not someone who wants to “make their mark” by
changing up everything. We have a great PD. We just need leadership and recruitment of more
officers. Dallas doesn’t have the problems that other major cities have. Let’s keep it that way
please. Thank you.

11/18/2020 5:38 AM

500 David Brown was an amazing chief because he invested in community policing and reduced
crime to the lowest rates since I’ve lived in Dallas. He wasn’t afraid of disciplining bad actors
regardless of union backlash. Police should serve and protect the citizens who pay their
salaries, not union interests. He was an articulate nerd that inspired trust and respect. Crime
has gotten worse and worse since he left to the point where moving out of Dallas has become
part of my five year plan. I’d feel safer with someone like David Brown at the helm again.

11/18/2020 12:48 AM

501 Diversity 11/17/2020 11:00 PM

502 Someone who fears God and respects authority over them. 11/17/2020 6:52 PM

503 I think the city manager should be fired as well because he brought in Chief Hall and he knew
she didn't have any experience. Remember he let her gut the police department and demote
experienced commanders for her own self gain so he she be fired too.

11/17/2020 6:48 PM

504 We need a strong leader that is respected by the rank and file police force. Abandon ‘window
dressing’ hiring practices.

11/17/2020 6:40 PM

505 Believes in rewarding his Officer's for a job well done! 11/17/2020 6:11 PM

506 We in uptown have a big issue of loud music, bars not adhering to covid rules ( like bars being
open!!). No one is enforcing masks etc

11/17/2020 6:04 PM

507 Hire from existing force. Don’t incur a fee when someone who works there can do the job.
Don’t hire “first someone or other”. Demoralizing to work where top jobs go to strangers to the
City and current force. Reasonable salary—need a policeman, not a rockstar. Chief Hall
disappeared for months and that was unacceptable and abusive to the people paying her
salary. Allow a young officer to think he could someday move up the ranks and when he was
qualified he could have fair consideration for the chief job.

11/17/2020 6:02 PM

508 Race or gender should not be a factor. Best candidate with the best experience and strategic
plan to get Dallas respected so new business will continue to move here.

11/17/2020 5:58 PM

509 N/a 11/17/2020 5:57 PM

510 We need a crime fighter with experience in this area. Mayor, we need to stop catering to
special groups.

11/17/2020 5:35 PM

511 Fairness and equality 11/17/2020 4:37 PM

512 to build or continue a content workplace for all under the chief and the chief 11/17/2020 4:09 PM

513 No 11/17/2020 4:05 PM

514 Consider that there are a lot of people who are praying for help and guidance for you in this
search. We know this is a colossal job for one person. Don't worry about making people happy.
Seek the best coach possible. We are at war with ourselves and don't even know who to be
mad at. Don't listen to any criticism. Always know that you chose the best candidate from your
pool of applicants.

11/17/2020 4:03 PM

515 I would like the City to consider hiring Carmen Best, who is the former Chief of Police of the
Seattle Police Department, who resigned after the City implemented its Defund the Police
budget cuts. She was a highly effective Chief of Police. She is highly educated and a very
nice person.

11/17/2020 3:49 PM

516 Dallas deserves a chief that is willing to have public safety and fighting violent crime as the
very top priorities.

11/17/2020 3:40 PM

517 Consider the candidates prior professional experience within a large, diverse and sprawling
metro area that has a wide variety of demographics, sociologists-economic issues and our

11/17/2020 3:38 PM
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changing population. When my family doesn’t feel safe in our neighborhood that many consider
to be highly desirable and feels the need to bolt every door, including the garage on a daily
basis and even when home - that’s a major problem! It’s time Dallas hires somebody who will
understand the metro area, can improve crime prevention methods, improve community
relations and trust and not feel that their job is to appease the Mayor, County Judge or City
Council but will make decisions in the best interest of the people, not themselves or as an act
of covering ones own backside.

518 DO NOT DEFUND THE POLICE. THEY DESERVE OUR RESPECT AND SUPPORT.
REMOVE BAD POLICE AND PROMOTE THE GOOD ONES.

11/17/2020 3:26 PM

519 I think an increased presence in police patrols would help reduce crime. The police should be
protecting and serving our community.

11/17/2020 2:47 PM

520 Just do what it takes to lower the crime and the corruption on the streets and inside the police
force.

11/17/2020 2:32 PM

521 To protect the citizens of Dallas county and to view the citizens of Dallas county as the
customers who deserve outstanding care.

11/17/2020 2:22 PM

522 I think it's time for an educated, experienced, bilingual Latino Chief of Police. Thank you. 11/17/2020 1:39 PM

523 Someone who is mature and will make decisions based upon merits, not status, community &
media involved regardless of whom is involved.

