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CRIME TYPE

ACTUAL 

YTD

ACTUAL 

LYTD

% CHG 

YTD

5 yr % 

Change

11 yr % 

Change
EOY2014

Previous 

Low Year

Murder 25 33 -24.24% -29.27% -48.44% 0.09 1930

*Sexual Assault 166 136 22.06% * * 0.62 *

Robbery 954 855 11.58% -30.73% -51.97% 3.04 1968

Business 213 171 24.56% -41.30% -51.24% n.c. n.c.

Individual 741 684 8.33% -27.88% -52.13% n.c. n.c.

Aggravated Assault 882 824 7.04% -6.93% -53.05% 2.92 1967

Non-Fam Viol 594 515 15.34% -13.04% -60.39% n.c. n.c.

Fam Viol 288 309 -6.80% 7.39% -27.65% n.c. n.c.

Total Violent Crime 2,027 1,848 9.69% -16.69% -49.36% 6.67 1968

Burglary 2,497 2,679 -6.79% -40.05% -46.73% 9.21 1964

Business 811 661 22.69% -25.84% -48.44% n.c. n.c.

Residence 1,686 2,018 -16.45% -44.59% -45.95% n.c. n.c.

Theft 6,349 6,593 -3.70% -35.94% -54.65% 21.24 1963

Auto Theft 1,835 1,810 1.38% -30.10% -58.20% 5.55 1967

Total Non-Violent 10,681 11,082 -3.62% -36.21% -53.51% 36.00 1964
  

Total Index Crimes 12,708 12,930 -1.72% -33.76% -52.90% 42.67 1964

*Sexual Assault for 2014 reflects UCR new definition

         PUBLIC SAFETY COMMITTEE BRIEFING

Index Crime Year to Date 4/7/15
Crime Rate 



– Overall Crime

– Murders  

– Property Crime  

– Violent Crime 
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2004 – 2014 

Total Cumulative Reduction 
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Rank City  
Total Crime   

% Change 

1 Dallas  - 47.20% 

2 Los Angeles  - 44.55% 

3 Phoenix - 35.30% 

4 Chicago - 32.44% 

5 San Diego  - 31.10% 

6 New York - 17.72% 

7 Philadelphia  - 15.10% 

8 Houston -   8.39% 

9 San Antonio -   1.58% 
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2013 Uniform Crime Report 
According to the FBI, caution is advised comparing statistical data specific to each jurisdiction 



Questions? 
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Purpose 

• Background Information 

• Goals 

• Ordinance History 

• Training Opportunities 
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Background Information 

Ordinance has recently changed as a result of a ruling 

in Big Hart Ministries Association Inc., et al. v. City of 

Dallas, Case No. 3:07-CV-00216-P 
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Goals 

• Foster a safe environment for the homeless and 

those providing food while ensuring compliance with 

state law and city ordinances 

• Increase awareness of issues surrounding  street-

feeding to ensure the peace and safety of the 

providers, the recipients, and the public 

• Reduce quality of life violations surrounding street-

feeding  
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Ordinance #26023 - Dated 6/8/05 

City Council enacted ordinance to safeguard public health and to 

ensure provided food is safe, unadulterated, and honestly-

presented  
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Ordinance #26556 - Dated 1/12/07  

Section 17-1.6. (a) 5 provided a defense to  prosecution for 

churches, civic, or other charitable organizations to distribute 

food to the homeless if certain criteria was met. 
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• Feed only in designated areas 

• Required to get advanced 

permission from property owners 

before feeding on their property  

• Provide portable toilets and hand-

washing facility for servers  

• Attend city-sponsored food safety 

training class 
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Ordinance #26556 - Dated 1/12/07  



• Furnish equipment for waste and wastewater 

• Maintain food in a temperature controlled storage   

• Transport food in clean conveyance and served 

within four hours 

• Pre-registration with the city required 
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Ordinance #26556 - Dated 1/12/07  



Business/Resident Concerns 

Surrounding Street-Feeding 

• Feeding on private property without consent 

• Littering in the community / trash disposal 

• Blockage of public streets  

• Lack of restroom facilities  

• Blocking of public sidewalks  
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Department’s Past Response  

• Ensure safety of location 

• Confirm there is no trespassing on private property 

• Identify the feeder group and it’s leadership 

• Remain at the location to maintain order 

• Ensure trash is properly discarded 

• Document in an information report only  
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• Ordinance restrictions prevented feeding operations 
from occurring at sites with greatest need 

• Threat of expensive fines for violations of non-
registration 

• Adopted policies that were not reasonable to assist 
the homeless  

• Interfered with the right to exercise religion  
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Advocates Concerns 



Court Ruling 

• March 2013, District Judge ruled ordinance violated 

plaintiffs rights under the Texas Religious Freedom 

Restoration Act 

• Ruling prevents government from doing anything 

that might “substantially burden a person’s free 

exercise of religion”  

• City can still enforce state law regarding littering, 

trespassing, street blockage and etc.  

