
Supplemental Data Sheet 
Assistant City Auditor Salary History 

 
Events that have transpired 
 
June 19, 2001 – Salary of Paul T. Garner as EDP Audit Manager – 
$100,367.52 

 
March 5, 2003 – Salary adjustment of 3% moving from the position of EDP 
Audit Manager to Senior Manager and assuming responsibilities of the vacant 
Administrative Manager – Base salary increased to $103,378.54 

 
September 2003 – Moved to the Assistant City Auditor position at the 
departure of Terry Milrany. Base salary remained at $103,378.54. 
Traditionally, a promotion to the next higher position would warrant an 8% or 
greater increase in pay. An 8% increase would have yielded a pay rate of 
$111,648.82. 
 
October 2004 – Council appointment to manage and supervise the daily 
operations of the City Auditor’s Office. Temporary salary increase of 12% to 
$115,784. Base salary of $103,378.54 remains unchanged. 
 
January 2005 – 2% salary increase for City employees. Base salary 
increased to $105,446.11 
 
May 2005 – 3% Merit salary increase. Base salary increased to $108,609.50 
 
If a promotion increase was granted at the time of movement to the 
Assistant City Auditor position 
 
The current base salary would have been computed, with associated pay 
raises, as follows: 
 
September 2003 – Promotional increase of 8%. Base salary would have 
increased from $103,378.54 to $111,648.82. 
 
January 2005 – 2% Council Approved increase for all employees. Base salary 
would have increased from $111,648.82 to $113,881.80. 

 
May 2005 – 3% Merit salary increase. Base salary would have increased from 
$113,881.80 to $117,298.25. 
 
 

 