11/17/2020 1:36 PM

524 Malik Aziz, who is currently a Dallas police officer, would do well in the position of chief. 11/17/2020 1:28 PM

525 I got robbed at gun point and the cop handling the case literally told me, robberies just happen
and they can’t do anything. City Manager, why do we need cops?

11/17/2020 1:05 PM

526 I just want to live in a world where my children can make it to and from school safely and
securely. I would love to have a safe drive to and from work as well.

11/17/2020 12:44 PM

527 N/A 11/17/2020 12:29 PM

528 Consider the rapid increase in violent crime and get it under control. I just moved here and
could not be more excited about it but safety is the #1 reason I would voluntarily leave Dallas
County. Don’t put politics over the well being of your community.

11/17/2020 12:21 PM

529 Someone that can stand up to the radical groups in dallas that confuse protesting and rioting. 11/17/2020 12:12 PM

530 Moral character 11/17/2020 11:45 AM

531 We need to clean up the streets create more businesses that’s going to help small businesses 11/17/2020 11:40 AM

532 would like to steer away from para military force 11/17/2020 11:40 AM

533 I need to clean up the streets as far as homelessness 11/17/2020 11:38 AM

534 Honesty and integrity 11/17/2020 11:33 AM

535 Shows excellent Emergency crisis response 11/17/2020 11:24 AM

536 Select the best qualified chief for the job. Do not let the mayor, city council or officers tell you
who to select.

11/17/2020 11:19 AM

537 I want and need to feel safe. Everyone does! I want to know the Police will deal fairly with the
public, and their Chief will deal fairly with them. I want more Police on the street, rather than
waiting somewhere where they are known to be waiting, so the bad guys know this and just
avoid them

11/17/2020 11:17 AM

538 I’ve spent my life in Dallas and that's long time. Having seen how much crime increased under
Hall’s leadership...its time to try a different approach which don't allow riots to occur under their
watch. There were areas downtown that were nearly destroyed over the summer!

11/17/2020 11:16 AM

539 A chief who doesn't promote just one race around him or her like this one that I see. Also one
that meets the qualifications unlike the current Chief. I would like to know why the City Manger
chose Chief Hall when she did not meet the hiring requirements.

11/17/2020 11:03 AM

540 Strong back ground in mental health support 11/17/2020 10:55 AM

541 no 11/17/2020 10:54 AM











































































































































Q11 The City Manager is the hiring authority for this position. Is there anything else you would like him 
to consider when he makes this appointment? 

Answered: 35 Skipped: 31 
 

Showing 35 responses 

CURRENT 

1. No 
2. The integrity of the candidate for the position, 
3. Manage more resources for the community. Traffic lights plus police help. 
4. Don't let more discrimination between the community and the police 
5. Rely on community groups and listen to different opinions 
6. No 
7. N/A 
8. I want a Chief from Dallas, who knows the city and its residents 
9. Someone who fights for the safety of our community 
10. Accessible to people and end drug trafficking in places in south of Dallas police as a rule ignores. 
11. That it is fully supported by the government and that they are just and honest. Understand the 

needs and different cultures that exist in our city. Thank you. 
12. Don't take race into account but the applicant's skills 
13. Leader for everyone 
14. No 
15. Dedication to your work and they like their position to work with the community!! 
16. No  
17. They do their job well 
18. I think he should be a responsible person, with honesty and belief in both spiritual and earthly 

values 
19. Hire more cops because they don't have enough because they don't take a lot of crime and 

programs for the community and involved with families and events organized by the police. 
20. More contact with the community 
21. No 
22. No 
23. No 
24. Be a fair person thinking about community safety and value your employees as they take to the 

streets risking their lives 
25. No 
26. May he have a good heart directed by God that he is a leader who complies with the laws for 

the good of the community that helps more than 
���� 
27. May he be afraid of God and I will know that he is a good leader 
28. Always show joy, empathy and love your family 
29. A Chief who understands the Hispanic community being 40% of the population of Dallas 



30. Keep an eye on the neighborhoods anymore and there are no more criminals. Stealing and 
killing, people, and put them in jail. And they also punish those who donate with the cars with 
jail, and then they leave well. 

31. That the Dallas Police Department will not cooperate with migration as there have been good 
people who have only come to have a better quality of life and they see that as a crime 

32. More severe punishment for juvenile offenders 
33. The chief of police should reflect most Dallas citizens and have knowledge of cultural changes 

that have occurred in neighborhoods and communities where there is chronic crime and for 
systemic reasons residents have suffered racism and cyclical poverty. 

34. Someone who will root out racists, protect peaceful protestors and be open to non-police being 
responsible for mental health and homeless persons when possible. 

35. Have a bad reference for the Dallas police. Latino cops act like they’re taking care of Latinos and 
their interests, but actually they are looking out for the main residents of Dallas. 
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