12 



Ordinance #29595 - Dated 12/2/14 

• New Ordinance Effective - 12/13/2014 

• Requires persons furnishing food to the homeless to 

send a notice to the Director of Code Compliance via 

mail, facsimile, or electronic mail to: 

 

The Department of Code Compliance  

3112 Canton Street, Suite 100  

(214) 670-5708 phone  

(214) 670-3652 fax 

FeedTheHomeless@dallascityhall.com 

or via the City’s 311 call center  
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mailto:FeedTheHomeless@dallascityhall.com


Notice Information 

• Give at least a 24 hour pre-notice if anticipated to 

serve more than 75 people at one location 

• Provide notification within 48 hours after serving 

fewer than 75  

• Furnish street address where food was or is 

anticipated to be served 
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Notice Information Cont.  

• Approximate number of food preparers and servers 

• Estimate number of individuals that were or will be 

served 

• Include the name of the individual or organization 

serving or distributing food 

• Document the date and time when food was or will 

be served or distributed 
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Provisions for Feeding  

• Individuals (or persons from an organization) must attend a 

free city-sponsored food safety training (offered monthly) 

class if they have not taken a certified food handler class 

within 24 months 
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• Transport and serve food within 4 hours 

of preparation 

• Utilize hand sanitizer containing at least 

70% alcohol or disposable gloves  

 



Provisions for Feeding 

• Supply equipment to collect wastewater, if any 

• Make trash bags available to dispose solid waste, 

trash and or debris from the feeding site 
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DPD and Code Compliance 

Partnership 

• Created an email notification system 

that will notify DPD and Code of 

planned street-feeding  

• Dispatch officers to monitor Quality 

of Life concerns  

• Address any food handling issues 

that may arise  

• Take necessary action to ensure a 

safe feeding     

18 

Safe, 
peaceful, 

successful 
feeding 

operation 

DPD 

Code 
Compliance 

Stakeholders 



Training Opportunities 

• Conduct ordinance training for Central, CBD and Code 

Enforcement officers 

• Meet with Community Stakeholders to discuss their 

concerns 

• Update charitable organizations and or individuals on new 

feeding provisions 

• Provide informational pamphlets regarding frequently 

asked questions related to feedings  
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Questions? 
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Crisis Intervention Unit  



 

Provide an overview of the Crisis Intervention Unit: 

• History  

• Goals 

• Unit Structure  

• Productivity Measures 
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Purpose 



• Began in 1974 as the Police Social Work Unit 

consisting of 4 social workers 

• Received referrals from officers who found citizens in 

dire situations or those who were chronic 911 callers 

• Primary role of unit has evolved into assisting citizens 

in crisis and helping unsheltered homeless individuals 
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History  



• Perform on-the-scene assessments to determine 
nature of a crisis situation 

• Stabilize citizens in crisis referred by police & 
paramedics with professional social work assistance  

• Provide necessary community resources to improve 
the quality of life for citizens in need 

• Empower citizens through problem solving and 
establishing jointly decided crisis-stability plan(s) 
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Goals 



Unit Structure  

11 Employees 
- 1 Manager 

- 1 Sr. Caseworker 

- 1 Mental Health Liaison 

- 8 Social Workers 

 

5 sections  
- Child Neglect / Abuse 

- Crisis Assistance  

- Geriatric Mental Health 

- Homeless Outreach 

- Mental Health Response 
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• Respond to requests to assist families experiencing 
a crisis relating to victimization involving children 

• Handle three types of primary referrals:  

1) Allegations of child neglect/abuse  

2) Parent/child disputes  

3) Custody disputes involving abuse allegations 

• Investigate/intervene on referrals that the police 
officer has seen the need for further follow up, but 
not necessarily warranting a CPS intervention                   
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Child Neglect / Abuse 



• Provide rapid response to requests for on-the-scene 
social services to citizens in crisis 

• Conduct mental health threat-assessments when 
requested  

• Respond to natural disasters and civil emergencies 
to provide community assessments and coordinate 
mental health initiatives    
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Crisis Assistance Section 



• Provide on-the-scene assessments of seniors, aged 60 and 

over who are experiencing situations involving dementia, 

wandering, mental illness episodes, neglect, and exploitation 

 

• Assist citizens in crisis with rapid access to social, health, 

and mental health services, ranging from family reunification 

to nursing home placements 

 

• The only field-mobile geriatric  

mental health unit in the Dallas area                          
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Geriatric Mental Health 



• Rescue  unsheltered homeless people and assist 
them with recovery and self-sufficiency 

• Consistent engagement and introduction of services 
at the homeless person’s pace are key elements in 
connecting people who are unsheltered & resistant to 
treatment services 

• Integrate the client back into society as a functional 
member is the ultimate goal of homeless outreach 
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Homeless Outreach Section 



• Respond on-the-scene when requested by public 
safety officers  

• Attempt to stabilize the citizen experiencing a 
mental health crisis through assessment and 
intervention 

• Assist the citizen by jointly developing a plan of 
action to address identified problems with strategies 
to restore a more normal equilibrium  
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Mental Health Response 
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Productivity Measures 



• Crisis Intervention has provided  services to Dallas 

citizens in crisis for 40 years 

• No other law enforcement agency has in-house 

services to respond to the specialized needs of 

citizens 

• Reduces demand on officers’ time by assisting with 

chronic callers 
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Summary 
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Questions? 
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Purpose 

To provide an overview of the community outreach 

program, UNIDOS, designed to unite the Latino 
Community and the Dallas Police Department. 

2 



Goals 

3 

• Assist in eliminating barriers of mistrust and suspicion by 

increasing the communication between the Latino 

community and the Dallas Police Department by providing 

accessible information and resources 

• Promote safer communities and a better quality of life for 

all who live and work in our communities through 

education and empowerment 
 



Hispanic Population in Dallas 

*According to U.S. Census Bureau Data 4 



Program Overview 

• Meetings are held throughout the year entirely in 
Spanish  

• Features speakers and topics of interest and 
relevance to the Latino community 

• Focus on improving the basic quality of life for our 
Latino residents 

• Involves the participation of Latino community 

leaders, bilingual City employees and Spanish-

speaking professionals from the community 
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Discussion Topics 
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Role of Community Liaison  

• Serves as a community liaison 

on behalf of Spanish-speaking 

citizens and the Dallas Police 

Department 

• Coordinates/organize UNIDOS 

events 

• Provides training and information 

at community/special events 
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Community Participation 

 

• Since 2006, an estimated total of 8,300 citizens 

participate in UNIDOS events 
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UNIDOS Live Phone Bank- 

UNIVISION 23 Dallas  

9 



Future Plans 

• Visit  DISD Parents PTA Health and Safety Fair 

events 

• Promote upcoming events via social networking 

• Host the 1st UNIDOS Health and Safety Mini Fair 

• Host the 2nd Annual Live Phone Bank at Telemundo 

23 TV Stations  
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Summary  

11 

UNIDOS is a vital part of DPD’s ongoing community 

engagement effort with the Latino community 



Questions?  

12 





 Recruiting Overview 

www.dallaspolice.net 
David O. Brown 

Chief Of Police 

Public Safety Committee 

April 13, 2015  



Purpose 

To review the Dallas Police Department’s attrition and 

efforts towards recruiting.  
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Goals  

Presentation will provide information related to 

• Staffing levels 

• Historical data on attrition 

• Diversity  

• Recruiting efforts – both current and planned 

3 



Sworn Staffing Levels  
2005 - 2015 

 
End of  

Fiscal  

Year 

Total  

Sworn  

Personnel 

Attrition  
Attrition  

Rate 

14 - 15 
3,511  

(projected) 

106  
(estimated 217)          6.10% 

13 - 14 3,496 204 5.80% 

12 - 13 3,519 215 6.20% 

11 - 12 3,511 188 5.40% 

10 - 11 3,690 203 5.60% 

09 - 10 3,597 191 5.30% 

08 - 09 3,389 186 5.49% 

07 - 08 3,186 173 5.43% 

06 - 07 3,018 176 5.83% 

05 - 06 2,972 174 5.80% 

4 



Sworn Attrition 
2010 - 2015  
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Resignations by Tenure 
2010 - 2015 
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Diversity 

• The department is continuing to become more 

reflective of the city demographics 

• African American – 26% 

• Hispanic – 19% 

• White – 52% 

• Asian – 2% 

• Female – 17.6%  (National Average 11.6% per FBI) 

• Hispanic representation has grown 3.5% over the 

past five years 

• African American staffing is reflective of the city 

population 
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Diversity  
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Current Recruiting Efforts 

Team Dallas 

• Focus is on recruitment of residents of Dallas and/or the 

DFW metroplex 

- “Building Homegrown Applicants” 

• Engage citizens at local universities, community events, 

and other relevant functions 

• Connecting with citizens in areas we traditionally have 

not recruited 

Internet Traffic 

• Social media presence 

• Advertise events 
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Applicant Recruiting  

by Source 

10 

14% 

15% 

53% 

18% 

DPD Employee - 124

Recruiters - 139

Website - 488

Other - 167



Future Recruiting Efforts 

I. Creation of Dynamic Recruiting Website 

II. Internship Program  

• Attract high school and college applicants  

• Rotational assignments within department 

- Ride-along opportunities 

• College credit 

• Minimal to no cost 

III. Cadet Program  

• Create an internal hiring pipeline  

• Explorer         Cadet          Dallas Police 

• Duties similar to Public Safety Officer position 
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Cadet Program Costs 

Proposal 

• 20 cadets per year 

Cost 

• Based on Public Safety Officer pay 

• $11.67 per hour 

• 20 hours per week 

• $12,146.00 annually 

Total  

• $12,146.00 X 20 Cadets = $242,290.00 annual 

Equipment/Clothing Est. $500.00 each 
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Questions? 
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